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PE®EPAT

O06bem padoTsi: 80 cTpanul, 90 UCIIONB30BaHHBIX HCTOYHUKOB.

KioueBbie cioBa: CPOUHBIM TPYJIOBOUM JIOI'OBOP, KOHTPAKT,
BUJIbI CPOYHBIX TPYIOBbBIX JOI'OBOPOB, PABOTHUK, HAHMMATEJIb,
OCHOBAHUMA I[TPEKPAILIEHWA CPOUHBLIX TPY IOBbIX 1OI'OBOPOB

O0beKkT HuccaeT0BaHuA: OOIMCCTBEHHBIC OTHOIICHMS, BO3ZHUKAIOIINE B CBS3H
C 3aKJIFOYEHHEM, H3MEHEHHUEM U MTPEKPALIEHUEM CPOYHBIX TPYAOBBIX JOTOBOPOB.

Ieap uccien0BaHus: KOMIUIEKCHBIA TEOPETUKO-ITPABOBOW U CPABHUTEIBHBIN
aHalli3 PeryJupoBaHUs CPOUYHBIX TPYIOBBIX MO0roBopoB B Pecmybnuke bemapych u
Poccuiickoit deneparuu, OCyIECTBISIEMBIN C 1IEJIbI0 BHIPAOOTKH PEKOMEHAAIMA T10
COBEPUICHCTBOBAHUIO OEJIOPYCCKOT0 TPYAOBOIO 3aKOHOIATEIHCTBA.

MeTtogonoruss Mcciaeq0BaHusi: OOIICHAYYHbIE W YAaCTHOHAYYHbBIE METOJIBI
N03HaHuA. B mepByro rpynny BKJIIOYEHbBI: THAIEKTHYECKUI METOJ; aHaJIu3 U CUHTE3;
NEAYKUUs M MHIAYKLIHS; CHCTEMHBIA MeToA. BTOpyr TIpymiy COCTaBISIOT:
(b opMaTbHO-IOPUANYECKUH, ICTOPUKO-TIPABOBOM W CPABHUTEITHLHO-TIPABOBON METO/IBI.

Hayuynasi HOBU3HA MHCC/IeIOBaHUSI: B JWIUIOMHOM paboTe NpearnpHHsTA
NOMBITKA BBISIBUTH W MPOAHAIM3UPOBATH OCHOBHBIE MPOOJIEMBI  MPABOBOTO
peryJMpoBaHUs UHCTUTYTa CPOUYHBIX TPYOBBIX 10T0BOpoB B PecnyOmnuke benapych.

[Tonmy4yeHHbIE B XOJI€ MCCIIEOBAaHUSA BBIBOABI MOTYT OBITh HMCIOJB30BAHBI B
IPaBOTBOPYECKOM ACATENBHOCTU U B JAIBHENIINX HAYYHBIX UCCIEIOBAHUIX.

ABTOp palOOTBHl MOATBEP)KIACT, YTO MNPUBEACHHBIA B JUIUIOMHON paboTe
AaHAJIMTUYECKUI MaTepuan TMpaBUIbHO U OOBEKTHMBHO OTPaXKaeT COCTOSIHHE
UCCJIENYEMOI0 MPOLECCa, a BCE 3aUMCTBOBAHHBIE W3 JIMTEPATYpPHBIX M JPYTUX
UCTOYHUKOB  TEOPETHYECKHE, METOAMYECKHE  IIOJOXKEHUS W  KOHLENIHH
CONPOBOXKIAKOTCS CChUIKAMH Ha UX aBTOPOB.



POD®EPAT

A6'ém mparsl: 80 crapoHak, 90 BEIKapPBICTAHBIX KPBIHILL.

KitouaBbisi  CIOBBI:  TAOPMIHOBBI ~ MPAILOYHBI  JIaraBop, KaHTPAKT, BiJbI
TAPMIHOBBIX NPALIOYHBIX JaraBopay, paOOTHIK, HaWMalbHIK, MMaJCTaBbl CIBIHECHHS
THPMIHOBBIX MPALIOYHBIX JaraBopay

AO'ekT macnmemaBaHHS: TpaMaJCKis aaHOCIHBI, SKisl Y3HIKAOINL Yy CyBs3l 3
3aKJIFOUYPHHEM, 3MSTHEHHEM 1 CIIBIHEHHEM TAOPMIHOBBIX MPALIOYHBIX JaraBopay.

MbTa gacnenaBaHHs: KOMIUIEKCHBI TAPATHIKA-MIPABABHI 1 MapayHaIbHBI aHAT3
pOryisiBaHHA TIPMIHOBBIX MPANOYHBIX JaraBopay y Poacny6miuet bemapych i
Paciiickait @emdpartpii, K1 aKBIITYIISENa 3 MITald BRIMPAIIOYKI pIKaMeHAAIbIA Ta
YyaackaHaJeHH1 Oeapyckara mparoyHara 3aKaHajaycTaa.

Metananorisi nacieqaBaHHS: aryJbHAHABYKOBBIA 1 YaCTHOHAYYHBIE METaJIbl
nazHaHHS. Y MEpUIyI0 TPYMy YKIIOUaHbI: JBISUIEKTHIYHBI METaJ; aHalli3 1 CIHTI3;
JBAYKUBIA 1 1HAYKIBISA; CICTAMHBI MeTaf. [pyryro rpymy ckiaaamoolb: ¢apmaibHa-
IOPBIIBIYHBL, TICTOPBIKA-IIPaBaBOM 1 MapayHalbHA-IIPaBaBON METAIbI.

HaBykoBas HaBi3Ha nmaciemaBaHHs: Y ABIIUIOMHAN Tparsl 3pobiieHa crpobda
BBISBILG 1 TIpaaHaii3aBallb aCHOYHBIS MpalbjeMbl MpaBaBOra paryJsiBaHHS 1HCTBHITYTa
TAPMIHOBBIX MPALIOYHBIX HaraBopay y PacmyOmine benapycs.

ATpBIMaHbIsl ¥ X0J13€ J1acjelaBaHHs BBICHOBBI MOTYIb ObIllb BBIKAPHICTAHBI ¥
npaBaTBOpYal A3eHHACI 1 ¥ JajeibIX HaBYKOBBIX J1aciie/1aBaHHSX.

AyTap mpampl DanBsApAKae, INTO MPBIBEI3EHbI B JBIIUIOMHAN Ipalbl
aHAJIITBIYHBI MATAPBIJ MpaBuibHA 1 a0'eKThIYHA aJUIIOCTPOYBae CTaH JOCIeIHara
npanpcy, a BCE 3amas3blyaHblsil 3 JITapaTypHBIX 1 I1HIIBIX KPBIHII Tap3ThIUHBIA,
METaJIbIYHBIS CTAHOBIIIYA 1 KAHIIIIBI CypaBa/KAOIIa CIAachIKaMi Ha iX ayTapay.



ABSTRACT

Volume of work: 80 pages, 90 sources used.

Key words: fixed-term EMPLOYMENT CONTRACT, CONTRACT TYPES
fixed-term CONTRACTS, EMPLOYEE, EMPLOYER, GROUNDS for
TERMINATION of fixed-term CONTRACTS

Object of research: social relations arising in connection with the conclusion,
amendment and termination of fixed-term employment contracts.

The purpose of the study: a comprehensive theoretical and legal and
comparative analysis of the regulation of fixed-term employment contracts in the
Republic of Belarus and the Russian Federation, carried out in order to develop
recommendations for improving the Belarusian labor legislation.

Research methodology: General scientific and private scientific methods of
cognition. The first group includes: dialectical method; analysis and synthesis;
deduction and induction; system method. The second group consists of formal-legal,
historical-legal and comparative-legal methods.

Scientific novelty of the research: the thesis attempts to identify and analyze
the main problems of legal regulation of the Institute of fixed-term employment
contracts in the Republic of Belarus.

The findings of the study can be used in law-making and in further research.

The author of the work confirms that the analytical material given in the thesis
correctly and objectively reflects the state of the studied process, and all theoretical,
methodological provisions and concepts borrowed from literary and other sources are
accompanied by references to their authors.





