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PE®EPAT

O0beM AUIUIOMHOM paboThl cocTaBisieT /3 crpanuil. Pabota comepxkut 10
pUCyHKOB, 18 Tabmuu, 2 npunoxenus. [Ipu HamMcaHuun TUIUIOMHOM pabOTHI
WCITOJIB30BAHO 45 UCTOYHUKOB.

[TEPCOHAJI, MOTUBALIA, TPYAOBBIE PECYPChBI, IMTPOU3BOAU-
TEJIBHOCTbD TPYJJA, 3APABOTHAS TIVIATA, DOOEKTHUBHOCTb.

AKTYaJlbHOCTh M BaXXHOCTh IIPOOJIEM MOTHBAIMM TEPCOHAja 3aKII0YaeTCs B
TOM, UYTO, TIOHSIB MEXaHU3M (POPMHPOBAHUS MOTHBAILIMOHHOM Cepbl YeTOBEKa, PyKO-
BOJUTEIHN CMOTYT OoJiee 3((HEKTUBHO YIPABIISATH IEPCOHATIOM, MOBBIIIAS TEM CaMBIM
POU3BOAUTENLHOCTD TPY/Ja U KOHKYPEHTOCIIOCOOHOCTh OPTaHU3AlIHH.

[enpto aUIUIOMHOM pPaOOTHI SABIAETCS AHAIU3 CHCTEMbl MOTHBAIMHM TpPYyAad
NIEPCOHAJIa B OPTaHU3ALMH U €€ COBEPIIEHCTBOBAHUE.

O6bekToM uccienoBanus IUIIOMHOM paboTsl BeicTynaeT UTIIYII «Meopy.

[IpeameToM HCClIEeI0OBaHUs SIBISETCS CUCTEMAa MOTHUBALMU TPyJa B OpraHu3a-
1.

JluromHasi paboTa COCTOUT M3 TPEX IJIaB, BBEACHMS, 3aKIIOUCHUS U MPHUIIO-
YKEHHM.



ABSTRACT

The volume of the thesis is 73 pages. The work contains 10 figures, 18 tables, 2
annexes. At the writing of the thesis, 45 sources were used.

PERSONNEL, MOTIVATION, LABOR RESOURCES, PRODUCTIVITY
OF LABOR, EARNING COST, EFFICIENCY.

The urgency and importance of personnel motivation problems lies in the fact
that, having understood the mechanism of formation of the motivational sphere of a
person, managers can more effectively manage personnel, thereby increasing the la-
bor productivity and competitiveness of the organization.

The purpose of the thesis is to analyze the system of motivation of personnel in
the organization and its improvement.

CHTPUP «Meor» acts as the object of research of the thesis.

The subject of the study is the system of motivation of labor in the organiza-
tion.

The thesis consists of three chapters, introduction, conclusion and applications.



PODEPAT

AOG'éM pmermuToMHAW Tparel  ckiamae /3 crapoHak. [lpama 3msmuae 10
mMamoHkay, 18 tabmiu, 2 mnpeikinananHsa. [Ipel HamicaHHi ABIIJIOMHAN MpaIbl
BbIKapbICTaHa 45 KpbIHIII.

ITEPCAHAJI, MATBIBALIBIS, ITPAITOVHBIS PACYPCHI, ITPAJTYKIIBIN-
HACILIb ITPAILIBI, 3APABOTHAS ITJIATA, S®EKTHIYHACIIb.

AKTyanpHAcIlb 1 BaKHACIh MpadJieM MaThIBAIlbll TIEPCAHANy 3aKJI0Yaeia Y
TBIM, IITO, 3pa3yMeyIIbl MEXaHi3M (apMipaBaHHsI MaThIBallbliiHAH ceprl yanaBeka,
KipayHiki 3MOrylb OOJbII 3(EKThIYHA KipaBallb IMEpcaHajaM, MaBbIIIAI0Ybl ThIM
caMbIM TMPaayKLbIIHACI Mpalbl 1 KAHKYPIHTA310JIbHACIH apraHi3allbli.

MbTaif apIuIoMHAN mpanbl 3'Syiseria aHaii3 CICTAMBI MaThIBAllbll Mpallbl
nepcaHary ¥ apraHizarpli 1 sie yaackananeHHe. A0'ekTam racieaaBaHHs JbITIIIOMHAMN
npaubl BeicTynae [II'TIVII «Meop». [lpagmeram gacnegaBaHHs 3'symseria cicTama
MaThIBallbll Tpalbl ¥ apradizanbli. J(pIuioMHas mpana ckiafaeina 3 TpoX IJiay,
YBSA3EHHS, 3aKIIOYIHHS 1 IPBIKJIAJaHHSIY .



