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PE®EPAT

Hurutomuas pabora: 70 c., 19 Tabum., 5 puc., 51 ucTOYHHMK, 5 MpuIL.

MOTUBALIUA  TIEPCOHAIJIA, OTHAEJI  KAJIPOB, TEOPHU
MOTHUBALIMY, HEAEHEXHASI MOTUBAILIUS, [IPEMHMPOBAHUVE.

O6bexT uccaegoBanus: OO0 «ABTOMOOUIBHEIH 10M «Oneprus 'MOX».

IIpeameT ucciienoBanus: cucrteMa MoTHBalKU nepcoHana OO0 «ABTOMO-
OunbHBIN JOM «Heprus ['M6X».

Iean uccaenosanus: pazpaboTka NpeaioKeHUH 110 Pa3BUTHIO CUCTEMBI MO-
TiBauuu rnepconana B OO0 «ABToMoOUIbHBIM 10M « DHeprus ['M6X».

Meroabl HecenoBaHHs: SKOHOMHYECKOTO aHAIW3a, CPaBHEHHs, 0000iie-
HHUA, CUCTEMATU3alMH, aHaTu3a, HAOTIOJeH s, CUHTEe3a.

Hccnenosanua M pa3spaGoTKH: pacCMOTPEHBI TEOPETHYECKHE OCHOBBI MO-
TUBALIHOHHON AEsITeIbHOCTH: CYIIHOCTh, METOIbI H TEOPHH MOTHBALIMH; [TPOBECHA
OLIEHKA IeATEJIbHOCTH, a TaKKe aHalIu3 cucTeMbl MoTUBaUUU B OO0 «ABTOMOOWIIB-
HBIA oM «DHeprus ['MOX»; Mpeo)keHsl BapHAHTBI COBEPIIEHCTBOBAHUS CHCTEMBI
MOTHBALUH Ha MIPeANPHATHH.

TexHUKO-9KOHOMHYECKAsi H COLHAJIbHAS 3HAYHMOCTD MPOBEIEHHOrO HC-
C/IeJOBAHHUS: TPEIJIO0KEHHbBIE MMYyTH COBEPIIEHCTBOBAHUS CUCTEMBI MOTHMBAIMH MO-
YT ObITH MPUMMEHEHBI B PAKTUKE MPEANPUATHS, a pa3paboTaHHAs aHKETa [TOMOKET
JIy4Ille MTOHSTh MOTPeOHOCTH COTPYIHUKOB.

ABTOp paboThl NOATBEPXKIAET, YTO IMPUBEAEHHBIH B HEH pacuyeTHO-
aHATUTHYECKUH MaTepHal NPaBUIbHO U 00BEKTHBHO OTPAXKaeT COCTOSHUE MCCIIETy-
€MOro Iporecca, a Bce 3aWMCTBOBaHHBIE U3 JUTEPATypPHBIX U JAPYIMX HCTOYHUKOB
TEOPETHYECKHE, METOIOJOrHYECKHE TMOJIOKEHHS] M KOHLEMIMH COMPOBOKIAIOTCS
CCBIJIKAaMH Ha UX aBTOPOB.
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PO®EPAT

Jpimnomuas padora: 70 c., 19 Tabu., 5 man., 51 kpeiHiua, 5 gagarkay.

MATBIBALIbISI  TIEPCAHAJIY, AJUIBEJl KAJIPAY, TDOPbIA
MATBIBALIBII, HETPALLIOBAS MATBIBALIBISA, [TPOMIPABAHHE.

A0'exT naciaenaBanus: TAA «Aytamabinehbl qoM « DHepris [ MOX».

Ipaamer aacienaBaHHsi: cicToMa MaTheIBalpli nepcaHany TAA «Ayrama-
OinbHBI ToM «DHepris [MOX»..

MbsTa aacieaaBaHHs: pacrpaloyka npanaHoy na yaacKaHalleHHI CiCTAMBI
marsiBaleli mepcanany ¥ OO0 TAA «AyramabinsHbl oM « DHepris [MOX».

MeTaabl aacieqaBaHHs: YKaHaMiyHara aHajisa, napayHaHHs, abaryjbHeH-
HS1, CICTIMaThI3allbli, aHaJli3a, Ha3lpaHHs, CIHTI3a.

JacaenaBanui i pacnpaunoyki: pasriekanbl TIap3ThIYHBISI ACHOBBI MaThl-
BallbliiHal [J3eiHacli: CyTHaclb, META/bl 1 TIOPbIi MaThIBaLlbll; MpaBe3eHa alPHKa
n3eiHacli, a TakcaMa aHali3 cictombl matbiBamblli ¥ TAA «AyrtamaOiibHBI 10M
«Duepris ['MOX»; npanaHaBaHbl BapbIHTHI y1acKaHAJIEHHS CICTIMBI MaThIBallbll Ha
MpaarpbIeMCTBe.

TrxHika-d)KaHaMivHaA | calbIsiJIbHAS 3HAYHACUL NpaBea3eHara jacjieaa-
BAHHS: [paraHaBaHbld HIIAX1 YJacKaHaIeHHS CICTOMBI MaThIBallbll MOTYLb OBIIb
VIKBITBISL ¥ MPaKTHILBI MPAANpPBIEMCTBA, & paclpalaBaHas aHKeTa JanaMoiKa JIerl
3pa3yMellb MaTpI0bl CympaloyHikay.

AyTap mpaubl mauBspakae, WTO MPbIBEA3eHbl Y € pa3iKoBa-aHaATi TBIYHbBI
MaTIpbIs MpaBiibHA | a0'eKThIYHA aUIIOCTPOYBae CTaH JOCieaHara rnpamocy, a yce
3ana3bl4aHbls 3 JITApaTYPHbIX 1 1HIIBIX KPBIHIL TIapAThIYHbIA, MeTagalariyHbls na-
JTajK3HHI 1 KaHIPMLBI cynpaBaKaroLLa criachkulkami Ha ix ayrapay.
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SUBSTRACT

Thesis: 70 p., Tables 19, Figures 3, 51 sources, 5 app.

STAFF MOTIVATION, PERSONNEL DEPARTMENT, MOTIVATION
THEORIES, NON-MONETARY MOTIVATION, BONUSES.

The object of study: AUTOHOUSE ENERGY GmbH LTD.

Subject: staff motivation system AUTOHOUSE ENERGY GmbH LTD.

The aim: to develop proposals for improving the system of personnel motiva-
tion in AUTOHOUSE ENERGY GmbH LTD.

Methods: economic analysis, comparison, generalization, classification,
analysis, monitoring, synthesis.

Research and development: foundations of motivational activities are exam-
ined: the nature, methods and theories of motivation; evaluated the activities and ana-
lysed the motivation system in the AUTOHOUSE ENERGY GmbH LTD; proposed
options to improve the motivation system in the company.

Technical, economic and social importance of the study: suggested ways
to improve the motivation system can be applied in practice of the enterprise, and de-
veloped profile will help to better understand the needs of employees.

The author of the work confirms that resulted in his settlement and analytical
materials correctly and objectively reflects the state of the test process, and all bor-
rowed from literature and other sources theoretical, methodological positions and
concepts are accompanied by references to their authors.
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