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PE®EPAT

O6beM nuIuIoMHON paboThl cocTaBisier 63 cTpanuisl. Pabora copepxut 5 pu-
CYHKOB, 14 Tabmuu, 2 npunoxenud. [lpu Hanucanum TUIIIOMHONA pabOThI HCHOJIB30-
BaHO 48 HCTOYHUKOB.

I[TEPCOHAJL, YITIPABJIEHUE ITEPCOHAJIOM, KAZIPOBAS ITOJINTUKA,
[HOABOP 1M OTBOP IIEPCOHAJIA, CUCTEMA METOJ0OB MOTHUBALNMMU,
MATEPUAJIBHBIE ~ METOJIbI  MOTHUBAILIMKM, HEMATEPUAJIbHBIE
METO/bI CTUMVYJIMPOBAHU A, OBYYEHUE ITEPCOHAJIA, ATTECTALIMAL.

OpuuM 13 HamboJiee BaXKHBIX (DAKTOPOB KOHKYPEHTOCHOCOOHOCTH U 3¢ ¢ek-
TUBHOCTHU NPEANPUSITHS B YCIOBHSIX COBPEMEHHOW PHIHOYHOW 3KOHOMMKH SBIISIETCS
oOecrieyeHre BBICOKOIO YPOBHS KauecTBa KaJpOBOT0O MOTEHIMAlIa, a UMEHHO pa3pa-
00TKa KaJIpOBOM MOJUTUKH.

Lenp nummomMHOW paOOThl — M3YYUTh KAJPOBYIO MOJUTUKY HPEANPUATHS U
pa3paboTaTh NPEeAJIOKEHUS IO €€ PehPOPMHUPOBAHUIO.

O0bekToM uccienosauud sasigercs OO0 «HATUTOK».

[Ipenmerom n3ydenus BoictynaeT kaapoas noautuka OO0 «HATUTIK».

JurnioMHas paboTa COCTOUT U3 TpPEX IJIaB, BBEJACHUS, 3aKIIOUEHUS U TPHIIO-
KCHUMU.

[IpakTryeckast 3HAUMMOCTb UCCIEAOBaHUS 3aKIOYAETCs pa3padOTKe PEKOMEH-
JAlAN 1O COBEPIICHCTBOBAaHMIO KaapoBou noautuku OO0 «HATUTOIK», peanusza-
111 KOTOPBIX MOBBICUT 3P(HEKTUBHOCTH AEATEIbHOCTH MPEANPUSATHUS.



ABSTRACT

The volume of the graduate work is 63 pages. The work contains 5 figures, 14
tables, 2 appendix. When writing a work used 48 source.

PERSONNEL, PERSONNEL MANAGEMENT, PERSONNEL POLICY,
STAFF SELECTION AND STAFF RECRUITING, SYSTEM METHODS OF
MOTIVATION, MATERIAL METHODS OF MOTIVATION, INTANGIBLE
INCENTIVES, STAFF TRAINING AND CERTIFICATION.

One of the most important factors of the company’s competitiveness and effi-
ciency in a modern market economy is ensuring a high level of quality of the staff
capacity, specifically development of personnel policy.

The purpose of the graduate work is to study personnel policy of the company
and develop proposals for its reform.

The object of the research is LLC «NATITEK».

The subject of the studying is the personnel policy LLC «NATITEK».

Graduate work consists of three chapters, introduction, conclusion and appen-
dix.

The practical importance of the research is the development of recommenda-
tions on the improvement of personnel policy of LLC “NATITEK?, the realization of
which will increase the efficient of the company.



PO®EPAT

A6'ém npiruiomMHait npariisl ckiangae 63 craposki. [pana 3msirgae 5 manoHkay,
14 Ttabmin, 2 namatkay. [Ipel HamicaHHI ABITJIOMHAW TIparkl BhIKapbicTaHa 48
KPBIHIITBI.

ITEPCAHAIJI, KIPABAHHE TIEPCAHAJIAM, KAJIPABAS TIAJIITBIKA,
ITAZIBGOP 1 AJIBOP IIEPCAHAJIY, CICTOMA METAJIAY MATBIBAIIBII,
MATOPBIAJIBHBIA  METAJIbI MATBIBALIBI,  HEMATOPLIAJIBHBIA
META/IbI CTBIMVYJIIBAHHSA, HABYYAHHE IIEPCAHAJIY, ATOCTALIBIA.

AnmHBIM 3 HaWOONBII BaXHBIX (akTapay KaHKypIHTa3AodbHACII 1 3(dek-
THIYHACII MPaANpPhIEMCTBA Ba YMOBAX CydacHall peIHKaBail SKaHOMIKI 3'syIisenia 3a-
OecrsiudsHHE BbICOKara Y3poyHIO sKaclll KajpaBara NaT HIbIUTY, a MEHaBiTa pacipa-
1OYKa KaJpaBai MasiThIKi.

MbTa [bIUIOMHAK Tpalbl — BBIBYUBILb KaJIpaByIO NANITBIKY MpaAnpbleMCTBa 1
pacnpaliaBaib IparnaHoBbl N1a sie p3gapMaBaHHi.

Aol'extam nacnenaBanus 3'synsernia TAA «HATUTIOK».

[IpagmeTam BbIByusHHS BbicTynae kaapasas naniteika TAA «HATUTOK».

JIpInyioMHas mparia cKJIaiaenia 3 TpoX riay, yBOA31H, 3aKJIF0OUIHHS , 1a/laTKay.

[IpakThryHas 3HaYHACLb JAcielaBaHHs 3aKJIIOYaella pacipanoylbl p3KaMeH-
Janbii na yaackaHaiaeHH1 kagpaBaid namiteiki TAA «HATUTOKy, pramizanblis sKix
NaBbICILb A(DEKTHIYHACHH J3€WHACII MPAAIPHIEMCTBA.



