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Tema: Cucrema o00yuyeHus NEepcoHaja B OpraHu3auuu (Ha IpuUMeEpe
COBMECTHOTO OOIlleCTBA C OrPAaHUYEHHON OTBETCTBEHHOCTHIO «BomieOHsbIit
OCTpPOBY).

KiroueBsie caosa: OPIAHU3ALNA, IIEPCOHAIJI, VYIIPABJIEHUE
[IEPCOHAJIOM, OBbYYEHHUE [IIEPCOHAJIA, CHUCTEMA OBYUYEHUA
[TIEPCOHAJIA, DODEKTHUBHOCTb OBYYEHUA IIEPCOHAJIA, OLIEHKA
OOOEKTUBHOCTU OBYUEHM A, METOIbI OBYUYEHUA ITEPCOHAJIA.

AKTyaabHOCTh. OOydeHue mnepcoHana s OOJNBIIMHCTBA OpraHU3aluid B
HacTosIlee BpeMsl mnpuoOperaer oco0oe 3HayeHUe. YCHEIIHbIE OpraHUu3aAlMH
NOHUMAIOT, YTO OOyYEHHE M Pa3BUTHUE MEPCOHANA SBISAETCA BAaXKHEHIIMM YCIOBHUEM
ux 3(pdpekTuBHOr0 HyHKIMOHUPOBAHUS. B COBMECTHOM OOIIECTBE C OrpaHUYCHHOM
OTBETCTBEHHOCTbIO «BommeOHsii ocTpoB» chopMHUpoBagack cuUCTEMa OO0y4YEHUs
NIEPCOHAJA, OJHAKO CYIIECTBYIOIIAs CHCTEMa HE MO3BOJSET OOBEKTHUBHO OLICHUT,
HAcKOJIbKO 3(PQEeKTHBHO (DPYHKIIMOHMPYET YyKa3aHHas CUCTEMa B IEJIOM MU €€
OTJEIbHBIE 3JIEMEHTHI.

Henp aumiomMHOM padoThl — pa3padoTaTb OCHOBHBIE HANPABICHHS IS
COBEPIIEHCTBOBAHMSI CHUCTEMbl OOYYEHHsI IMEpPCOHAla B COBMECTHOM OOIIECTBE C
OTpaHUYEHHON OTBETCTBEHHOCTHIO «BoIIeOHbII OCTPOBY.

OO0beKT Mccjeq0BaHUsl — CUCTEMA YINPABIEHUS NMEPCOHAIOM B COBMECTHOM
OOLIECTBE C OTPAaHUYEHHON OTBETCTBEHHOCTHIO «B0oIIeOHbII OCTPOBY.

IIpeamer uccieqoBaHusl — JIEATEIBHOCTD CIY>KOBI YIPABICHUS MEPCOHAIOM
COBMECTHOTI'0O O0IIECTBA C OTPAHUYEHHOM OTBETCTBEHHOCTHIO «BoieOHbIil 0cTpOB»
B 00J1acTH 00yYEHHS IEpPCOHAA.

Mertoabl HMccae0BaAHUS — aHAIW3 HOPMATHMBHBIX IPABOBBIX AKTOB, B TOM
YHUCJIE€ JIOKAJIbHBIX HOPMATHBHBIX IPAaBOBBIX aKTOB; ONPOCHl W TECTHPOBAHUS;
000011I€eHrE U CUCTEMHBII aHAJIU3 TaHHBIX.

ITosryyeHHbIe BHIBOJABI M MPAKTHYeCKas 3HAYMMOCTh. CPopMynHpoBaHHbIE
MEpPOIPUATHSA MO COBEPIICHCTBOBAHUIO OpPraHU3ALMM OOY4YEHHUs NEpPCOHaja MOTYT
ObITh HCMOJB30BAHBl B MPAKTUYECKOM JIEATEITBbHOCTH COBMECTHOIO OOIIecTBa C
OTPaHUYEHHON OTBETCTBEHHOCTHIO «BONIIEOHBII OCTPOB», a TaKke B ACSITEIbHOCTU
MHBIX KOMMEPYECKUX OpraHU3aluid ¢ y4eTOM UX CIeHUPUKA

Ctpyktypa u 00bem padorTbl. [(umimomHas paOoTa COCTOMT U3 BBEICHUS,
YeTbIpeX IJIaB, 3aKJIIOUYEHUs, CIUCKA HCIOJIb30BAHHBIX HCTOYHUKOB U JIUTEPATYpHI,
npuioxkeHuit. O6muii 00beM cocTaBiisieT 69 cTpaHUIl U3 HUX: CIUCOK UCTOYHUKOB U
auteparypsl — 60 HanMeHoBaHM, pedepaT Ha PyCCKOM, OEJI0PYCCKOM U aHTJIMHCKOM
A3bIKax — 3 cTpaHulbl, npuioxenus — 10 ctpanuil.
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Thma: Cictoma HaBywyaHHs IepcaHally ¥ apraHizambll (Ha MpbIKIaaA3e
CyMecHara TaBapbiCTBa 3 abOMexaBaHal ajkasHacIto «HapoyHel BocTpay»).

KmouaBbiss  caoBbl:  API'AHI3AIIBIA, IIEPCAHAJI, KIPABAHHE
I[IEPCAHAJIAM, HABVYYAHHE IIEPCAHAJIA, CICTOMA HABVYYAHHA
ITEPCAHAJTY, D®EKTBIYHACHH, HABVUYAHHS TIEPCAHAJIY, AIIDHKA
DOEKTHIYHACII HABYYAHHS, META/JIbl HABYUAHHS ITIEPCAHAIJTY.

AkTyanbHacub. HaBywanHe mnepcaHany Juisi OoJsiblIaclil apraHizanblii y
Lsnepaniti yac HaObiBae acaOiiBae 3Hau3HHE. [[acmsIXoBbIs aprasizanbll pa3yMerolb,
IITO HaBy4YaHHE 1 pa3BIUUE MepcaHaly 3'ayidenia HallBaXXHEHIIbIM YMOBal 1X
adekThIiyHara (QyHKUbIIHABAHHS. Y CYMECHBIM TaBapbhiCTBE 3 aOMmexaBaHaii
aakazHacupo «YapoyHbl BocTpay» cdapmipaBaiiacs CiCTAIMa HaBYyYaHHS IepcaHamy,
aJIHAK ICHYIOYas ChICTAMa HE Ja3Bajsie al'eKThIyHa alaHilb, HAKOJbKI 3(EKThIyHA
mpaiye naka3aHasi cictaMa ¥ I3JIBIM 1 sie aCOOHBISI 2JIEMEHTHI.

Mbra apliioMHal padoThbl — pacmpalaBallb aCHOYHBIS HampaMKi IS
YyaackaHal€HHS CICTAMBl HaBy4YaHHS INepcaHally y CYMECHbIM TaBapbICTBE 3
abmexaBaHall agkasHacio «HapoyHbl BoCcTpay».

AO'ekT pgaciaegaBaHHsi — CICTAMa KipaBaHHS IepcaHajgaM ¥y CyMECHBIM
TaBapbICTBE 3 abMexaBaHal ajKa3HacIto «HapoyHbl BocTpay».

I[Ipaamer nacjaenaBaHHsi — JA3eHHACIL CHOYXObl VIpayieHHs MepcaHaiam
CyMecHara TaBapbICTBa 3 aOMexaBaHail ajka3zHaclio «YapoyHbl BocTpay» y TalliHe
HaBYYaHHS MepCaHaly.

Mertaasbl qaciieaBaHHs — aHAJII3 HAPMATBIYHBIX NIPABABBIX AKTAY, Y ThIM JIKY
JaKaJbHbIX HAPMATBIYHBIX MpaBaBbIX akKTay; MeTaJbl amnbITBaHHI 1 TACLIPABaHHS;
abaryJapHEHHE 1 CICTOMHBI aHaJli3 1a/I3€HbIX.

ATpbIMaHBbISI BBICHOBBI i NpakTblyHasi 3HayHacub. CdapmynsBaHbist
MepanpbleMCTBbl Ta VAacKaHaJ€HHI apraHi3albll HaBy4YaHHS MepcaHaly MOTYIb
ObILlb BBIKAPBICTaHBl Yy TMpaKTblYHAW JA3€HHAcll CyMecHara TaBapbIiCTBa 3
abMmexaBaHal ajka3HacIlo «YapoyHbl BOCTpay», a Takcama y J3€HHacIi IHIIBIX
KaMEepLbIMHBIX apraHi3alplii 3 yJikam iX creublQiki.

Crpykrypa i a0'ém mpanbl. J[plruioMHasa mpama CKJIaaacuia 3 YBSA3€HHS,
YaThIPOX IJIaY, 3aKJIFOUAHHS, CIICY BBIKAPBICTAHBIX KPBIHIL 1 JIITApaTyphl, 1agaTKay.
ArynbHBI a0'€éM ckilazae 69 cTapoHak 3 iX: CIIC KPBIHII 1 JITapaTypbl — 5 CTapOHAK
(60 naiimenHsy), padepar Ha pyckai, Oenapyckai, aHTiicKail MoBax — 3 CTapOHKI,
nanatki — 10 crapoHaxk.
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Theme: Personnel training system in the organization (on the example of the
joint company with limited liability «Magic Islandy).
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Relevance. Training of personnel for most organizations now becomes
particularly important. Successful organizations understand that personnel training
and development is an essential condition for their effective functioning. In the joint
company with limited liability «Magic Island» a sistem of personnel training has
been formed, but the existing system does not allow to objectively assess how
effectively the functioning of the specified system as a whole and its remote elements
function.

The purpose of the diploma is to consider the system of personnel training in
the joint company with limited liability «Magic Island» and develop specific
measures to improve this system.

The object of the research is the personnel management system in the joint
company with limited liability «Magic Islandy.

The subject of the research is the activity of the personnel management
department of the joint venture company «Magic Islandy» in the field of personnel
training.

Methods of research — analysis of regulatory legal acts, including local
regulatory legal acts; interviews and testing; generalization and system analysis of
data.

Received conclusions and practical significance. The formulated measures to
improve the organization of staff training can be used in the practical activities of the
joint venture with company «Magic Island» and also be used in the activities of other
commercial organizations, taking into account their specifics/

Structure and amount of work. The thesis consists of an introduction, four
chapters, conclusion, a list of used sources and literature, applications. The total
volume is 69 pages of them: a list of sources and literature — 60 titles, a summary in
Russian, Belorusian and English — 3 pages, applications — 10 pages.



