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AHHOTALMSA

Junnomuas padota: 77 c., 6 puc., 33 tadn., 44 UCTOYHUKOB, 3 TIPUIIL.

KAJIPBI, KAJIPOBAS TIOJIUTUKA, TPY]I, KAJIPOBBIN ITOTEHITUA,
YIIPABJIEHUE, SKOHOMUYECKUN DODEKT

Oo0bekT uccaenopanus — OAO «MHHOOIABTOTPAHCY.

IIpeaMmer uccaenoBanms — kaaposas noautuka OAO «MuHOOIABTOTPAHC.

Heap pabdoThl: MpoaHaTU3MPOBATH MpolEcC (GOPMUPOBAHUS U YIIPABICHUA
KaJpOBOM TMOJUTHUKOM OpraHu3aldd W pa3paboTaTh MPEMIOKEHUS IO €€
COBEPILIEHCTBOBAHMIO.

MeToabl HCCIeXOBAHMSA: CPABHUTEIbHBIA, CUHTE3, ACAYyKUWA, WHAYKIUS,
MPOTHO3MPOBaHUE, 000OLIEHUE.

HccnenoBanuss u pa3padOTKU. PACCMOTPEHBI TEOPETHUUYECKUE OCHOBBI
VIOPABJICHHUS KAJAPOBOM TMOJUTUKOM OpraHU3alyy; IPOBEACH aHajiu3 KaJpOoBOM
IIOJIUTUKHU OAO «MuHOOIAaBTOTPAHCY; MIPEII0KEHBI MEPOIPUATUSA 1o
COBEPILIEHCTBOBAHMIO KapoBOoil MOMUTHKUN OAO «MuHOOIaBTOTpAHC.

TexHUKO—)KOHOMHYECKAsA, CONUHAJbHAS W (MJIH) IKOJOTHYECKas
3HAYUMOCTB: BHEIPEHUE MpejlaraéMblX MEpPONPHUITHII IO3BOJUT CHU3UTH
TPYJOEMKOCTh PAaCUETHO-aHAJUTUYECKUX ONepaluuid B 00JaCTH KaJpPOBOUM MOJUTUKH
OAO «MuUHOONABTOTPAHC», TOBBICUTH KayeCTBO  pealu3aludyd  KaJpOBOIO
MEHE/UKMEHTa  NPEANPUATHS;  yIAy4YIIUT KayecTBO  MOTHUBAIlMM  IEpCOHANa
NPEeANnpUATHs, OOECIEYUT IMOBBIIIEHHE MPOU3BOAUTEILHOCTH TPYyJla M SKOHOMUIO
3arpar. OXXugaemplii MPUPOCT YMCTOW MPUOBLIM 3allaHUpoBaH B pasmepe 198,24
ThIC. pyO. B TOJT

ABTOp paboThl MOATBEPKAAET, YTO MPUBEACHHBIA B HEH pacyeTHO—
aHAIMTHUYECKUI MaTepual MpPaBWIBHO U OOBEKTUBHO OTPa)XaeT COCTOSHUE
UCCJIENyEMOT0 MpOLECcca, a BCE 3aMMCTBOBAHHBIE W3 JIMTEPATYpPHBIX M JPYrUX
MCTOYHHUKOB TEOPETHUYECKUE, METOJOJIOTMUECKHME M METOAMYECKHE TMOJOXKEHUS W
KOHLETLHUN COMPOBOXKAAIOTCS CChUIKAMU Ha UX aBTOPOB.



ANNOTATION

Thesis work: 77 p., 6 pic., 33 tablets, 44 sources, 3 app.

STAFF, PERSONNEL POLICY, LABOR, PERSONNEL POTENTIAL,
MANAGEMENT, ECONOMIC EFFECT

The object of the research is JSC "Minoblaftotrans”.

The subject of the research is the personnel policy of JSC "Minoblaftotrans".

The purpose of the work: to analyze the process of forming and managing the
personnel policy of the organization and develop proposals for its improvement.

Research methods: comparative, synthesis, deduction, induction, prediction,
generalization.

Research and development: considered the theoretical basis of management
of personnel policy of the organization; an analysis of the personnel policy of OJSC
"Minoblaftotrans™; proposed measures to improve the personnel policy of OJSC
"Minoblaftotrans".

Technical, economic, social and (or) environmental significance: the
introduction of proposed activities will reduce the complexity of calculation and
analytical operations in the field of personnel policy of JSC "Minoblaftotrans",
improve the quality of personnel management of the enterprise; will improve the
quality of motivation of the personnel of the enterprise, ensure the increase in labor
productivity and save costs. The expected increase in net profit is planned in the
amount of 198.24 thousand rubles. in year

The author of the paper confirms that the calculation and analytical material
given in it correctly and objectively reflects the state of the process under
investigation, and all theoretical, methodological and methodological provisions
borrowed from literary and other sources are accompanied by references to their
authors.



