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OBIIAA XAPAKTEPUCTHUKA PABOTbI

KOPITOPATMBHOE OBYYEHUE, ITEPCOHAJIL, SOPEKTUBHOCTHD,
PA3BBUTUE OPIrAHU3ALIUN, MOIEJIb, CTPYKTYPA, AHKETA,
AJITOPUTM, KOOODOUITUEHT, «DUTBUT BEJI»

[enp ucciaenoBaHus: U3y4EHUE TEOPETUYECKHUX ACIEKTOB MOCTPOEHUS U
Pa3BUTHUS CUCTEMBI KOPIIOPATUBHOTO 00yUEHHUS MIEpCOHANa U pa3paboTKa Ha STOU
OCHOBE MPEJIOKEHUIN MO0 COBEPUICHCTBOBAHUIO CHCTEMbI Pa3BUTHsI IEPCOHANA
(ma npumepe OO0 «Dutdur bemy).

AKTyallbHOCTh ~ TEMbl ~MAarucTepCcKOM  JAuccepTaluu  00ycCIOBIIeHA
HECKOJIbKUMH (pakTopamu. Bo-mepBbIX, BaXXHOCTh BOMPOCOB 3(P(HEKTUBHOTO
pa3BUTHS OETOPYCCKUX MPEINPUITHIA U UX COTPYIHHUKOB HA TOCYIapCTBEHHOM
YPOBHE. Bo-BTOphIX, B YCIIOBUSAX PBIHOYHOU 3KOHOMUKU
KOHKYPEHTOCIIOCOOHOCTh pa0OTHHKA HAIPSIMYIO 3aBUCUT OT €r0 TOTOBHOCTH K
HENpephIBHOMY 00pa3oBaHuI0. B-TpeThrX, KOpHopaTUBHOE O0yUYEHHUE SBISETCS
BaYXHOM YaCThIO MPAKTUUECKH JTHOO0r0 IpeanpusiTis. B TOM min H1HOM Bue OHO
CYLIECTBYET HA MHOTHX O€JIOPYCCKUX MPEATPUATHIX

OOBEKT uccieI0BaHMs: CUCTEMa KOPIIOPATUBHOTO O0YUYEHUs IEpCOHAa B
KOMITaHUH.

[Ipenmer wuccnenoBaHus: HWHHOBALIMOHHBIE METOJbI M TEXHOJOTUU
KOpIopaTuBHOTO 00yueHus nepconana (Ha mpumepe OO0 «Ddutdut beny).

B nannoit paGote Obln1 paspabortan 13-3TamHbI aNTOPUTM PpPa3BUTHUS
KOPIIOPATUBHOTO  OOYyYEeHHS HAa OCHOBAaHMU OIEHKH 3(H(HEKTUBHOCTH
KOPIOPATUBHOTO 00yUYCHUSI.

CtpykTypa MarucTepckoil mauccepranuu: paborta coctouT u3 3 riaB. B
rmaBe | ObUTM  PAacCMOTPEHBI TEOPETUYECKHE aCHEeKThl  OpraHu3aluu
KOpHOpaTUBHOrO OOydeHUsl MepcoHana. B riaBe 2 ObLia ImpoaHaIM3UPOBAaHHA
CHUCTeMa KOpIOpaTuBHOTO 00ydeHus nepcoHana (Ha mpumepe OO0 «Ddurbut
ben»). B 3 rmaBe Obum pa3zpabOTaHbl MPEMIOKEHHUS MO COBEPIIEHCTBOBAHUIO
CHCTEMBI KOPIIOPATUBHOTO OOyYEHHUsI MEepCOHaja B OpraHu3aluu (Ha mpumepe
000 «®Dutbut beny). Marucrepckas auccepranus coctout u3 59 c., 12 puc., 12
Tab., 31 ucT., 6 TPUITIOKEHUH.



AT'YJIBHAS XAPAKTAPBICTBIKA ITPAILLbBI

KAPITAPATBIVHAE HABVYAHHE, TTEPCAHAJ,
DOEKTBIVHACLID, PA3BILIE APTAHIBALIBIL, MAIDJIb, CTPYKTVYPA,
AHKETA, Anroa-PhITM, KAD®IILIEAT, «®UTBUT BEJI»

MbTa nacienaBaHHS: BBIBYUSHHE TIAPATHIYHBIX acleKkTay madyAoBbI 1
pa3Bill CICTAMBI KapliapaTblyHara HaBy4YaHHS IepcaHaly 1 pacrpaioyka Ha
raTail acHOBE MparaHoy Ma YJacKaHaleHHI CICTAMbI pasBillllsl nepcaHaily (Ha
npeikinanze TAA «dutout beny).

AKTyaJlbHacllb TOMBI MaricTapckail JapicepTaibli abyMoyiieHa HeKaJIbKiMi
¢dakrapami. [la-meprmae, BakHAclb TBITAaHHSAY AQEKThIYHAra pas3BILId
OenmapycKix IpaJIpbIeMCTBaY 11X CynpaloyHikay Ha A3sp:kayHbIM y3poyHi. [1a-
JIpyroe, Ba yMoBaX pbhIHKaBaill 3KaHOMIKI KaHKYpIHTA3IOJbHACIL pabOTHIKA
HaIlpaMmyro 3aJICKBIIb aJ Ar0 raToyHacIll na OecrepanbiHHAN amgykareri. [la-
TpaIsie, KaprapaTblyHAae HaBy4YaHHE 3'sayiidelia Ba)KHail yacTKail MpakThlYHA
m000Ta TpaaNphleMCTBA. Y THIM Il 1HIIBIM BBHITIIAJ3€ SHO ICHYe Ha MHOTIX
OenapycKix IpaanpbleMCTBaXx.

AOQ'eKT macienaBaHHS: CICTAMA KaprapaThlyHara HaBy4aHHs MepcaHany y
KaMIaHil.

[IpagmeT  macnenaBaHHS:  1HABAlBIMHBIL ~ METaibl 1  TIXHAJOTII
KaprnapaTtblyHara HaBy4aHHs nepcatainy (Ha npbikianze TAA «Durbut beny).

VY nmaazeHail mpaubl Obly pacmpaiiaBaHbl 13-3TamHbl anrapbeiT™M pa3BIIIsT
KapnapaTblyHara  HaBy4YaHHS  Ha  MaJACTaBe  alPHKI  3(EKThIYHACI
KapIiaparsblyHara HaBy4aHHs.

CrpykTypa Maricrapckail AplcepTalibli: mpana ckiajgaenia 3 3 riasay. Y
rmaBe 1 Obull  pasriieDKaHbl  TIApPATHIYHBIS — ACHEKThl  apraHizaibli
KaprnapaTtblyHara o0y-4aHHs mepcaHainy. Y riaBe 2 Obla MpoaHaIM3UPOBaHHA
cicTAoMa KapriapaThlyHara HaBy4aHHs repcaHaiy (Ha npeikiaaa3e TAA «Dutout
ben»). ¥V 3 rmaBe Obuti pacmpaniaBadbl MpanaHOBBI Ma YJaCKaHAICHHI CICTIMBbI
KaprapaTblyHara HaBy4YaHHsI TepcaHally y aprasizanbli (Ha npbeikianasze TAA
«®dutout ben»). Maricrapckas apicepranms ckiagaera 3 59 c., 12 man., 12
Tab., 31 TicT., 6 NpbIKIagaHHSY .



GENERAL DESCRIPTION OF WORK

CORPORATE TRAINING, PERSONAL, EFFICIENCY,
DEVELOPMENT OF THE ORGANIZATION, MODEL, STRUCTURE,
QUESTIONNAIRE, ALGO-RHYTHM, COEFFICIENT, "FITBIT BEL"

The purpose of the study: the study of the theoretical aspects of the
construction and development of the system of corporate personnel training and
the development on this basis of proposals for improving the system of personnel
development (using the example of Fitbit Bel LLC).

The relevance of the topic of master's thesis is due to several factors.
Firstly, the importance of the effective development of Belarusian enterprises and
their employees at the state level. Secondly, in a market economy, the
competitiveness of an employee directly depends on his readiness for continuing
education. Thirdly, corporate training is an important part of almost any
enterprise. In one form or another, it exists in many Belarusian enterprises. We
can say that today corporate training has become a trend in business.

Obiject of study: the system of corporate staff training in the company.

Subject of research: innovative methods and technologies of corporate
personnel training (on the example of Fitbit Bel LLC).

In this paper, a 13-stage algorithm for the development of corporate
training was developed based on an assessment of the effectiveness of corporate
training.

The structure of the master's thesis: the work consists of 3 chapters. Chapter
1 reviewed the theoretical aspects of the organization of corporate training of
personnel. In Chapter 2, the system of corporate training of personnel was
analyzed (using the example of Fitbit Bel LLC). In Chapter 3, proposals were
developed for improving the system of corporate training of personnel in the
organization (using the example of Fitbit Bel LLC). Master dissertation consists
of 59 p., 12 fig., 12 tab., 31 sources., 6 applications.
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