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PE®EPAT

O6béM muruioMHON paboThl coctaBisieT 61 crpanuiy. Pabora comepxkur 12
tabmum, 10 dopmyn u 5 pucynkoB. [lpu HammcaHuu JUIUTOMHOW pPabOTHI
UCITI0JIb30BAaHO 62 MCTOYHUKA.

I[TEPCOHAJI, YEJIOBEYECKHUE PECVYPCBI, KAIPLHI, YIIPABJIEHUE
[TIEPCOHAJIOM, CHUCTEMA VIIPABJIEHUA IIEPCOHAJIOM, MAIJIOE
[TPEJIIIPUATHE, OLEHKA OOOEKTUBHOCTHU YIIPABJIEHUA
I[TEPCOHAJIOM.

VYrpaBieHue MNepcoHAJIOM 3aHUMAET OJHO M3 BEAYIIMX MECT B CHUCTEME
yopaBieHUusl opraHuzainued. Ota cdepa ynpaBiaeHus 00agaeT HEOOBIYHBIM
NOHATUUHBIM aIlllapaToM, OHA UMEET OTIMYUTEIbHBIE MOKA3ATENH JEATEIbHOCTH U
XapaKTEPUCTUKHU, OMpPENEIEHHbIE HAMPABICHUS aHAIKW3a M MPOLEIYpPhl COAEPKAHUS
TPYyZa pa3HbIX KaTErOpUN MEPCOHANIA.

Lenpto  gaHHOM  pabOTBI  sABIAETCS  pa3pabOTKa  MEPONPHUATHN IO
COBEPLICHCTBOBAHUIO cUCTEMBI ynpasieHus nepconanom MYII «CB Mamuuby, 1
NOBBIIIEHUS 3(PPEKTUBHOCTU PAaOOThI MPEITPUITHS.

OOBEeKTOM  HccleoBaHUSl KypcOBOM paboThl  siBisiercss MHocTpaHHOE
Yuurapuoe [Ipennpustue «CB Mammss.

B nanHOll paboTe mnpeaMeT UCCIeJOBaHUS — OTO CHCTEMa YIPaBICHUS
MIEPCOHAJIOM.

JlunimomHas paboTa BKJIIOYaeT B ce0si BBEICHHUE, TPU TJIaBbl, 3aKIIOUCHHUE U
CIUCOK MCIOJIb30BAaHHOU JTUTEPATYPHI.



ABSTRACT

The volume of the graduate work is 61 pages. The work contains 12 tables, 10
formulas and 5 figures. When writing a work used 62 source.

PERSONNEL, HUMAN  RESOURCES, STAFF, PERSONNEL
MANAGEMENT, PERSONNEL MANAGEMENT SYSTEM, SMALL
ENTERPRISE, ASSESSMENT OF PERSONNEL MANAGEMENT EFFICIENCY.

Personnel management is one of the leading places in the management system
of the organization. This sphere of management has an unusual conceptual apparatus,
it has distinctive performance indicators and characteristics, certain areas of analysis
and procedures for maintaining the labor of different categories of personnel.

The purpose of this work is to develop measures to improve the personnel
management system of PM «SV Machinery», to improve the efficiency of the
company.

The object of study of the course work is the Foreign Unitary Enterprise «SV
Machinery».

In this paper, the subject of research is the personnel management system.

The diploma work includes an introduction, three chapters, a conclusion and a
list of used literature.



PO®EPAT

AG'éM merrutoMHA# Tipartel ckiamae 61 craponky. IIpamna 3msmaae 12 Taboirr,
10 ¢opmyn 1 5 mamonkay. [Ipel HamicaHHI ABIIJIOMHAN Tparsl BhIKAphICTaHa 62
KPBIHIIBI.

ITEPCAHAJI, YAJIABEYbBIA POCYPCBI, KAJPbI, K, CICTOMA
KIPABAHHA [TEPCAHAJIAM, MAJIAE TIIPAIIPBIEMCTBA, AIIDHKA
OOEKTBIYHAT'A KIPABAHHS ITEPCAHAJIAM.

KipaBanHe mepcananzam 3aiimMae agHO 3 BSAYYBIX MECIAy Yy CICTIME ympay-
JeHHs apraHizauplsail. ['3Tas cdepa kipaBaHHs Banogae HE3BbIYAWHBIM MaHAIHHBIM
amapataMm, SHa Mae aaMETHBIA TMaKa3ublKi J3efHacli 1 XapaKTapbICTBIKI-Ki,
BBI3HAYAHBIS HAMPaMKI aHAII3y 1 Opaldypbl YTPHIMAHHS Mpalbl PO3HBIX KaTATOPBINA
nepcaHaiy.

Mbsrail nman3eHail mpainpbl  3'Syssienia  pacnparnoyka MeparpblieMCTBAay Ima
VaackaHajieHHl cicTAMbl KipaBaHHs nepcaHaniam WVYII «CB MambsiHbey, ais
NaBbIIEHHS 3(EKThIYHACIl padOThI MPaANPHIEMCTBA.

AG'ekTaM naciieiaBaHHsI KypcaBoi paOoThl 3'ayisieniiia 3amexxHae YHUTapHae
[IpannpsiemcTBa «CB MatbiHbD.

VY nanzenail mpaiisl mpagMeT JaciefaBaHHs — I3Ta cictaMma KipaBanHs [lepcii-
HaJIOM.

JpinomMHas mpatia ykitoudae ¥ csi0e YBsSA3eHHE, TPl I1aBbl, 3aKIOYIHHE 1 CIIC
BBIKapbICTAHA JIITAPATYPHI.



