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PE®EPAT

O0bém padoTbi: 60 cTpanull, 56 UCTIOJIB30BAHHBIX HCTOYHUKOB.

KaoueBsle cioBa:  WHAVMBUJYAJIBHBIM TPYJOBOM  CIIOP,
KOH®JIMKT MHTEPECOB, PABOTHUK, HAHMUMATEJIb, CAMO3AILLNTA,
KOMUCCHA 110 TPYJOBBIM CIIOPAM, CYIAEBHASA ®OPMA 3AIIUTHI,
VICITOJITHEHME PEILIEHU CYJIA.

OO0beKkT wuHccaen0BaHMsA: OOIECTBEHHbIE OTHOILIEHUSA, BO3HUKAIOIIME B
IPOLIECCE PACCMOTPEHHUS U pa3pelIeHUs] UHANBUYAbHBIX TPYAOBBIX CIIOPOB.

Hean padoThi: aHaMKU3 JEHCTBYIOLIETO MOPSAKAa PACCMOTPEHMS U pa3pelIeHUs
WHUBUYAJIbHBIX TPYIOBBIX CIIOPOB CYJOM.

MeTtonoJiorusi ucciaer0oBaHus: OOILIEHAYUYHbIE METO/bI (aHaJM3a U CUHTE3A,
CpaBHEHHUsI) U CIEIHAIIbHbIE IOPUIUYECKUE METObI ((pOopMaTbHO-IOPUANYECKUIM
METO/1, METO/1 PABOBOTI'0 MOJAEIUPOBAHUS).

Hayuynasi HOBH3HAQ HCCJIeIOBAHHWSA: B JUIUIOMHOW paboTe MpeanpuHATa
NOMBITKA BBISIBUTh W MPOAHATM3UPOBATH OCHOBHBIE MPOOJIEMBI IPABOBOTO
pEeryJaupoBaHusl MHCTUTYTAa WHAMBUIAYAJIbHBIX TPYIOBBIX cropoB B PecmyOnuke
benapycb. B pesynpTaTe MNpOBEACHHOTO UCCIENOBAHMS OBLIM  BbIPAOOTAHBI
MPEAJIOKEHHS TI0 COBEPIICHCTBOBAHUIO 3aKoHOAaTeNbcTBa Pecniyonuku benapycs. B
YaCTHOCTH, CGHOPMYJIMPOBAHO HOBBIE ONPEAEICHUS MOHATUA «UHAUBUAYAJIbHBIH
TPYJOBOM CHIOP» U «KOH(MIUKT UHTEPECOBY.

B xome wuccienoBaHus BBISIBICHBI MPOOJEMbl HECOOJIOJCHUS TPUHIIMIIA
TUCNO3UTUBHOCTH, ycTaHoBiieHHoro ['TIK; onpezaenen kpyr Jinil, UMEIONIMX MPaBO Ha
[10/1a4y MCKOBOTO 3asiBJICHUSI CO CTOPOHBI MCTIIA; OpeMsi OKa3bIBaHUS B OCHOBHOM
JIO)KUTHCSI HA OTBETUMKA, TAaK KAK OH SIBJSIETCs OOJiee CUIIbHOM CTOPOHOM B CIIOPE;
[IPOAHAIM3UPOBAHBI KAaTETOPUM [, MOAJEKAIINX HEMEHJIEHHOMY HCIOJIHEHUIO U
NyTH UX UCTIOJIHEHHUS.

[Tony4yeHHbIE B XOJIe¢ MCCJIEIOBAHUS BBIBOABI MOTYT OBITh MCIIOJB30BAHbI B
PaBOTBOPYECKOM ACSATENBHOCTU U B JAIbHEHIIINX HAYYHBIX UCCIEIOBAHUSIX.

JuniomHast pabora ABJISIETCS CaMOCTOSITEJIbHO BBITIOJIHEHHBIM
UCCJIEIOBAHUEM.



POD®EPAT

A0'ém mpaupbli: 50 ctapoHak, 56 BHIKAPHICTAHBIX KPBIHIII.

Kmouasbisi ciaoser: [HJIBIBIIYAJIBHAS TIPALIOYHAS CIIPDUKA,
KAH®JIKT IHTAPDCAY, PABOTHIK, HAWMAJIBHIK, CAMAABAPOHA,
KAMICIA TIA TIPAIIOYHBIX CITPDUKAX, CYJIOBAS ®OPMA ABAPOHBI,
BBIKAHAHHE PAIIIDHHSAY CYJIA.

AO0'eKT aacjielaBaHHsSI: TPaMaJICKisg aJHOCIHBI, SKis Y3HIKAIOIbL y Mparpce
pasrIsAny 1 Ja3BOJIY 1H/BIBIIyaIbHBIX MPAIlOYHBIX CIIPIYAK.

MbTa npanbl: aHami3 a3erouara napajaky pasrisay 1 Ja3BOJTY 1HIBIBITyalIbHBIX
MparoyHbIX CIIPIYAK CYOM.

MeTtaaaJjioris g1aciaegaBaHHsl: aryJibHaHABYKOBBIS METa/Ibl (aHAIII3Y 1 CIHTA3Y,
napayHaHHsI) 1 CIEUbIUIbHBIS IOPbLIBIYHBIS MeTa bl ((papMaibHA-IOPBIIBIYHBI METAI,
MeTaJ] MpaBaBOra MaJdJIsIBAHH ).

HaBykoBasi HaBi3Ha qacjiefaBaHHs: y JBIIUIOMHAH mpaltibl 3po0iieHa crpoda
BBISIBILIb 1 MpaaHali3aBalb aCHOYHbISI MTpabiieMbl MpaBaBOTa PATYJISIBAHHS 1HCTHITYTA
IHIBIBITyaIbHBIX TPAIOYHBIX chpavyak y PacnyOminer bemapycb. YV BBIHIKY
npaBe3eHara jaciie/laBaHHs ObLIl BbIIpallaBaHbl MparaHoBbl Ma YIacKaHaJIECHHI
3akaHagayctBa PacnyOmiki benmapyck. Y mnpeiBaTHacii, cdapMyiisiBaHa HOBBIS
BBI3HAUDHHS MaHALISY <«IHIBIBIAyalbHAs TIpaloyHas chOpIykay 1 «KaHQIIKT
1HTapaCcay».

VY Xxox3e pacienaBaHHsS BbISAYIEHbl Npa0iaeMbl HEBBIKAHAHHS TMPBIHIIBITY
npicna3iTeiyHactl, ycransapanara ['TIK; Bei3Hauanbl koJia aco0, sIKis Marolb MpaBa Ha
najavy ickaBai 3asiBbl 3 OOKY ICIIa; MPBITHET JaKa3BaHHS ¥ aCHOYHBIM IMepaxoi3illb
Ha aJKa3ublka, Tak sK €H 3'aynasenua OoJblI MOIHBIM OOKaM Yy CHpPIYIbI;
IpaaHai3aBaHbl KAaTArophll copay, sKis Majyisraiolb HeaJakjIagHaMy BBIKAHAHHIO 1
IUISIX1 1X BRIKAHAHHS.

ATpbIMaHbIA ¥ X0/3€ JaciielaBaHHs BHICHOBBI MOTYI[b OBIIb BBIKAPHICTAHbI ¥
MpaBaTBOpUail J3eiHacI 1 ¥ JajJeHIIbIX HAaBYKOBBIX J1aciieIaBaHHSX.

J{pImmoMHas mpana 3'ayJisieliia caMacToiHa BhIKAHAHBIM JACII€/IaBAHHEM.



SUMMARY

Amount of work: 50 pages, 56 references.

Keywords: INDIVIDUAL LABOR DISPUTE, CONFLICT OF
INTERESTS, EMPLOYEE, EMPLOYER, SELF-PROTECTION, COMMISSION
ON LABOR DISPUTES, JUDICIAL FORM OF PROTECTION, EXECUTION
OF DECISIONS OF THE COURT.

Object of study: social relations arising in the process of consideration and
resolution of individual labor disputes.

Objective: analysis of the current procedure for the consideration and
resolution of individual labor disputes by the court.

Research methodology: general scientific methods (analysis and synthesis,
comparison) and special legal methods (formal legal method, legal modeling
method).

Scientific novelty of the research: in the thesis work an attempt was made
to identify and analyze the main problems of legal regulation of the institution of
individual labor disputes in the Republic of Belarus. As a result of the study,
proposals were made to improve the legislation of the Republic of Belarus. In
particular, new definitions of the concepts “individual labor dispute” and “conflict
of interests” were formulated.

In the course of the study, problems of non-compliance with the principle of
disposition established by the Code of Civil Procedure were identified determined
the circle of persons entitled to file a claim on the part of the plaintiff; The burden
of proof mainly falls on the defendant, since he is a stronger party to the dispute;
analyzed the categories of cases subject to immediate execution and the ways of
their execution.

The findings of the study can be used in lawmaking and in further research.

The thesis is independently performed research.
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