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PE®EPAT JJMIINIOMHOM PABOThI

JuriomHas pabota conepxkut: 54 crpaHull, 35 UCTOYHHKOB, | PUCYHOK, 7
IIPUII0KEHUM.

ITepeuensr kmoueBbix cioB: KOPIIOPATHUBHASA KVIJIBTYPA, CMU,
TEJIEBUJAEHUE, OPTAHU3ALIMA, COTPY IHUKHU, BPEH/IBVK.

OObeKT nccieoBaHus — KOPIOpaTUBHAS KyJIbTYpA.

[Ipenmer uccnenoBaHusi — KOMMYHUKATUBHBIE TEXHOJIOTUU (POPMHUPOBAHUS
KOpHnopatuBHOM KyJabTypbl 3A0O «CTOIUYHOE TEIEBUICHHUE.

Llenp paboThl — BBIABUTH M OMNPEICIUTH OCOOEHHOCTH KOPIIOPATUBHOM
KyiabTypbl 3A0 «CTOIUYHOE TEIEBUICHHUE.

Mertoapl ucciaenoOBaHUS: aHaJU3 HAay4YHbIX TPYAOB U MyOJUKaUUN 110
KOPIIOPAaTUBHON KyNbType; KiaccuuKkamus, aHajiu3, CHUHTE3, 0000IIeHue,
aHKETUPOBaHUE, HAOJIOICHHE.

[lonmy4yeHHble  pe3yabTaTbl W HMX  HOBU3HA:  PAacCMOTPEHBl  H
OpOaHAIU3UPOBaHbl  ocoOeHHocTH  KoprnopatuBHOM  3A0  «CronaudHoe
TENEBUACHUEY, & TAK)KE KOMMYHHUKATUBHBIE TEXHOJIOTUH, UCIIOJIb3yEMbIE B IAaHHON
OpraHu3alliy; TPOBEAEH AaHAJINU3 COCTOSHUS  KOPHIOPAaTUBHOW  KYJIBTYpPHI
TeleKaHalda, pPAcCMOTpPEHbl O0coOeHHocTH OpeHalOyka; ObL1  pa3paboTaH U
IPEIJIOKEH PsAJl PEKOMEHJAUUKA MO ONTUMHU3ALMM KOMMYHHKATUBHBIX TEXHOJIOTUI
KOpHOpaTuBHOM KyJIbTypsl 3A0 «CTOINYHOE TENEBUICHUE.

HoBu3zna paboThl 3akioyaeTcs B KOMIUIEKCHOM aHAJIU3€ COCTOSHHS
kopnopatuBHoM  KynbTypel 3A0 «Cronm4yHOEe TENEBHUICHHE», A TaKKe
OPUMEHSEMBIX B OpraHU3alud KOMMYHHKAaTHUBHBIX TEXHOJOTHMW, a TaKXe B
pa3paboTKe peKoMeHAAIUK [l ONTUMU3AILMU SJIEMEHTOB OpeHI0yKa TelieKkaHasa
U B CO3/JaHMM KOPIOPATUBHOI'O KOJEKCAa JUIsl MOBBIIIEHUS 3(P(HEKTUBHOCTH
JESTENbHOCTA COTPYJHUKOB, a TAaKXKE€ B pa3pabOTKe IJIaHa peann3alny 3JIEMEHTOB
KOPIOPaTUBHOM KYJIbTYPHI.

O6macTb BO3MOKHOTO MPAKTUYECKOIO NMPUMEHEHHUS: Pe3yibTaThl JTAHHOIO
UCCIIEIOBaHUs M pa3pabOTaHHbIE PEKOMEHJALUMU MOTYT OBITh HPUMEHEHBI IS
opranuzanuu >pPexTuBHON AesaTenbHOCTH coTpyaHukoB 3A0 «CromuuHoe
TEIEBUACHUEY.

ABTOp pabOTBl MOATBEPKAAET JIOCTOBEPHOCTh MATEPUAIIOB U PE3YJIbTATOB
JUIUIOMHOM paOoThl, 8 TAK)KE CAMOCTOSATEIbHOCTh €€ BHIIOJIHEHHUS.

10.C. 3aBroponnsis




PO®EPAT JIbIIIJIOMHAM IPAILIbI

JpimnomHas npana 3mdamgae: 54 craponak, 35 kpblHIL, | mantoHak, /
IPBIKIaAaHHAY .

Mepanik kmouaBeix cinoy: KAPIIAPATBIVHAS KYJIBTYPA, CMI,
TDJIEBAYAHHE, APTAHI3ALIBIS, CYTIPAIIOVHIKI, BPPH/IBYK.

AO'eKT fgacienaBaHHs — KapHapaTblyHas KyJIbTypa.

[Ipagmer pacnenaBaHHs — KaMyHIKaTBIYHBISL TAXHAJOrll (apmipaBaHHs
kaprapatbiyHail KyaeTypbl 3AT «Ctaniunae Tase0auyaHHe».

Mbsrta pa®oThl — BBISBILG 1 BBI3HAYBIL acadiiBacll KaprapaTblyHan
KynbTypbl 3AT «CtaniuHae TaneO0avyaHHe».

Meraapsl pgacienaBaHHs: aHalll3 HAaBYKOBBIX Mpall 1 myOmikaublid na
KaprapaTrblyHail KyJabTypbl; Kiacigikalpisd, aHami3, CIHT33, alaryibHEHHE,
aHKeTaBaHHE, Ha31paHHE.

ATpbpiMaHblg BBIHIKI 1 1X HaBi3HA: pa3TieikKaHbl 1 IpaaHali3aBaHbI
acabmiBacii kapmapatbiyHait 3AT «CramiuHae TonebadyaHHe», a Takcama
KaMYHIKATBIYHBISI TOXHAJIOT11, SIKisl BBIKAPBICTOYBAIOLIIA ¥ Aa/i3€Hail apraHi3alpli;
NpaBeA3€Hbl aHaJl3 CTaHy KaphaparblyHall KyJbTypbl TAJIEKaHala, pa3riie/KaHbl
acabmiBacii  OpoHnOyka; ObIY  pacmpalaBaHbl 1  IpamaHaBaHbl — IIdpar
pAKaMEHJalblil TMa anTbIMi3albli KaMyHIKATBIYHBIX TIXHAJIOrH KaprapaTblyHai
kynbTypbl 3AT «CraniuHae TanedayaHHe».

Hagi3Ha mpaiipl ckiiazaenia ¥ KOMIUIEKCHBIM aHajli3e CTaHy KaprapaTblyHau
kKynbTypbl 3AT «Cranmiynae TaneOayaHHe» 1 KaMYyHIKATBIYHBIX TAXHAJOrIH, a
Takcama ¥ pacrpanoyibl paKaMeHIalbli 1Jis anThIMi3allbll 3JeMeHTay OpaHa0yka
TAJEKaHalma 1 Y CTBapdHHI KaphaparblyHara KoOJPKca JUJIsl  [aBBIIIDHHS
a(eKThIYHACII A3CWHACII CyMpaloyHIKay, a TakcaMa ¥y pachlpaioyisl IUI1aHa
paastizalbll 3JIeMEHTay KaprapaTblyHail KyJbTyphbl.

Bobnacup MarysiMara IpakThlyHara IpbIMSHEHHS: BBIHIKI JlaJ3eHara
JaciieflaBaHHs. 1 paclpalaBaHblsl pPIKAMEHJAlbll MOTYIb OBbIb YXKBITBIS MJIs
apramizamnpli  ddexTeiyHal  a3eiHacil  cynparoyHikay  3AT  «CraniyHae
Tane0ayaHHEy.

A¥yTap mparnpl nanBsp/rkae IIYHACIh MaTAPhIsUIay 1 BBIHIKAY JBITUTOMHAR
Ipanpl, a TAKCaMa CaMacTOMHACUb 51€ BHIKAHAHHS.

10.C. 3ayrapoanss




ABSTRACT

Diploma work includes: 54 pages, 35 source applications, 1 picture, 7
applications.

List of key words: CORPORATE CULTURE, MASS MEDIA, A
TELEVISION, ORGANIZATION, EMPLOYEES, BRAND BOOK.

The object of research is a corporate culture.

The subject - communication technologies of formation of corporate culture
of «STV» broadcasting company.

The purpose is to identify features of the corporate culture of «STV»
broadcasting company.

Methods: analysis of scientific papers and publications on corporate culture;
classification, analysis, synthesis, questioning, observation.

The results and their novelty: there were considered and analyzed the
features of the corporate culture of «STV» broadcasting company, as well as
communication technologies used in the organization; The analysis of the state of
the corporate culture of the channel has been carried out, the features of the brand
book have been considered A number of recommendations were developed and
proposed to optimize the communication technologies of the corporate culture of
«STV» broadcasting company.

The novelty of the work lies in the in the holistic analysis of the
comprehensive analysis of the state of the corporate culture of «STV» broadcasting
company, as well as the communicative technologies used in the organization, as
well as in developing recommendations for optimizing the elements of the brand
book of the TV channel and in creating a corporate code to increase the efficiency
of employees, as well as in developing an implementation plan elements of
corporate culture.

The area of possible practical application: the results of this study and the
developed recommendations can be applied to the organization for developing
effectiveness of the employees of «STV» broadcasting company.

The author of the work confirms the authenticity of the materials and the
results of the thesis, as well as the independence of its implementation.

J. Zavgorodnyaya




