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O06BbeM TUIIIOMHOM PabOThI COCTABISAET 52 cTpaHuIlbl. PaboTa coaepkut 5
pucynkoB, 10 Ta6muin. Ilpu HanucaHum IUIIIOMHOM PabOTHI UCIOIL30BaHO 44
MCTOYHHKA.

MOTHUBALIMA, MOTHUB, CTHUMVYJI, CHCTEMA MOTHUBALNH,
METObl MOTUBAILIMU, IIEPCOHAIJL TPY 1, AHAJII3

Ha cerogusitinuil IeHb y4eHbIMU yJIesieTcsl O0JIbII0e BHUMAHKUE BOIIPOCAM
MOTHBAllMd W CTUMYJIMPOBAHUS JEATEILHOCTH NEpcoHala. AHaIW3 TPYIOBBIX
peCcypcoB  MO3BOJSIET  BCKPBITh  pPE3€pBbl  MOBBIMIEHUS  3PEHEKTUBHOCTH
JeATEIbHOCTH OpraHU3alMKU IMOCPEICTBOM MOTHBALMU TpyAa MepcoHana, Oosee
1€1€CO00Pa3HOr0 UCHOJIb30BaHMs KaJpOBOro MOTEHIMAIA.

Lenp numiIoMHON pabOThl — HA OCHOBAHMM HCCIEAOBAHUS TEOPETUUYECKUX
OCHOB MOTHBAllMM TIE€PCOHAJIA OpraHU3allMh, OILIEHKH MapamMeTpOB CHCTEMbI
MoTuBaruu  nepconasa OO0  «/IIIM»  pa3pabotaTh MepONpHUATHS IO
COBEPILIEHCTBOBAHUIO CUCTEMbI MOTHUBAIIMH MEPCOHAA.

OO6BekTOoM HccienoBaHus B TMIIOMHOM paboTe sBisercs OO0 «II[1My.

[IpeameToM wHcclieOBaHUSL B JUILNIOMHOM paboTe SIBISETCS COBOKYIHOCTb
HPKOHOMHUYECKUX OTHOILIEHUH, OOYCIOBIMBAIOIIMX HANpaBICHUS pPa3BUTHUSA
MOTHBAIIMU TIEpPCOHaNIa, KaK (hakTopa MOBBIIECHUS (DPEKTUBHOCTH yHpaBICHUS
nepconasiom OO0 «JIITM».

JlunioMHast paboTa COCTOUT U3 TPEX TJIaB, BBEACHMS, 3aKJIIOUCHHUS, CIIMCKA
UCITIO0JIb30BAHHOM JIUTEPATYpPHI.

ABTOp paOOThI MOATBEPKAACT, YTO NMPHUBEICHHBIA B HEM aHATUTUYECKUN U
pacyeTHbIi Marepuana MPaBWIBHO U  OOBEKTHMBHO OTPAXKAET COCTOSIHHE
HCCIIETyeMOTO BOIPOCAa, a BCE 3aMMCTBOBAHHBIC W3 JUTEPATYPHBIX M JPYTHX
HUCTOYHUKOB, TEOPETUYECKUE U METOJIOJOTUYECKUE TOJOKEHUS W KOHIICTIUU
COIIPOBOK/IAKOTCS CCHIJIKAMH Ha UX aBTOPOB.



ABSTRACT

The volume of the thesis is 52 pages. The paper contains 5 figures, 10 tables.
At a writing of the thesis 44 sources are used.

MOTIVATION, MOTIVE, INCENTIVE, MOTIVATION SYSTEM,
MOTIVATION METHODS, PERSONNEL, WORK, ANALYSIS.

Today, scientists pay great attention to the issues of motivation and
stimulation of personnel activity. The analysis of human resources makes it
possible to uncover the reserves for increasing the efficiency of the organization's
activity by means of motivating the personnel, more expedient use of the human
resources potential.

The purpose of the thesis is to develop measures to improve the personnel
motivation system on the basis of the study of the theoretical basis of motivation of
the organization's personnel, evaluation of the parameters of the personnel
motivation system of DPM LLC.

The subject of the research in the diploma thesis is CDA LLC.

The subject of the research in the diploma thesis is a set of economic
relations that determine the directions of personnel motivation development as a
factor in improving the efficiency of personnel management of DPM LLC.

Diploma thesis consists of three chapters, introduction, conclusion, list of
used literature.

The author of the work confirms that the analytical and computational
material presented in it correctly and objectively reflects the state of the issue
under study, and all borrowed from literature and other sources, theoretical and
methodological provisions and concepts are accompanied by references to their
authors.
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A0'éM neimoMHal mpanel ckinagae 52 craposki. [lpama 3msmyae 5
mamoHkay, 10 Ttabmiu. Ilpbl HamicaHHi ABIMJIOMHAW Mpainbl BhIKapbicTaHa 44
JlajiaTKay.

MATBIBAILIbBIA, MATBIBAM, CTBIMVIJIAY, CICTOMA
MATBIBAILIBIL, METAJIbI MATBIBALIBITO, ITIEPCAHAJL, TPY 1, AHAJII3.

Ha cénnammi n3eHp HaByKOYIIaMi Hajaellla BsJiKas yBara TIbITAaHHIX
MaThIBaIlbIl 1 CTRIMYJISIBAHHS J3€MHACII TIepcaHany. AHal3 MPaloyHbIX pacypcay
Jla3Bajisie BBIABILL PI3EPBbI MABBIIIPHHA (PEKTHIYHACI A3€WHACI apraHi3alpbll 3
JaramMoraro0 MaTbhIBallpll Mpallbl MepcaHairy, OOJbII MATa3rofHara BhIKAPbICTAHHS
KaJpaBara naT>HIIbISITY.

MbTa npimiioMHail paboThl - Ha MAjCTaBe JAacjielaBaHHS TIaP3ThIUHBIX
acHOY MaTbhIBallbll IepcaHaly apraHizallbli, alPHKI MapaMeTpay CiCTIMBbI
maThiBalbli mepcanany TAA «/IIIM» pacnpamnaBaie  MepanpbleMCTBBI  I1a
ynackaHalleHH] CICTAMbI MaThIBAIlbll [IEPCAHATTY.

AG'extaM gacnenaBaHHs ¥ AbITUIOMHAN npaisl 3'symsenna TAA «/AI[IM»y.

[IpagmeTam nacnefaBaHHS Y JBIIUIOMHAM Mpanbl 3'ayisenua CyKyIHAclb
9KaHAMIYHBIX ~ aJHOCIH, a0yMayJsJIpHBIX HampaMKi pasBillllsi  MaTbIBaIlbll
nepcaHaiy, ik (akTapy MaBbIIIPHHA 3(EKThIYHACII KipaBaHHA nepcaHaiaM TAA
«J1T1IM».

JIpITIOMHasi  Mpama  cKJajaemnia 3 TpoX KIpayHIKOY, VBSJI3E€HHS,
3aKJIFOUIHHS, CTIICY BBIKAPBICTaHAN JITapaTyphl.

A¥Tap npalibl mauBsip/pKae, TO IPbIBEA3EHBI Y €1 aHATITHIYHBI 1 pa3/IiKOBbI
MaTApBIsUT IPaBUIbHA 1 a0'eKThIYHA aJUTIOCTPOYBA€e CTaH J0Cie/Hara MbITaHHs, a
yce 3ama3plyaHbls 3 JTITAPATyPHBIX 1 IHIIBIX KPBIHII, TIAPITHIYHBISA 1
MeTaJaariyHblsl MalayKdHH1 1 KAHIIIIBI CYypaBa/pKaoIa crachbuikaMmi Ha 1X

ayrapay.
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