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PEDGEPAT

Huromnas pabora: 76 ¢., 7 puc., 15 tabin., 25 UCTOYHUKOB, 7 IPUIL.

OLIEHKA TPYJA [TIEPCOHAIJIA, METO/IbI OLIEHKH,
COBEPIIEHCTBOBAHUME CUCTEMbI OLUEHKH TPY JA

O0bexkTOM  faHHOrO  HccnenoBaHust  sABsercs  npeanpustie OO0
«nextpocepsuc u Koy.

IIpeameTom Hcciie1OBaHUs SIBISETCS OLIEHKA Pe3yJIbTaTOB Tpyda OpraHu3alnu
000 «3Onekrpocepsuc 1 Kon.

Ilesb paboThl — NPOBECTH aHAIKU3 Pe3epPBOB POCTA OLEHKH pe3yJbTaTOB TPYyAa
opranuzanun OO0 «Dnektpocepsuc u Koy.

MeTtoabl  HccjieqoBaHus:  oOLleHAydHble  METOAbl  MCCIIEeIOBaHHIl:
AHalleKTHYECKHE, CHCTEMHbIE, AHATTUTHYECKHEe, CTATUCTHYECKHE, MAPKETHHTOBEIE.

B pabore ucnone3oBaHsl y4eOHbIe MaTepHallbl 10 IKOHOMUYECKOMY aHAJIH3Y,
MapKeTHHTy, MEHEIKMEHTy, (UHAHcaM  OpraHM3auuHd, JaHHble 00BeKTa
BCCIIeI0BaHUsl, COOCTBEHHbIE pa3pabOTKU aBTOpa.

Hccaenosanust v paspadoTKH: pacCMOTpPeHbl TeXHHYECKHe OCHOBBI OLIEHKH
pe3yJbTaTOB Tpy/Ja IepCoHala: CYLIHOCTb, Ledb U METOJbl OLIEHKH, OCOOEHHOCTH
OpraHM3allii CUCTEMBI OL[EHKH Pe3yJbTaTOB TPYAd, METOABI OLIEHKH 3P PEKTHBHOCTH
CHCTEMBI OLIEHKH TpYJa; NpOBeJeHa OLICHKa CUCTEeMBbl OLIEHKH TpyJda B OpraHHU3alUU
000 «2Onexrpocepsuc U Ko», pazpabotaHbl MEpONPUATHUS IO COBEPLICHCTBOBAHHUIO
CHCTEeMBbI OLIEHKH TpY/a U OLIeHeH 3KOHOMHUYECKHH 3 PeKT OT uX BHeApeHHUs.

TeXHHKO-DKOHOMHYEeCKasi H COUHAJbHAsI 3HAYHMOCTb IMPOBEIEHHOro
HCCJIeIOBAHMS 3aKTouaeTest B TOM, YTO IIPUMEHEHHe ee pe3yIbTaTOB Ha MpaKTHKe
MOKET MOBBICUTH FIKOHOMUHMELENIO AP TETABHROCTD ALK TIENHHOCTH TIPEATIPUATHA.

ABTOp PabOTHI MOATBEPIKAALT, YTO NPUBEJEHHBIN B HEl MaTepuasl NpaBuilbHO

% 00BEKTUBHO OTpaxaeT COCTOAHHUC ycclieyeMoro rnpouecca, a Bee 3aUMCTBOBAHUA

SOTDOBOAAAQTCA CLBITKaMy Ha UX aBTOPOB.
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PODEPAT

Hpirnomuas pabora: 76 c., 7 Man., 15 tabu., 25 KpeIHiL, 7 agatkay

AIIDHKA [TPALIBI ITEPCAHAJTY, META/IbI AILDHKI,
YIACKAHAJIEHHE CICTOMbI ALIDHKI ITPAIIBI

Al'ekTaM JaiseHara jaclelaBaHHs 3'syndeuua  mpamnpelemMctBa OO0
«nextpocepBuc u Koy.

IIpaameram  jacienaBaHHs — 3'Ayndellla  auUdHKA  BBIHIKAY  IIpallbl
npaanpeiemcTBa OO0 «Daexrpocepsuc u Koy.

MbTta npausl — TmpaBecli aHali3 pOCTY aAURHKI BHIHIKAY Mparbl
npaanpeieMctea OO0 «DnexkTpocepsuc u Koy.

MeTaabl  pacjenaBaHHsi:  aryJqbHAHABYKOBBIL —MeTajbl  JacleJBaHHAY:
ABIaJIeKTBIYHBIS, CICTOMHBIS, aHAITBIUHBIS, CTATBICTBIYHBIS, MAPKETHIHTABBIS.

Y mpausl BBIKapbICTAHbI] HaBYKOBBIS MaT3PBLUIBI [1d SKaHAMIYHBEIM aHAi3y,
MapKeTBIHTY, MeHe/)KMeHLe, (iHaHcaX TMpaiamnpeleMcTBa, JAan3eHble ab'ekTa
JacyieIBaHHA 1 YIacHbIs pacnpanoyki ayrapa.

HaciiepaBani i pacnpaunoyki: pasriemkadbl T9ap3CThHIYHbIS aCHOBBI AlIHKI
BbIHIKAY Ipalbl IepcaHaly: CyTHaclb, M3Ta 1 MeTafbl alpdHKI, acabiiBacii
apraizalipli CICTAMBI allHKI BBIHIKAY [paLlbl, METAABI AlPHKI 3EKTEIYHACL CicTIMBI
2UBHKI Tpalbl; NpaBe/3eHa allPHKa CICTOMbI aLPHKI mpausl mpaanpbleMctBa OO0
«3nektpocepsuc U Koy, pacnpanaBaHbl MepanpbleMCTBEI [1a YIacKaHaTeHH] CiCTIMBI
2U3HKI Ipallbl 1 allPHEeHB! 3KaHaMidHbl 3 heKT af iX YKapaHeHHs.

TexHika-3kaHamiynasi i caublsyibHAsi  3HAYHACHL  NpaBeJ3eHara
JacjeaBaHHsl 3aKII04aelua ¥ ThIM, IITO NPBIMSHEHHE Sr0 BBIHIKAY Ha MPaKTHILb]
M07Ka MaBBICILb 3KaHaMIYHYI0 3(eKThIYHACLb A3elHacLli PaAnphIeMCTRA.

AyTap mnpaupl nauBsApkae, LITO NPBIBEA3EHBl ¥ €H MaTIphIAN MpaBiibHA i
20'eKThIYHa aIOCTpOYBae CTaH JocjeqHara Mpandcy, a yce 3amasslyaHHi

CyTIpaBaDKaroLILa CrachbUikaMi Ha iX ayTapay.
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SUBSTRACT

Thesis: 76 p., Figures 7, Table 15, 25 sources, 7 app.

EVALUATION OF THE PERSONNEL EVALUATION METHODS
IMPROVEMENT OF EVALUATION WORK

The object of this study is the enterprise of «Electrical Appliances and Coy.

The subject is to evaluate the results of the labor organization of «Electrical
Appliances and Co».

The aim to analyze the results of labor reserves estimates for the growth of
organization «Electrical Appliances and Co».

Methods of research: scientific research methods: a dialectical system,
analytical, statistical, marketing.

Used in the work of educational materials on economic analysis, marketing,
management, finance organization, data of the object of research and development of
the author.

Research and development: examine the technical foundations of the labor
results of the evaluation of personnel: the nature, purpose and methods of evaluation,
especially the organization of work performance evaluation system, methods for
evaluating the effectiveness of the evaluation work; assess the performance
evaluation system in the organization of «Electrical Appliances and Co», developed
measures to improve the job evaluation system and evaluated the economic impact of
their implementation.

Feasibility and social significance of the study is that the use of its results in
practice can increase the economic efficiency of enterprise activity.

The author acknowledges that some of the material correctly and objectively
reflects the state of the investigated process and all borrowings accompanied by links

to their authors.




