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OBIIAA XAPAKTEPUCTHUKA PABOTbI

Marwucrepckas auccepranus: 77 c., 11 puc., 18 tabmn., 58 uct., 9 npu.

KiroueBble  cnosa: [IEPCOHAJI  OPTAHM3ALIMA, CHUCTEMA
VYIIPABJIEHUA, PE3VJIBTATUBHOCTL, METOAbI OLEHKHM, OIEHKA
SOOEKTUBHOCTHU, PEKOMEHJALIA

OO0nexT uccnegosanus: OO0 «ITaccar».

[IpeameT uccnenoBanue: OMEHKA MIEPCOHAIIA U YIIPABJICHUE PE3YIbTATUBHOCTHIO
B OO0 «ITaccar».

Ilenr  marucTepckoil  AWCCEpTAIMM:  aHAIW3  CHUCTEMBl  YIPaBICHUS
PE3YJIBTATUBHOCTBIO TPyJa B OpTaHM3AIlMd M pa3pabOTKa PEKOMEHIAIMHA IO ee

COBEPILIEHCTBOBAHHUIO.

PesynbraThl  mcciemoBaHus: B paMKax — pa0OThl  ObUIM  HW3y4YCHBI
METOJIOJIOTUYECKHE TOAXOJbl K YHOPABICHUIO PE3YJIbTATUBHOCTHIO U OLEHKHU
nepcoHana, MpoaHaJIN3UpPOBAHA MpaKTHKA MIPUMEHEHUS yIpaBJICHUS
pe3yNbTaTUBHOCTRI0O U omeHku mepconama B OOO «lIlaccat» u paszpaboTaHbl
PEKOMEHAAIMY 10 COBEPIIEHCTBOBAHUIO CUCTEMBI YIIPABJICHUS PE3YIbTATUBHOCTHIO.

DOneMeHThl ~ HAay4HOM  HOBM3HBI:  pa3pabOTaHbl  PEKOMEHJAIUU  TI0
COBEPIIEHCTBOBAHUIO CHUCTEMBbI yMpPaBJICHUS PE3yJIbTATUBHOCTBIO M  OIIEHKHU
nepconana B OO0 «ITaccar».

O6nacTe MNpUMEHEHUS TOJYYEHHBIX pe3yJbTaTOB: KaJpoBas TMOJIUTHKA
00O «ITaccar».

ABTOp pabOTHI MOATBEPAKAACT, UTO IPUBEICHHBIC B HEM MaTepUalIbl TPABUIILHO
1 OOBEKTUBHO OTPAXKAIOT COCTOSIHUE UCCIIETyEMOT0 MIPOIIECCa, a BCE 3aMMCTBOBAHHBIE
U3 JIMTEPATYPHBIX M JAPYTUX HCTOYHUKOB TEOPETUUECKUE, METOJ0JIOTHYECKHE U
METOJUYECKHUE TIOJIOKEHHUS M KOHIISTIIIMKU COMPOBOXKIAIOTCS CChUIKAMM Ha UX aBTOPA.




AT'YJIBHASI XAPAKTAPBICTBIKA ITPAILBI

Maricrapckas asicepransis: 77 3., 11 man., 18 ta6mx., 58 ict., 9 nanar.

Krmouassist criossi: TIEPCAHAJT APTAHIZAIIBIL, CICTOMA KIPABAHHS,
JBEVCHACITh, METAJIBI  AIIPHKI, AIDHKA  D®EKTHIVHACII,
POKAMEHTATIBIT

Ab'ext nacnenaBanus: TAA «Ilaccar».

[IpagmeT nacienaBaHHe: alPHKA MepcaHany 1 KipaBaHHE J3eiicHaciio ¥ TAA
«ITaccar».

MbTa Mmarictapckail ApicepTallbli: aHalli3 CICTAMBI KipaBaHHS J[3€HCHACIIIO
Ipatibl ¥ apradizaipli 1 paciparnoyka pakaMeHAalbli na se JacKaHaJICHHI.

BriHIKI jgacnenaBaHHS: y pamMKax TMpaibl ObLIl BBHIBYYaHBl METalajarivqHbIs
naJbIXOIbl Aa KipaBaHHA A3E€HCHACIIIO 1 allPHKI MepcaHaly, IpaaHajizaBaHa MIpaKThIKa
VKbIBaHHSL KipaBaHHsS JA3eicHaciio 1 arpHki nepcanany y TAA «laccar» 1
pacmparaBaHbl pIKaMEH/Iallbl1 TIa JaCKaHAJCHH] CICTAMBI KipaBaHHS J3€HCHACIIIO.

DJeMeHThl  HaByKOBail  HaBI3HBI:  pacmpalaBaHbl  pIKaMEHJAIpll  Ta
JaCKaHAJICHHI CICTAMBI KipaBaHHs A3eiicHacio 1 apHKi nepcanany ¥ TAA «Ilaccat».

BoGnacup yXbIBaHHS aTpbIMaHbIX BBIHIKAY: KajapaBas mnaiiTeika TAA
«ITaccar».

A¥Tap mpaipl mauBsipjkae, IITO HPbIBEA3EHBIS ¥ €M MATIPBIsUIBI CIyIIHA 1
a0'eKThIyHa a/UIIOCTPOYBAIOLb CTaH JOCJIEIHAara Ipandcy, a yce 3amas3blyaHbld 3
JITApaTypHBIX 1 I1HIIBIX KPBIHIL TIap3ThIYHBIA, METaJaJIariyHbIl 1 METaIbIYHBIS
CTAHOBIIIYBI 1 KAHIPMIIBI1 CYNpaBaKarolllla CriachblIkaMi Ha 1X ayTapa.




GENERAL DESCRIPTION OF WORK

Master's thesis: 77 p., 11 tab., 18 fig., 58 sources, 9 annexes

Keywords: PERSONNEL OF THE ORGANIZATION, MANAGEMENT
SYSTEM, PERFORMANCE, METHODS OF EVALUATION, EVALUATION OF
EFFECTIVENESS, RECOMMENDATIONS

Object of study: LLC «Passat».

Subject matter: assessment of personnel and performance management in LLC
« Passat».

The purpose of the master's thesis: the analysis of the system of performance
management in the organization and the development of recommendations for its
improvement.

Results of the research: the work examined the methodological approaches to
performance management and staff appraisal, analyzed the practice of applying
performance management and personnel evaluation in LLC « Passat» and developed
recommendations for improving the performance management system.

Elements of scientific novelty: recommendations have been developed to
improve the performance management system and staff assessment in LLC « Passat».

Scope of the results: the personnel policy of LLC « Passat».

The author of the work confirms that the presentation of the material properly
and objectively reflect the status of the test process, and all borrowed from literature
and other sources of theoretical, methodological and methodical positions and concepts
are accompanied by links to their author.
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