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PE®EPAT

O6beM aumiomMHON paboThl coctaBnsieT 60 ctpanun. Paborta cogepxut 1
pucyHok, 5 dopmyn, 5 Tabmum, 1 npuiroxkenus. [Ipu HanmucaHWW IUILTOMHOM
pabOThI HCHOIB30BAHO 62 NCTOYHHKA.

I[TEPCOHAUJI, CTUIb YIIPABJIEHWA, AHAJIN3 CTWJjIA
YIIPABJIEHUMS, TPYJIOBOM IIOTEHILIMAJI, METOJbl MOTHUBALIMU
COTPYJHHMKOB, ITYTU COBEPIIEHCTBOBAHIMA CTUJIA YIIPABJIEHUA
[TEPCOHAJIOM, YIIPABJIEHME ITEPCOHAJIOM.

Hu onHa yenoBeyeckasi OOIIHOCTh HE MOYKET OCYIIECTBIISITh 3HAUUTEIbHYIO
NEeSATEIbHOCTh, €CIIM He OYyJeT YCTaHOBJIEH KOHTAaKT MEXIy JIOJbMU, B HeEe
BKJIFOYEHHBIMH, U HE OYJET JOCTUTHYTO MEXAY HUMHU JOJIKHOTO COTJIacHsl.

enpt0o OUIIIOMHOM paOOTHl  SIBIASETCS W3YyYEHUE BIMSHUS — CTUIIS
YIOPABJICHUS] PYKOBOJUTENS HA MEXKIMYHOCTHBIE OTHOLIEHUS COTPYIHHUKOB B YII
«Msneabpckoe XKKX».

OOBEKTOM HcCHeA0BaHUS ABIIETCS TPyAoBoi KomiekTuB YII «Msinenbckoe
KKX».

[IpeameToM HCCETOBAaHUSA SIBISETCS MEXKIUYHOCTHBIE OTHOLUEHUS B
kosuiektuBe Y1 «Msnenbckoe XKKX».

JunnomHast paboTa COCTOMT M3 TpPEX TIJaB, BBEJACHMS U 3aKIIOYCHUS U
MPUIIOKEHUS.



ABSTRACT

The volume of the graduate work is 60 pages. The work contains 1 figures, 5
formulas, 5 tables, 1 appendix. When writing a work used 62 source.

HUMAN RESOURCES, STYLE OF MANAGEMENT, ANALYSIS OF
STYLE OF MANAGEMENT, LABOR POTENTIAL, METHODS OF
STAFFING OF EMPLOYEES, WAYS OF IMPROVEMENT OF STYLE OF
PERSONNEL MANAGEMENT, MANAGEMENT OF PERSONNEL.

No human community can carry out significant activities unless contact is
established between the people included in it, and no proper agreement is reached
between them. The purpose of the thesis is to study the influence of the
management style of the manager on the interpersonal relations of the employees
in UP «Myadel Housing and Communal Services».

The object of the study is the labor collective of UP «Myadel Housing and
Communal Services».

The subject of the study is interpersonal relations in the staff of UP «Myadel
Housing and Communal Services».

Graduate work consists of three chapters, introduction and conclusion and
appendix.



PO®EPAT

AG'ém gpiioMHalt mpanbl ckinagae 60 craponki. [lpama 3msmrgae 1
MaoHak, 5 dopmyn, 5 tabmin, 1 mamatkay. [lpbl HamicaHHI ABIMIJIOMHAN MpaIlbl
BBIKapbICTaHa 62 KPBIHIIIBI.

INEPCAHAJI, CTblJIb KIPABAHHA, AHAJII3 CTbUIA KIPABAHHA,
ITPAITOYHAI [TATOHLIBIAJ, META/bI MATBIBAILILBII
CYIPAIIOYHIKAY, HIJIAX| YJIACKAHAJIEHHS CTbhIJIb KIPABAHHS
I[TEPCAHAJIAM, KIPABAHHA ITEPCAHAJIAM.

Hi angna danaBewas cymnoipHAcIlb HE MOXa @XBIIIAYIANb 3HAYHYIO
I3eMHacb, Kami He Oya3e YcTausBaHbl KaHTAaKT TMaMDK JIIOI3bMI, Yy sie
VKJIIOYaHbIMi, 1 He OyJ3e JacarHyra nHamik I1MI HajexHara 3rojel. Moarai
JBIIUIOMHAM Mpanbl 3'syJidela BbIBYYSHHE YIUIBIBY CTBUIIO KipaBaHHS KipayHiKa
Ha MDKacoOacHbIs aHOCIHBI cynpanoyHikay Ba YII «Msnzensckae KKI».

AlG'ektam  pacienaBaHHs — 3'aynsenua  npanoyHel  KanekTely Y1
«Msamzeabpckae XKKI».

[Ipanmeram nacnenaBaHHs  3'ayjsieniiia  MIDKAcOOACHBIS — aqHOCIHBI
kasekTbiBe YII «Msnzensckae XXKI».

JplmioMHasi mpama Cckjiaajaeniia 3 TpoX TJay, YBOA3IH, 3aKIIOUYIHHS,
JlajiaTKay.



