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OO0masi XapaKTepuCTHKA padoThl

Kntouesvie  cnosa: OpraHu3alus, OpraHU3alMOHHA KyJbTYypa,
KOMMYHUKAI, 3(Q(PEeKTUBHOCTh, KOHKYPEHTOCIIOCOOHOCTh, >KU3HEHHBIM ITHUKII
OpraHu3alyHd, MEHEIKMEHT, JI€HUCOH, TpPEHUHI, LEHHOCTH, MUCCHS, LEIb

KOMIIaHUH, UMUK OpTraHU3aIliu.
Ob6vexkm uccnredosanus — OpraHu3allioOHHas KYJIbTYpa.

llpeomem uccnedoosanus — BIWSHAE OPraHU3AIMOHHON KYJbTYphl Ha

a3 pekTUBHOCTh U KOHKYypeHTocrocooHocTh OO0 «benAprMactepy.

Llens wuccnenoBaHus — TEOPETHUECKOE OOOCHOBAHME U  BBISABICHHE
OCOOCHHOCTEH BJIMSHUS OpPraHU3AIMOHHON KyJbTypbl Ha A(@PEKTUBHOCTH U
KOHKYpEHTOCTIOCOOHOCTh Kommanuu Ha mnpumepe OOO «benAptMactep» u
pa3paboTka COOTBETCTBYIOIINX pEeKoMeHaanun o YIIYUIIEHUIO
(GYHKIIMOHUPOBAHUS  OpraHU3alMui.  AKTyaJlbHOCTh  TE€Mbl  MCCJIEIOBaHUS
3aKJTIOYAETCS B TOM, YTO B HACTOSIIIIEE BPEeMsI KOMITaHUS UMeeT (QyHKIIMOHAT JJIs
pPa3BUTHSI M COBEPIICHCTBOBAHHS, HO HEOOXOAMMO BHECTU KOPPEKTHBHI B
HEKOTOpBIC HampaBjieHUs. B mpoayMaHHBIX M3MEHEHUSX HYXIAIOTCS (DAKTOPHI
pa3BUTUs U 00pa30BaHUsI MEPCOHANA, TIOHITUSI CTPATETMUECKUX 1I€JIEH U BUJICHHUS,

YCTOMYMBAsi CUCTEMA PEAarupOBaHUsl Ha OKPYKAIOIILYIO CPEy.

Crpykrypa marucrepckou aucceprauuu. lccnenoBaHue COCTOMT M3 TpeEX
IJIaB ¥ MPOBOJUTCS OT TEOpUH K npakTtuke. OObeM MarucTepcKkon aucceprauuu —
67 c., B TOM yucie 00111asi XapaKTepuCcTHKa pabOThl HA TPEX S3bIKAX, MPUITOKEHUS —

15 ¢. KonmnyecTBO MCIOJIb30BAHHBIX HCTOYHUKOB — 24.



AryJbHAsl XapaKTapbICTHIKA NMPaLbl

KirouaBbist COBBI: apraHizalibls, apraHizalpliiHas KyjiabTypa, KaMyHIKaIlbli,
A(eKThIYHACIh, KAHKYPAHTA3J0JbHACIH, OKBIIIEBBI  IBIKJI  apraHizailbli,
MEHEKMEHT, JIeHMCOH, TPIHIHT, KaIITOYHACI[, MICii, M3Ta KaMIaHli, IMIJK

apraHi3albli.
AO'eKT nacnenaBaHHs-apTaHi3allbliiHas KyJIbTypa.

[TpagmeTt JacIIeIaBaHH-yIUIbLY apraHi3alpliiHail KYJIBTYPBI Ha

a¢eKThIYHACIH 1 KaHKypaHTa3noibHacIh, TAA "bemaptmactap".

MbhTta  pacnenaBaHHS-TIap3ThbluHae  aOrpyHTaBaHHE 1 BBIAYJICHHE
acaOmiBaclsly VyIUIBIBY apraHizalbliiHail KyJabTypbl Ha 3(eKTbIyHAcUb 1
KaHKypIHTa3lodbHAcp KammaHii Ha mnpbikiagze TAA  "bemaprmactap" 1
pacnpanoyka aJanaBeJHbIX pPIKAMEHJALBIM Ma MNasanmdHHI (QYyHKUIbISTHABAHHS
apraHizaipli. AKTyaJbHAcllb TAMBI JaclieJaBaHHS 3aKitoyaenua y TbIM, IITO ¥
[ANEpalllHl yac KammaHisg Mae (DYHKIBISTHAI Ui pa3Billls 1 YAaCKaHAJICHHS, alie
HeaOXoJHa YHeCIl Kap3KThIBbl ¥ HEKATOPbIA HampaMmKi. Y MpagyMaHbIX 3MEHaX
Marollb aTp30y (akTapsl pas3Billllsd 1 aayKallbli epcaHaty, MaHsIIl CTPaTITIYHBIX

MATaY 1 0ayaHHs, YCTOMIIBAs CICTAMa pIaraBaHHs Ha HABAKOJIbHAE acsipoJi3e.

CrtpykTypa marictapckaii apiceprtaipbli. [lacienaBaHHe ckiajaemia 3 TPoX
KipayHIKOY 1 MpaBo/I3i1Ilia aJi TIOPHI1 J1a MpaKThIKi. AG'€M MaricTapckaii aplcepTaiibli
— 67 c., y TBIM JIIKY aryjibHas XapaKkTapbICThIKa Mpallbl Ha TPOX MOBAX, MPBIKJIAJaHHSI

— 15 c¢. KoJbKaclb BBIKAPBICTAHBIX KPBIHII — 24.



General characteristics of the work

Keywords: organization, organizational culture, communication, efficiency,
competitiveness, life cycle of the organization, management, Denison, training,

values, mission, company goal, image of the organization.
The object of research is organizational culture.

Subject of research — the influence of organizational culture on efficiency and

competitiveness, OO0 "BelArtMaster".

The purpose of research — theoretical substantiation and identifying features
of the impact of organizational culture on efficiency and competitiveness of the
company on the example of OOO "BelArtMaster" and develop appropriate
recommendations to improve the functioning of the organization. The relevance of
the research topic is that the company currently has the functionality for
development and improvement, but it is necessary to make adjustments in some
areas. The factors of personnel development and education, the concept of strategic
goals and vision, a sustainable system of response to the environment need

thoughtful changes.

The structure of the master's thesis. The study consists of three chapters and
is conducted from theory to practice. The volume of the master's thesis-65 p.,
including a General description of the work in three languages, applications — 15 p.

the Number of sources used — 24.
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