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PE®EPAT

O0bem mumioMHOM paboThl coctasisieT 76 ctpanuil. Pabota comepxut 7 pucyH-
KOB, 15 Tabnu, 7 npunoxenuii. [Ipn Hanvcanuy AUIIOMHOM paboThI UCTIONB30BaHO 49
VCTOYHHKOB.

PYKOBOJUTEJIb, [NHOAYMHEHHBIE, CTNJIb PYKOBO/ICTBA,
ABTOPUTET, VBEXJEHMWE, BHVYUIEHUE, IIPUKA3, IIOOUIPEHIA,
B3bICKAHUA, MOTUBALIMA, ITEPCOHAJL

[Ipobnema BIUSIHUSA PYKOBOIUTENS HA TIOJJUMHEHHBIX UCCIIEAYETCS B Pa3IMYHBIX
CTpaHax MHpa, BMECTE C TEM, YHUBEPCAIBHOIO MOAX0Ja U METOJUKN MEXaHU3Ma BITUS-
HUSI pyKOBOJMTENS Ha MOAYMHEHHBIX HE BbIpaOOTaHO. Buabl v (hopMbl BIUSHHS PYKO-
BOJIUTEIIS HA MTOTYMHEHHBIX OCTAOTCS C1a00 UCCIIEAOBAHBI.

[enpro MUIIOMHON pabOTHI SBIISIETCS pa3padOTKa PEKOMEH 1AM 10 COBEPIIICH-
CTBOBaHUIO BUOB U (hOpM BIMSIHUSA PYKOBOJIUTEIS HA MOAUYMHEHHBIX Ha mpuMepe OO0
«ABTonanac-My.

Oo6bexrom uccnenoBanus spisiercss OO0 «Apronanac-M».

[IpenmeToM uccienoBaHUs BBICTYNAIOT BUABI U (POPMBI BIUSAHUS PYKOBOJIUTEIS
Ha nogunHeHHBIX B OO0 «ABTonanac-M.

JunnomHas paboTa COCTOMT M3 TPEX TIJIaB, BBEJICHUS, 3AKIIOUEHUS U MPUIIOXKE-
HUIA.



ABSTRACT

The volume of the graduate work is 76 pages. The work contains 7 figures, 15 ta-
bles, 7 enclosures. When writing a work have been used 49 sources.

LEADER, SUBORDINATE, STYLE OF MANAGEMENT, AUTHORITY,
BELIEF, EXHAUST, ORDER, PROMOTIONS, SURVEY, MOTIVATION,
PERSONNEL.

The problem of the influence of the leader on subordinates was investigated in
various countries of the world, however, the universal approach and methods of the
mechanism of the influence of the leader on subordinates have not been developed. The
types and forms of the influence of the leader on subordinates remain poorly investigat-
ed.

The purpose of this graduate work is to develop recommendations for improving
the types and forms of influence of the manager on subordinates on the example of
«Avtopalas-M» Ltd.

The research object of the graduate work is the «Avtopalas-M» Ltd.

The subject of the study is the types and forms of the influence of the leader on
subordinates in the «Avtopalas-M» Ltd.

Graduate work consists of three chapters, introduction, conclusion and enclosures.



PO®EPAT

AG'éM mpIIoMHAN mparpl ckiagae /6 crapoHak. [Iparma 3msirgae 7 MamroHKaY,
15 tabmin, 7 gamarkay. Ilpel HamicaHHi JBITUIOMHAN TMpalbl BBIKapbicTaHa 49
KPBIHILL

KIPAVHIK, TIAJTHAYAJIEHBIS, CTbUJIb KIPAVHILITBA, AVTAPBITOT,
[TEPAKAHAHHE, BBIKIIIKAHHE, 3AT'A/l, 3AAXBOYBAHHSA, CITAI'HAHHA,
MATBIBALIBIA, ITEPCAHAIJL

[Tpabnema YTuTbIBY KipayHika Ha TaJHAYAJICHBIX Jacieayella Y po3HbIX KpaiHax
CBETy, pa3aM 3 TbIM, YHIBepcajbHara MajbIXOAy 1 METOABIKI MEXaHi3My YIUIBIBY
KipayHiKa Ha TaJHAaYaJeHBbIX HE BbIMparaBaHa. Bifpl 1 ¢Gopmbl YIUIBIBY KipayHika Ha
naJIHavYaIeHbIX 3acTarola ciada 1acieaBaHsbl.

Mbaraii  ApIIIIOMHANM  mOpanbl  3'Iyjsienua pacnpanoyka piIKaMeHAAlbld Tia
YynackaHaleHH1 Bigay 1 ¢opmay YIIbIBy KipayHIKa Ha MaJHAYalICHbIX Ha MPBIKIAI3e
TAA «Asronanac-M».

Abl'extam nacnenaBanss 3'synsenia TAA «ABronanac-My.

[Ipagmeram nacnenaBaHHs BBICTYMAOLb BiAbl 1 (POpPMBI YIIIBIBY KipayHIKAa Ha
nagHadaneHblx ¥ TAA «ABronamac-My.

JIpIIyioMHast rparia cKiiajaeliiias3 Tpox Iiay, yBOA31H, 3aKIII0UdHHS, JafaTKay.



