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PE®EPAT

Junnomuas pabota Ha TeMy «IIpaBoBoe perynupoBanue 3apabOTHON IIATHI.

O6bEM pabdoThl: 51 cTpaHully, HCIOIH30BAaHHBIX HCTOYHUKOB, 6 MPUIOKESHU.

KIIFOYEBBIE CJIOBA: 3APABOTHASA IUIATA, OIUIATA TPYJA,
TAPUD®HASA CUCTEMA, TAPUDOHASA CTABKA.

JlanHast nuIjaoMHas paboTa BKJIIOYAaeT B ceOs: BBeIEHHUE, JBE TJIABBI, §
pa3zIenoB, 3aKI0YEHUE, CIUCOK UCIIOJIb30BAHHBIX HCTOYHHUKOB.

OOBbeKT uccneaoBaHus: OOIIECTBEHHbIE OTHOIICHHUS, KOTOPbIE CKJIaJbIBAIOTCS
B MPOIIECCE HAUMCIICHHS U BBIIJIATHI 3apa0d0THOM miatsl B Pecniybnuke benapyce.

[IpeameT ucciienoBaHus: HOPMATUBHBIE NTPABOBBIE aKThI, PEIVIAMEHTHPYIOLIUE
3apa0OTHYIO IJIaTy, MOPSAOK U YCIOBHSI BBIILIATHI 3apaO0THOM IJIATHI.

Lenb nccnenoBanus: BEISIBUTE OCOOCHHOCTH 3apa0OTHOM IJIATHI.

[enp HamucaHusi pabOThI: U3yYUTh OCOOEHHOCTH MPABOBOIO PETYIMPOBAHUSA
3apaboTHoi Tuatel B PecmyOnuke benapych, mpoaHann3upoBaTh akTyadbHOCTb
npo6JieM, CBSA3aHHBIX C BBIIIATON 3apaO0THOM IJIaThI.

MeTtononorusi uccieqoBaHus: OOIIEHAYyYHbIE METOJbl, KOHKPETHO-HAy4YHBIE
METO/Ibl TO3HAHUA (HAOIIOACHNE, CPAaBHEHHE, KITacCU(DUKaIUs, CyKICHHE).

B nannoil aumniomHol paboTte npoBeeH 0030p CYIIHOCTH 3apabOTHOM MIIATHI;
IIPOAHAIM3UPOBAHbl CUCTEMbI 3apab0OTHOM IUIATHI; ONPEAEIEHA OTBETCTBEHHOCTh 3a
HapyllE€HUWE TOpsAAKa  BbILIATBI  3apa0OTHOM  IUIaThl  (aJIMHUHHUCTPATUBHAA
OTBETCTBEHHOCTh U MEPCOHAIbHASI OTBETCTBEHHOCTh HAHUMATEJ ).

BbIBO/IbI, MOTy4YEeHHBIE B XOJA€ HCCIENIOBAaHUS, MOTYT OBITh MCIOJIb30BaHbI B
IPaBOTBOPYECKOM ACATENBHOCTU U B JAIBHENIINX HAYYHBIX UCCIEAOBAHUIX.



PODEPAT

JlpimioMHas mpana Ha 1My "[lpaBaBoe parynsBaHHe 3apaOOTHAM IUIAThD).

AG'ém mparsl: 51 crapoHak, BEIKApPbICTAaHBIX KPBIHIL, 6 1agaTax.

KIIKOUABBIA CJIOBA: 3APAFATHASA TUJIATA, AIUIATA TIPALBI,
TAPBI®HAS CICTOMA, TAPBI®HA S CTAVKA.

JlanzeHnast AbITUIOMHAS Tpalla Ykioudae y cs0e: yBsia3eHHe, 13Be KipayHika, 8
paszzazenay, 3aKIII0Y3HHE, CIIC BBIKAPHICTAHBIX KPBIHIII.

AO'eKkT maciiemaBaHHS: TPaMaJCKisi aTHOCIHBI, SIKiS CKJIAIBAIOIIA Yy TpaIdce
HAJTIY2HHS 1 BRIIUIATHI 3apaboTHal Tuiatel § PacmyOminer benapych.

[IpanMer nacienaBaHHs: HAPMATBHIVHBIA MPABaBbIs AKTHI, KIS PATJIaMEHTYIOLb
3apabOoTHYIO IJIATYy, Mapajak i CJIOBBI BBITJIATH 3apa00THAM MIIATHI.

MbTa nacnenaBaHHs: BbISYJIEHHE aca0miBacilsy 3apaOOTHAH MIIAThI.

MbTa HamicaHHs Tpanbl: BBIBYYBIb acaliiBaclil IpaBaBora pI3ryJsBaHHS
3apaboTHail muatel ¥ PoacnyOmiuel bemapych, mpaBeciii aHaii3  aKkTyalbHACII
npaliem, 3Bs3aHbIX 3 BbIIIaTall 3apa00THAN TIaThI.

Metananoriss  gacieqaBaHHS:  aryJibHAaHABYKOBBIS ~ METafbl, KaHKpITHa-
HaBYKOBBIA ~ MeTaJbl TNa3HaHHSA  (Ha3lpaHHe, MapayHaHHe, Kjacigikaupls,
MEpKaBaHbHE).

HaBykoBasi HaBi3Ha AaciieaBaHHs: Yy ABIIUIOMHAM Mpaibl MpaBea3eHbl arisiji
cyTHacii 3apa0OTHall IUIAaThI, MpPaBEA3CHbI AaHAI3 CICTAMBI 3apa0OTHAW IIATHI;
BbI3HAYAHAs aJKa3HaCllb 3a MapylIdHHE MapajKy BbHILIATH 3apa0OTHAl IUIATHI
(amMiHICTpalbIHAS aKA3HACIH 1 TIEpCaHAbHAS ajJKa3HACIlb HaWMaJIbHIKA, aX Ja
0COOO0KICHHUS aJl 3aliMaeMaii macapl).

ATpbIMaHbIsl ag4yac JacieJaBaHHsAy BBICHOBBI MOTYIb OBbII[b BBIKAPHICTAHbI ¥
npaBaTBOpYai A3eHHAcI 1 ¥ JaneibIX HaByKOBBIX J1aciie/1aBaHHSX.



SUMMARY

Thesis on "Legal regulation of wages."

Scope of work: 51 pages, sources used, 6 applications.

KEYWORDS: WAGES, LABOR PAYMENT, TARIFF SYSTEM, TARIFF
RATE.

This work includes: introduction, two chapters, 8 sections, conclusion, list of
references.

Object of study: public relations, folding in the process of calculating and
paying wages in the Republic of Belarus.

Subject of research: regulatory legal acts regulating wages, the procedure and
conditions for the payment of wages.

Objective: to identify the features of wages.

The purpose of writing the work: explore the features of the legal regulation of
wages in the Republic of Belarus, to analyze the relevance of the problems associated
with the payment of wages.

Research methodology: general scientific methods (analysis and synthesis),
specifically scientific methods of cognition (observation, comparison, classification,
judgment).

The scientific novelty of the research: in the thesis work, an overview of the
essence of wages; an analysis of the wage system; Responsibility for violation of the
procedure for payment of wages (administrative responsibility and personal
responsibility of the employer, up to individual residence) was determined.

The findings of the study can be used in lawmaking and in further research.





