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POMEPAT ..o e e, 3

MEPAJIIK YMOVYHBIX ABABHAUYDHHAYOmnbka!  3aknagka  He
onpegleneHa.

YBOI3IHBI ................coooooo, Ommbka! 3akitajika He ompe/Ie/ieHa.

TI'TABA 1. KAPHAP\ATLIS"HA}[ KVYJIBTYPA SAK NNAJIMYPAK IJIA
CTBAPOHHSA MOIHAU API'AHI3AIIBIIOmubka! 3akiranka He onpeIelicHa.

1.1. TrapaThika-MeTagagariyHas aCHOBA JIACICIABAHHS ................ Ommuoka!
3aksagka He onpeaeseHa.

1.2. 3naudsHHE KapmnapaTblyHail KyJbTyphl ¥ apranizaibli chepbl Meabla
.................................................................. Ommuodka! 3akiaaka He onpeaesieHa.

I'JIABA 2. POJISA KAMYHIKATBIYHBIX TOXHAJIOI'TA Y
(I)APMIPABAHHI" KAPITAPATBIYHAM KYJbTYPbI
BEJITOJIEPAJIBIEKAMIIAHIL................... Ommbka! 3akiiajika He ompe/ie/ieHa.

2.1. KipaBanHe kapmapaTelyHail KynpTypail y benranepansi€ékammanii
.................................................................. Ommuodka! 3aknaaka He onpeaeieHa.

2.2. AHami3  ICHBIX  KaMYHIKAaTBIYHBIX  TOXHAIOT  (dapmipaBaHHS
KapnapatblyHbIA KyabTyphl bentanepanpi€ékamnaniiOmuodka!  3akiaaaka He
onpejeJieHa.

2.3. PaxaMeHpanpli Ma TaMSNIIDHHIO A()EeKThIYHACIHI KaprapaTbhlyHal

QA1 125 1) ) S Oummoka! 3akiagka He onpeneseHa.
BAKJTIOUDHHE ... Ommbka! 3akitajika He ompe/e/ieHa.
CHIC BBIKAPBICTAHBIX KPBIHIII Omu6ka! 3akinaaka He onpe/eneHa.
JADATAK A ..., Ommbka! 3akitajika He ompe/ie/ieHa.



PODEPAT

JlpinnomHas npama: crapoHak — 54, kpsiHil — 40, gagarkay — 1.

KAMVYHIKATBIVHBISA TOXHAJIOI'I, KAPITAPATBIYHAS
KVIJIBTYPA, BEJITDJIEPA ILIEKAMITAHIA, KAPITAPATBIYHAS
KVJIbTYPA V MEJIBIA.

AOQ’exT JacienaBaHHsS. KapnapaTblyHas KyiabTypa HanplissHanbHail
3apkayHail Tanepaapiékammnanii Pacny6umiki benapycs.

IIpagmer JacIeNaBaHHs KaMYHIKaTbIYHBIS TIXHAJIOT1, AKIS
BBIKAphICTOYBAtONa g (apMipaBaHHS  KapmapaTblyHal — KyJIbTypel ¥
Bentanepanpiékamnaii.

MbTa mpanpsl 3akiaroyaenua y ThIM, Kad CTBapbllb pAKAMEHJALbIA ma
0OJbII  SIKACHAMY BBIKAPBICTAHHIO ICHBIX KAMYHIKATBIYHBIX THXHAJOTIA 1
parnaHoBa HOBBIX.

Cspon Meranay, mTo ObUIl BBIKAPBICTAHBI ¥ 1aJ3€Hall ABIIJIOMHAN Mpalpl,
IpaJiCTayJeHbl: Ha3ipaHHE, IHTAPB 10, allbITAHHE CYINpPALOYHIKAaY, a TaKcaMa aHaJi3
YHYTPaHBIX JaKyMEHTAy.

ATpbIMaHbId BbIHIKI: BbI3HAYaHa 3HAUYPHHE KaprapaTblyHail KyJIbTYpbl ¥
apradizaiibli, IITO TMpalnyolb y cdepbl Meabla, MNpaBeA3€Hbl aHaji3 1CHax
KaMYHIKQTBIYHBIX T3XHAJIOTIH, ITO (hapMIpyIOLb KapHapaTbIyHYIO KYJIbTYpy ¥
bentanepanpi€ékamMmanii, a Takcama Jaa3€Hbl IOYHBIA pIKaMEeHAalbll Ma
NAJSIIIIPHHIO sie 3 EKThIYHACIII.

Hagpizna 3akimrovaenua Yy  ThIM, INTO KapmapaTblyHas KyJbTypa
HaupisnansHai  a3sipkayHail  Tonmepagbi€ékammnanili — PacnyOmiki  benapychk
YIEPIIBIHIO pa3riigiaciia ¥ HaByKOBbIX Jacie/laBaHHsIX.

AyTap mpanbl manBsApIyKae IPYHACb JacielaBaHHA, a Takcama
a0’ eKTBIYHACIb CIIAChIIAK Ha KPBIHILIBI, IITO OBLI1 BEIKAPBICTAHbI ¥ pabdolie.

Pamanay C. B.




PED®EPAT

JuruiomHas pabora: ctpanul — 54, ucTouHUKOB — 40, npusoxenuid — 1.

KOMMYHUKATHWBHBIE TEXHOJIOI'1N, KOPITIOPATHBHAA
KVIJIbTVYPA, BEJITEJIEPAJIMOKOMITAHNA, KOPITIOPATUBHAA
KVJIbTYPA B MEJINA.

OOBeKT HcciaeAoBaHUS: KOpropaTHUBHas KyinbTypa HammoHansHOM
roCy/1apCTBEHHOMU Ternepaanokomnanuu Pecryonuku benapyce.

[IpenMer wuccnenoBaHWs: KOMMYHUKATUBHBIE TEXHOJIOTMH, KOTOpBIE
UCIIONB3YIOTCA IS dbopMUpOBaHUS ~ KOPHOPAaTUBHOM  KYJIbTYphl B
benrenepagnokoMnanuu.

Lens pa®oThI 3aKiII0YaETCs B TOM, YTOOBI CO3/1aTh PEKOMEH AU 10 OoJee
Ka4eCTBEHHOMY HCIIOJIb30BAHUIO CYIIECTBYIOIMX KOMMYHUKATUBHBIX TEXHOJIIOTUN
Y NIPEIJI0KEHNUE HOBBIX.

Cpean MeTomoB, KOTOpbIE OBLIM HKCIIOJB30BAaHBI B JAHHOW JUITIOMHOM
pabore, MpeACTaBiIeHbl: HAOIIOJEHUE, UHTEPBHIO, OMPOC COTPYIHHUKOB, a TAKXKE
AQHAJIN3 BHYTPEHHUX JOKYMEHTOB.

IlonydyeHHble pe3ysabTaThl: ONPEHAEICHO 3HAYEHHE KOPIIOPAaTUBHOMU
KyJIbTYphl B oOpraHuzanuii, pabotaromux B cdepe Menua, NPOBEICH aHAIN3
CYILIECTBYIOLINX KOMMYHUKAaTUBHBIX TEXHOJIOTUH, bopmMUpyIOITUX
KOPIIOPaTUBHYIO KYyJIbTYpY B benrenepaarnoKkoMIIaHuu, a TaKXKe JaHbl KOHKPETHbIE
PEKOMEHJAIMY TI0 YIIy4IlIeHHIO €€ 3 (HEKTUBHOCTH.

HoBuzna 3akmrouaercs B TOM, UTO KOpIIOpaTWBHAas  KyJlbTypa
HanuonanbHOM rocynapcTBeHHON Ternepaauokomnannu Pecny6nuku bemapych
BIIEPBBIE PACCMATPUBAETCA B HAYYHOM HUCCIIETOBAHUU.

ABTOp pPalOTHl MOATBEPXKAAET JOCTOBEPHOCTh HCCIEAOBAHMS, a TAKKE
00BEKTUBHOCTH CCHIJIOK HA HICTOYHUKH, KOTOPbIE OBLIIM MCTIOIB30BaHbI B padoTe.

Pomanos C. B.




THE ABSTRACT

The graduate thesis consists of 54 pages. 40 sources were used.
The work includes supplement.

COMMUNICATIVE TECHNOLOGIES, CORPORATE
CULTURE, BTRC, CORPORATE CULTURE IN THE MEDIA.

The object of study: the corporate culture of the National State
TV and Radio Company of the Republic of Belarus.

Subject of research: social communication, which are used for the
formation of corporate culture in the BTRC.

The aim of the work is to create recommendations for better use
of existing communication technologies and offer new ones.

Among the methods that have been used in this thesis, are
presented: observation, interviews, employee survey and an analysis of
internal documents.

Results: defined corporate culture of value to the organization,
working in the sphere of media, an analysis of existing communication
technologies, which form the corporate culture at BTRC, as well as
specific recommendations for improving its effectiveness.

The novelty lies in the fact that the corporate culture of the
National State TV and Radio Company of the Republic of Belarus for
the first time seen in scientific research.

The author of the study confirms the accuracy and objectivity of
the links to sources that have been used in the work.

Ramanau S.




