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PE®EPAT

O0BéM quIIOMHOM paboThI cocTaBiseT 63 crpanuilbl. [Ipyu Hanrcanuu padoThHI
UCIIOJIB30BaHO 63 MCTOYHUKA.

Karouessie caoa: TPYJIOBON OTITYCK, TPA®UK OTITYCKOB, OCHOBHOI
OTITYCK, JIOITOJITHUTEJIbHBIM OTITYCK, PABOUYNI I'OJ1, TEPEHOC
OTITYCKA, OT3bIB M3 OTITYCKA, 3AMEHA OTITYCKA JEHEXHOM
KOMIIEHCALIMEN.

OO0beKT nccjie0BaHuA: OOLIECTBEHHBIE OTHOLICHMS, CKIa/IbIBAIOIIHUECS ITPU
MpPEAOCTaBIECHUU TPYAOBBIX OTIYCKOB paboTHUKaM B PecniyOnuke benapychs.
IIpeamer uccjienoBaHus: ACHCTBYIOIIEE TPYAOBOE 3aKOHOIATENHCTBO PecyOmuku
benapyce 1 npaBonpuMeHUTEIbHAS PAKTUKA.

Leab padoThl: U3yyeHUE TPABOBOM OCHOBBI PETYJIUPOBAHUS TPYJOBBIX OTITYCKOB B
Pecny6onuke benapych, BeisiBIIieHHE Tpo0IeM, BO3HUKAIOITNX MTPU TIPEIOCTABICHUN
TPYIOBBIX OTIIYCKOB.

Metoabl ucciaenoBanus: 00IIEHaAYYHbIE METObI aHATIN3a, CHHTE3a U CPAaBHEHUS.
Kpome 3Toro 0bu1M UCIIOIB30BaHBI CHEIMATIBHO-HAYUYHbBIE METO/IbI: CPABHUTEIBHO-
paBoOBO, PopMaTBLHO-IOPUINYECKUI U METO/ cpaBHEeHUs. [IpuMenenue
MIEPEYUCIIEHHBIX METOJIOB B EAMHOM KOMILUIEKCE MTO3BOJIMIIO OCYILIECTBUTh
CHUCTEMHBII aHaJIU3 MPaBOBOrO PErYJIUPOBAHUS TPYAOBBIX OTIYCKOB B PecryOnuke
benapycs.

Hay4ynasi HOBU3HA MCCJIEIOBAHUA: B JUIUIOMHOM paboTe MPEANPUHATA MOIbBITKA
BBISIBUTH U MTPOAHAIM3UPOBATH OCOOCHHOCTH TIPABOBOTO PETYJINPOBAHUS TPYIOBBIX
oTnyckoB B Pecniyonuke benapych. B pe3ynbTaTe mpoBEI€HHOIO UCCIIEI0BAHUS
BBIPAOOTaHBI MPEIOKEHUS IO COBEPIIICHCTBOBAHUIO 3aKOHOAaTeNbCTBA PecyOmmku
benapycs o Tpyne.

Pe3ynbrathl mpoBeIeHHOTO UCCIETOBAHNS MOTYT OBITh HCTIOJB30BAHBI IS
YIIYYILIEHHs] CUCTEMBI IIPABOBOI'0 PETYJIMPOBAHUS TPYIOBBIX OTIIYCKOB B PecmyOnnke
benapyce, a Takke B JaNbHEUIINX HAYYHBIX UCCICIOBAHUSIX.

JlutioMHast paboTa SBIISIETCSI CAMOCTOSTEIBHO BBIMOIHEHHBIM HCCIIEIOBAHUEM.



PODEPAT

AO'éMm npITuIoMHaM mpalisl ckiagae 63 crapouki. [Ipel HamicaHHI mpariibl
BBIKapbICTaHa 63 KPBIHIIIBI.

Kouassist ciioBbl: [IPAIIOVHBI AJIITAYBIHAK, TPA®IK AJITIAUBIHKAY,
ACHOVYHBI AJIITAUBIHAK, TAJTJATKOBBI AJITTAUBIHAK, PABOYLI 'O/,
[NEPAHOC AAITAYBIHKY, AAKJIIKAHHE 3 AJAITAYBIHKY, 3AMEHA
AJITTAUBIHKA I'PAIIIOBAY KAMITEHCALIBISIH.

AD'eKT JacjielaBaHHS: TPAMaJICKisl aJHOCIHBI, SKisl CKJIaIBAIOIIIA TTPBI
npajacTayaeHH] MpaoyHbIX aanaysiHkay y PacmyOmins benapycs.

IIpaamer naciaegaBaHHsi: 13€r04ac MpaoyHae 3akananaycrsa Pacmy6miki benapych
1 IpaBanpBIMSIHSTHHAS TPAKTHIKA.

MbiTa npaubl: BBIByY9HHE IPABABOM aCHOBBI PATYJIABAHHS NPALIOYHBIX aANavybIHKAYy
y Pacny6niuetl benapyce, BeistynieHHe rnpabiem, siKis Y3HIKawolb Mpsl IpajacTayieHH]
MPALOYHBIX aJIIaYbIHKAY.

MeTtaabl 1aciieaBaHHs: aryJbHAHABYKOBbIS META/Ibl aHAJII3Y, CIHTI3Y 1
napayHaHHs. AKpams ratara Obull BRIKAPbICTAHbI CHEIbIsSIbHA-HABYKOBBISI METAIbI:
napayHajibHa-1paBaBoi, hapMaibHa-IOPbIILIYHEI 1 MeTa napayHaHHs. [IpeiMsaHenHe
nepajgidyaHbIX MeTaJay y aA31HbIM KOMILJIEKCE 1a3BOJI1Ia aXbIIIIABIIb CICTIMHBI
aHaJi3 mpaBaBora paryJsiBaHHs MPaLOYHbIX aanadbiHKay y Pacny6mins benapych.
HaBykoBasi HaBi3Ha jaciieJaBaHHs: Y AbIILIOMHAMN Tpalibl 3po0JieHa cripoda
BBISBILb 1 MpaaHaizaBallb acabaiBaclli MpaBaBora pAryJsiBaHHS MPaOYHBIX
anamadbiHkay y PacmyOminer bemapych. Y BbIHIKY NpaBe3eHara gacie1aBaHs
BEITIpAIlaBaHbl MPAINaHOBHI Ta YaCKaHAJICHHI 3aKaHagaycTBa PaciyOoiki benapych
a0 mparlbl.

Briniki mpaBea3eHara gacieiaBaHHs MOTYIIb ObIIb BEIKAPBICTAHBI JJIS MAJISTIIIIHHS
CICTAMBI IIPaBaBOra pATYJIABaHHS MPALOYHBIX aanayblHkay y PacmyOmine benapycs,
a Takcama Yy JajeHIIbIX HaBYKOBBIX JIaciie/IaBaHHSX.

JIpirioMHast mparia 3'syisieria caMacToiHa BbIKaHAHBIM JIaCIeAaBAaHHEM.



SUMMARY

The volume of the thesis is 63 pages, 63 sources used.

Keywords: LABOR VACATION, SCHEDULE OF VACATIONS, BASIC
VACATION, ADDITIONAL VACATION, WORKING YEAR, VACATION
TRANSFER, RECALL FROM VACATION, REPLACEMENT OF VACATION
BY MONETARY COMPENSATION.

Object of study: public relations, folding in the provision of labor vacations in the
Republic of Belarus.

Subject of research: the current labor legislation of the Republic of Belarus and law
enforcement practice.

Objective: to study the legal framework for the regulation of labor vacations in the
Republic of Belarus, to identify problems arising from the granting of labor
vacations.

Research methods: general scientific methods of analysis, synthesis and comparison.
In addition, special scientific methods were used: comparative legal, formal legal and
method of comparison. The use of these methods in a single complex allowed for a
systematic analysis of the legal regulation of work leave in the Republic of Belarus.
Scientific novelty of the research: in the thesis, an attempt was made to identify and
analyze the peculiarities of the legal regulation of labor vacations in the Republic of
Belarus. As a result of the study, proposals were made to improve the labor
legislation of the Republic of Belarus.

The results of the study can be used to improve the system of legal regulation of work
leave in the Republic of Belarus, as well as in further research.

The thesis is independently performed research.
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