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PE®EPAT
Hpo6reimeckuit Cepreit AnekcanapoBuy

«IIcuxoornyeckne acCMeKThI JUAEPCTBA YYACTHUKOB HHHOBAIIMOHHBIX
MPOEKTOB»

Marucrepckas padota: 65 c., 78 UICTOUYHUKOB, | mpuiL.

Kurouesnie cinosa: CTUIN JIMAEPCTBA, JIMUHOCTHBLIE KAYECTBA
JIMJIEPA, JIUJEPCKUE KAYETCBA, MHHOBAIIMYM, MTHHOBAIIMOHHBIN
ITPOEKT, BOCbMU®AKTOPHBIN JINJIEPCKHIT OTTPOCHUK.

O0beKT ucciae0BaHUA — OCHOBATENIW W PYKOBOJIWUTEIN WHHOBALMOHHBIX
npoekToB, noaaBmux 3aiBku B OO0 «CTAPTAITI AKCEJIEPATOP MHCAUT
TON».

Henab padoThl — HccaeA0BaTh JIMYHOCTHBIE KA4e€CTBA M CTHUJIM JIMJIEPCTBA
OCHOBATEJIEH U PyYKOBOJAUTEIEW HHHOBALIMOHHBIX ITPOEKTOB.

Metoabl uccjieqOBAHMSA: aHAIU3 JIUTEPATYpPhl 110 MIPOOIIEME UCCIIeI0BaHus,
METOJ  IICHXOJIOTMYECKOTO  TECTUPOBAaHMs,  METOJbl  OIHCATEIBHOM U
CPABHUTEJIBHOW CTATHUCTHKU. bBIIM HCIIONB30BaHbl CIHEAYIOIIAE METOIUKH:
MHOTO(AKTOpHBI  onpocHUK jauzaepctBa (dpopma 5X), nATH(AKTOPHBIN
JUYHOCTHBIM  ompocHUK («bonbmass msTepka»), METOAMKA JIMarHOCTHKHU
CaMOOLIEHKM MoTHBanuu on00penus Mapnoy u KpayHa, BocbMuU(aKTOPHBIA
munepckuit onpocHuk SFLQ (pa3pabartbiBaeTcst kadeapoil o01e u KIMHUIECKON
ncuxojioruu bI'Y).

IHonydyeHnHble pe3yabTaThl M MX HOBH3HA: NPOBEJCH aHAINU3 JIUTEPATYPHI,
IIPOAHAJIM3UPOBAHbl OCHOBHBIE MOAXOABl K H3YYEHUIO JIMJIEPCKUX KaydecTs,
IIPOBEICHO  SMIMPHUYECKOE HCCIENOBAHHWE, BBISABICHBI  Pa3Iu4Ms  MEXIY
NOKa3aTesIMU JIMIEPCKUX KAa4eCTB U JIMYHOCTHBIX OCOOEHHOCTEH, y OCHOBaTeNe
Y PYKOBOJUTEEH HHHOBALMOHHBIX C PA3JIMYHON OLEHKOM CTOUMOCTH.

O0s1acTh BO3MOKHOTO NPAKTHYECKOr0 TPHUMEHEHHUsl: TOJyYECHHbIE
pe3yabTaThl MOTYT OBITh TOJIE3HBI B JAEATEIbHOCTH MHBECTOPOB U CIIELUAINCTOB,
3aHMMAIOLIMXCSl OLIEHKOM WHBECTULMOHHOW IPUBIIEKATEIIBHOCTH ITPOEKTOB, a
TAKXKE€ C PYKOBOJSIIKMM COCTAaBOM OpraHU3allMii, B cHUCTeMe OOpa3oBaHUs: [JIs
paboThl C MOJIOAEXKbIO, IJIAHUPOBAHUIO KapbepHOrO pocTa W T.M., B 00JIacTH
JOTIOJTHUTENBHOTO 00pa30BaHuUsl ISl KOHCYJIBTUPOBAHUS IO BOIPOCAM pPa3BUTHUSA
JUACPCKUX KAa4eCTB Y MPEANPUHUMATENEH U KOPIIOPATUBHOM OOYUEHHH.

ABTOp paboOThl MOATBEPKIAET, YTO NPHUBEACHHBIM B paboTe MaTepual
IPAaBWJIBHO U OOBEKTUBHO OTPaXaeT COCTOSHUE HCCIEAYEeMOTro Mmpoliecca, a BCe
3aMMCTBOBAaHHbIE W3 JIMTEPATYpHbIX W JPYTUX HCTOYHUKOB TEOPETUUYECKUE,
METO/I0JIOTUYECKAE U METOJMYECKHUE MOJOKEHNUSI U KOHLEIIMU COIPOBOKIAIOTCS
CCBhUIKaMH Ha X aBTOPOB.




PEDEPAT
Hpaosimnycki Capreit AnskcaHnapaBid
«IcixajariyHbIfA ACMEKTHI JIDPCTBA YIIeJIbHUKAY iHABAUBINHBIX MPACKTAY))

Maricrapckas padora: 65 c., 78 kpbIHill, 1 TPBIKII.

Kmwuasbisa caoBbl: CTbUJIb JIIJIDPCTBA, ACOBACHBIA SAKACII
JIIJISPA, JIJDPCKIA SKACII, THABAIIBI, THABAIIBIMHBI TIPAEKT,
BACBMI®AKTAPHBI JIIJISPCKI AITBITAJIBHIK.

AD'eKT nacjielaBaHHA - 3aCHABAJIbHIKI 1 KIpayHIKI 1HABALIBIMHBIX IIpacKTay,
AKisg magani 3aayki y akceneparap crapranay TAA «CTAPTAII AKCEJIEPATAP
[HCAWT TW».

MbTa mnpanbl - jacienaBallb acaOiCThIA SKaci 1 CTBUN JIAIPCTBA
3aCHaBaJIbHIKAY 1 KIpayHIKOY 1HABAIBIMHBIX MPACKTAY.

MeTtaabl aacjieaBaHHA: aHAJI3 JITapaTyphl ma mnpabiieMe aacieaBaHHs,
MeTaJ] TIciXajariyHara TAICTaBaHHS, MeETajbl amicajibHal 1 mMapayHaibHAM
CTaTBICTBIKI. DBbUNl BBIKAPHICTaHBIA HACTYMHBIA METOMBIKI: IIMaTdakTapHas
anpITalbHIK  JigdpcTtBa  (popma 5X), msimidakTapHbl acoOacHbl  ambITABHIK
(«Bsinmikast msépkay ), METOAbIKA JBIITHOCTBIKI camMaalPHKI MaThIBaIlbll aqa0pIHHS
Mapnoy 1 Kpayna, BockMidakTopHbl  JiAdpcki  ambiTadbHIK  S8FLQ
(pactpanoyBaeriia kadeapail arynbHai 1 kiaiHiyHal ncixanorii BAY).

ATpbIMaHbIsl BBIHiKI i iX HaBi3Ha: MpaBelI3eHbl aHajl3 JiTapaTyphl,
IpaaHali3aBaHbl AaCHOYHBIS NaAbIXOJbl Ja BBIBYYIHHS JIAPPCKIX sKacuew,
npaBe[3€Ha SMIIPbIYHAE  JlacielaBaHHE, BBIAYJIECHbl aJAPO3HEHHI MaMIixX
nakaz4blkami JIJIPPCKIX sKacied 1 acobacHbIX acaliiBaciiay, y 3acHaBajbHIKAY 1
KipaYHIKOY 1HaBalIbIHBIX 3 PO3HAH al[PHKaN KOIITY.

Bobaacub MarybiMara npakTblYHAra NpbIMsiHeHHSI: aTPHIMaHbIS BBIHIKI
MOTYI[b OBIlb KapbICHBIS Y J3€WHACl 1HBECTapay 1 CHEIbIUICTaY, SIKis
3aiimMarolllla amPHKall 1HBECTHILBIMHAN TMpbhIBAOHACII TMpaekTay, a Takcama 3
KIpYIOUbIM CKJIaJlaM apraHi3alblii, y CICTAIME aJyKallbli: JJis Mpaibl 3 MOJAAJ3Io0,
IJIaHaBaHHIO Kap'epHara pocTy 1 Ja T.I., y TajliHe JajaTKoBara amyKallbll st
KaHCYJIbTaBaHHS Ma MBITAHHIX Pa3BILI JIIIPCKIX AKACUSY Y MpaarpbIMaibHIKaY
1 KapnapaTblyHbIM HaBYYaHHI.

A¥Tap paboThl ManBApAKae, MTOMPBIBEI3CHBI ¥ MPaIbIMATIPBISUIIPABUTFHA
1 a0'eKThIYHAaIIOCTPOYBae CTaH JOCIEAHAramnpalpcy, a ycesanasbluaHblsi 3
JTiTapaTypHBIX i THIIBIXKPBIHIITIAPATHIYHBIS, MeTaanariyHbIs i
METaJbIYHBISICTAHOBIIIYBl 1 KaHIPMIbIICyNpaBapKaloNIlaciacbuikaMmi  Ha
ixayTapay.




ANNOTATION

Drobyshevsky Sergey Aleksandrovich
“Psychological aspects of leadership of participants of innovation projects”
Master degree paper: 65 p., 78 sources, 1 app.

Keywords: LEADERSHIP STYLES, PERSONAL QUALITIES OF THE
LEADER, LEADERSHIP QUALITIES, INNOVATIONS, INNOVATIVE
PROJECT, OXIFIED LEADER QUESTIONNAIRE.

Object of research — founders and managers of innovative projects that
submitted applications to START-ACCELERATOR INSITE TDI LLC.

Purpose of research — to explore the personal qualities and leadership styles
of the founders and managers of innovative projects.

Research methods: analysis of the literature on the research problem,
psychological testing method, descriptive and comparative statistics methods. The
following methods were used: multifactorial leadership questionnaire (form 5X),
five-factor personal questionnaire (Big Five), methods for diagnosing self-
assessment of Marlow and Crown approval motivation, eight-factor leadership
questionnaire 8FLQ (developed by the Department of General and Clinical
Psychology of BSU).

Obtained results and their novelty: an analysis of the literature, analyzed
the main approaches to the study of leadership qualities, conducted an empirical
study, revealed differences between the indicators of leadership qualities and
personal characteristics, the founders and managers of innovation with different
cost estimates.

Area of possible practical application: the results can be useful in the
activities of investors and professionals involved in assessing the investment
attractiveness of projects, as well as with the management team of organizations, in
the education system: for working with young people, for planning career growth,
etc., in the field of additional education to advise on the development of leadership
skills of entrepreneurs and corporate training.

The author of the work confirms that material presented in it correctly and
objectively reproduces the picture of investigated process, and all the theoretical,
methodological and methodical positions and concepts borrowed from literary and
other sources are given references to their authors.




