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PE®EPAT

O06beM TUIIIOMHOM paboOThl cocTaBisieT 7/ cTpanull. PaGorta coaepxut 7
pucyHkoB, 21 Tabnuity, 5 npwioxxenui. [Ipu Hanucanuu JUIIIIOMHOM pabOTHI HUC-
T0JIE30BaHO 49 NCTOYHHKOB.

ITEPCOHAJI, KOPTIOPATHBHAS KYJIbTYPA, KOJIJIEKTHUB, MOTU-
BALIMA TPYIA, 3APABOTHAS IIJIATA, TITOBBIILIEHUE KBAJIM®UKA-
WU, TIPEMUS, OBYUEHUE, ITPON3BOANTEJIBHOCTD

HecMoTpst Ha TO, 4TO KOpIOpaTHUBHAs KYJIbTypa MOAPOOHO HM3ydaeTCs HC-
CJIeIOBATEIIIMU U3 Pa3HBIX CTPaH MUPA HA MPOTHKCHUM HECKOIBKUX JCCATHIICTUH,
HEKOTOPBIE €€ aCIEeKThI, KaK HallpUMEpP, €€ COBEPIICHCTBOBAHUE, OCTAIOTCS CI1a00
U3YYCHHBIMH.

Lleapro AUIIIOMHON pabOOThI SBIISETCS MPOAHAIM3UPOBATH KOPIOPATUBHYIO
KynbTypy 3A0 «Tom3amanekTpo» W caeiaaTh MPEAIOKCHHUS IO IMOBBIINICHHIO €€
YPOBHSI.

O6BexkToM uccnenoBanus sapisieTcs 3AO «Tom3anmdneKTpoy.

[IpeamMeToM HCCaCAOBAHUS SIBISCTCS DJIEMEHTHI KOPIIOPATHBHON KYJIBTYPBI
3A0 «TonzamanexkTpo.

JlnrioMHast paboTa COCTOMT M3 TPEX TJIaB, BBEICHHMS, 3aKITIOUCHUS 1 TTPHIIONKE-
HUM.



ABSTRACT

The volume of the thesis is 77 pages. Work contains 7 drawings, 21 tables,
the 5th applications. When writing the thesis it is used the 49th source.

PERSONNEL, CORPORATE CULTURE, COLLECTIVE, MOTIVATION
OF WORK, SALARY, PROFESSIONAL DEVELOPMENT, AWARD, TRAIN-
ING, PRODUCTIVITY

In spite of the fact that the corporate culture is in detail studied by research-
ers from the different countries of the world for several decades, some of its as-
pects, such as, its improvement, remain poorly studied.

The purpose of the thesis is to analyse corporate culture of CISC Topzapel-
ektro and to make offers on increase in its level.

Obiject of a research is CJSC Topzapelektro.

Obiject of research is elements of corporate culture of CJSC Topzapelektro.

The thesis consists of three chapters, introduction, the conclusion and appli-
cations.



POD®EPAT

AOG'ém nplTIoMHAN mpanbl ckianae 77 crapoHak. IIpama yTpeimBae /7 ma-
moHkay, 21 tabmiy, 5 nagatkay. [1pel HamicaHH1 ABITIIIOMHAN TIpalkl CKapbICTaHA
49 KpbIHIII,

[IEPCAHAJI, KAPITAPALIBIMHAS KYJIBTYPA, KAJIEKTBIY, MATBI-
BAILIbIA TTPALIBI, 3APOBHAA TIJIATA, ITAABBIHIDHHEKBAJII®IKAILIBII,
[IPAMIS], HABYYAHHE, ITPATYKIIBIMHACI[b

Hsrnen3sysl Ha Toe, MITO KaprapalbliiHas KyJIbTypa J3TaJIEBa BhIByYaelllla
JaciaeHiKaM1 3 PO3HBIX KpaiH CBETY Ha MpaISTyYHEKaJIbKiX JI3ECALIroa3sy, HeKa-
TOPBISI 5ie aCMEKTHI, K MPBIKIajaM, € JacKaHaJICHHE, 3acTarollla ciada BhIBy4Ya-
HBIMI.

Mbraif JpITUIOMHAN Mpaibl 3'ayjisela paaHaiidaBaib KaprapalbliHyo
KyaeTypy 3AT «Tom3amanekTpoy 1 3padillk MpanaHOBbITA MAJBBIIIIHHI SI€ POYHSI.

AG'extaMm nacnenaBanss 3'synsgenia 3AT «TomzansaekTpoy.

[Ipagmeram nacnenaBaHHs 3'Syisela 3JIEMEHThl KaprapalbliiHald KyJIbTY-
pbl 3AT «TomnzamsyiexTpoy.

JIpITuTIOMHAS Tpalia CKJiajgaeliia 3 TpoxX YacTak, yBOA31H, 3HSIBOJICHHS 1 1aj1a-
TKay.



