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PE®EPAT

O6beM auruioMHOM paboThl coctabisieT 80 cTpanuil. Pabora comepxkur 11
pucyHkoB, 13 Tabmuu, 2 npunoxenus. [lpu HamucaHuu JTUTIIOMHON pabOTHI
UCIIOJIB30BaHO 50 NCTOYHUKOB.

ITEPCOHAJIL, VIIPABJIEHUE [TEPCOHAJIOM, KAJZIPOBAA

[TOJINTHUKA, KAJIPOBBIN [TIOTEHIUAIJI OPI'AHU3ALINU,
OODOEKTUBHOCTD KAJIPOBOI1 [TOJINTHUKU, AJAIITALOUA,
[MPOU3BOAUTEIJIIBHOCTD TPYIA, OBYUEHUE, Y/IOBJIETBOPEHHOCTD
TPYJOM.
B  ycnoBusx pBIHOYHOM HKOHOMHMKM OJHUM W3 pelIalluX (akTopos
3¢ (HEKTUBHOCTH M KOHKYPEHTOCTIOCOOHOCTU MPEANPUATHUS SBIIIETCS 00ecTeueHre
BBICOKOTO KauecTBa KaJpOBOro0 MOTEHIMANIa, YTO OCYIIECTBIISIETCS Oiaroaaps
pa3paboTke KaJpoBOW MOJUTUKH opraHu3auud. CyTblo e KaJpOBOW MOJUTUKH
ABJIIETCST paboTa C MEpPCOHAIOM, COOTBETCTBYIOIIAs KOHIIETIMU Pa3BUTHUSA
OpraHHU3alnu.

Llenpro AUIUIOMHOM paboTHI sBIsETCA aHanu3 KajapoBod mnojutuku OO0
«/lata TIlpaiiBacu Od¢ucy», a Takke pa3pabOTKa pPEeKOMEHIAUU TI0 €€
COBEPUIEHCTBOBAHUIO.

OOBEKTOM U3YyUEHHUS SIBISETCS KaJlpoBasi MOJUTHUKA OPTaHU3aIUH.

[IpenMeToM wHcCclenOBaHUS M aHaAIU3a SBISETCS BIUSHUE KaJApOBOU
noauTUKH Ha 3¢ dexTuBHOCTH AesaTeabHocTH OO0 «/larta [IpaitBacu Oducy.

JurmoMHast paboTa COCTOMT M3 TpeX TJIaB, BBEACHMS, 3aAKIIOYEHUS H
TIPUIIOKEHU .

[IpakTyeckass 3HAYUMOCTb MCCIEAOBAHUSA COCTOMT B TOM, 4TO
pa3paboTaHHbIE PEKOMEHJIAlMi MO COBEPLICHCTBOBAHUIO KAaJIPOBOM MOJUTHUKU
MOTYT OBBICUTh SKOHOMUYECKYIO 3(D(PEKTUBHOCTD AEATEIBHOCTU MPEATPUSITHS.



ABSTRACT

The volume of the graduate work is 80 pages. The work contains 11 figures,
13 tables, 2 appendix. When writing a work used 50 sources.

PERSONNEL, PERSONNEL MANAGEMENT, PERSONNEL POLICY,
PERSONNEL POTENTIAL OF THE ORGANIZATION, EFFECTIVENESS OF
PERSONNEL POLICY, ADAPTATION, LABOR PRODUCTIVITY, TRAINING,
SATISFACTION WITH WORK.

In a market economy, one of the decisive factors in the efficiency and
competitiveness of an enterprise is the provision of a high quality of human
resources, which is achieved through the development of a cadre policy of the
organization. The essence of the personnel policy is the work with personnel,
corresponding to the concept of the development of the organization.

The aim of the thesis is to analyze the personnel policy of «Data Privacy
Office», as well as the development of recommendations for its improvement.

The object of study is the personnel policy of the organization.

The subject of research and analysis is the impact of personnel policy on the
effectiveness of «data Privacy Office».

The thesis consists of three chapters, introduction, conclusion and
applications.

The practical significance of the study is that the developed recommendations
for improving the personnel policy can improve the economic efficiency of the
enterprise.



PO®EPAT

AG'ém pgpimnomuaii mpansl ckianae 80 craponak. Ilpama 3msmmuae 11
MaitoHkay, 13 tabmin, 2 nagarka. [Ipsl HanicaHHI TBIMIIOMHAH TIpalbl BBIKAPHICTAHA
50 xpbIHIII.

[MTEPCAHAJI, KIPABAHHE INEPCAHAJIAM, KAJIPABAS ITAJIITBIKA,
KAJIPABBI ITATOHIIBISAT APTAHIZALIBII, DOEKTHEIYHACIHL KAJIPABA
TTAJIITBIKI, AJTAIITALIBIS, TIPAJTYKIBIMHACIIb ITPAIIbI, HABYUYAHHE,
3JIABOJIEHACIIb TTPAIIAIA.

Ba ymoBax peiHKaBail 3KaHOMIKI aJHBIM 3 BhIpAIIaTbHBIX (akTapay ddex-
TBIYHACIIl 1 KaHKYpAIHTA3AOJbHACII MpajlpbleMCcTBa 3'Ayisenia 3a0ecrssu’HHe
BBICO-Kall sKacill KajapaBara NaTIHIBIUTY, INTO VKBIIISYISENa I3IKyHOYbl
pacnparoyiel KajpaBail MamiThIKi apraHizampbli. [CHACITIO ka KaapaBail MaliTHIKI
s'synseniia  mpana 3 0 [epcaHayiaMm, — aJfaBeHas — KaHIDIIBI  pa3BiId
apranizaneli. MaTail ApITIIIOMHAH Mpatibl 3'syJseria aHam3 KaapaBait namiteiki TAA
«/lata IlpaiiBacu Odic», a Takcama pacmpamoyka piIKaMeHJaIbll Ta sie
YyaackaHaJIeHHI.

AG'exTaM BBIBYUYIHHS 3'syJIs€lIa KaJpaBas MajdiThIKa apraHi3albli.

[Ipanmeram macnemaBaHHs 1 aHANI3y 3'Syisenia YIiably KaapaBaid MamiThIKI
Ha d(pekTeryHacup a3eitHacii TAA «/lata [paiiBaci Odicy.

JIpITIIOMHAsE Tpana CKIajaelia 3 TPOX 4YacTak, YBSA3CHHS, 3aKIIOUHHSA 1
JlajiaTKay.

[IpakTelyHas 3HAYHACIP JacieJaBaHHS CKIajaelia Yy TbIM, MITO
pacmpaniaBaHblisi paKaMeHJalbll Ma YAacKaHAJICHHI KajpaBail MaliThIKI MOTYLb
NaBbICIIb SKAaHAMIYHYIO 3(DEeKThIYHACIIH I3€MHACLII TPaIIIPHIEMCTBA.



