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PE®EPAT

O06beM TUIIIOMHOM paboThl coctaBisieT /4 ctpanuil. PaGorta coaepxut 3
pucynka, 15 tabmun, 3 mnpwioxkenus. [Ipu HanmucaHUM AUIJIOMHOM paOOTHI
HCIIOJIb30BaHO 45 NCTOYHUKOB.

KAJIPBI, KAJIPOBAA [TOJINTUKA, TPV, KAJIPOBBIN
IIOTEHIINAJL, VIIPABJIEHUE, SKOHOMWYECKHI1 DODEKT.

AyauT mpencraBisieT coOoi BUI MPOGEeCCHOHAIBHOM AEATEIBHOCTH IO
HE3aBUCHUMOMY HCCJICIOBAHUIO U OIIEHKE Pe3yJbTaTOB (DYHKIIMOHUPOBAHUS (MIIH
€e OIpECIICHHbIX HAMpaBJICHUN) OpraHU3allid W Ha ITOW OCHOBE MOJTOTOBKE
PEKOMEHIAIMI U TIPEITIOKEHUM 10 €€ YIyUIlIEeHHUIO.

Lenpro nUIIIOMHOM paOOThI SBJISETCS aHAIW3 KaJpOBOW TMOJUTUKU U
pa3paboTka MPEIJIOKEHUNH IO €€ COBEPIICHCTBOBAHHIO B TOCYAapCTBEHHOM
yupexaeHun «lJaBHOE XO3SMCTBEHHOE YIIpaBleHUE» YTPABJICHUS JIeJIaMU
[Ipe3unenta Pecriybnuku benapycs.

OOBEKTOM  UCCIENOBaHMUS  BBIOPAHO TOCYIAPCTBEHHOE  YUPEXKICHHE
«I'maBHOE XO3SAWCTBEHHOE YyIpaBiieHWe» YrpaieHusi naenamu I[Ipesujenta
Pecny6nuku benapychs.

[IpenmeroM wuccnenoBaHus sABIsSIeTCd  KaapoBas noiutuka B XY
VYupasnenus aenamu [pesunenrta Pecriyonuku benapyce.

JurmioMHast paboTa COCTOMT W3 TpeX TJIaB, BBEJCHHS, 3aKIIOYCHUS H
IIPUIIOKEHHM.



ABSTRACT

The volume of the graduate work makes 74 pages. Work contains 3
drawings, 15 tables, 3 appendices. When writing the graduate work 45 sources are
used.

SHOTS, PERSONNEL POLICY, WORK, PERSONNEL POTENTIAL,
MANAGEMENT, ECONOMIC EFFECT.

Audit represents a type of professional activity on an independent research
and an assessment of results of functioning (or its certain directions) the
organizations and on this basis to preparation of recommendations and offers on its
improvement.

The purpose of this graduate work is the analysis of personnel policy and
development of offers on its improvement in public institution "Head economic
board" of Administration of the President of Republic of Belarus.

The public institution "Head economic board" of Administration of the
President of Republic of Belarus is chosen as an object of a research.

The subject of the study is the personnel policy in GHU Administration of
the President of Republic of Belarus.

Graduate work consists of three chapters, introduction, the conclusion and
appendix.



PO®EPAT

AG'€éM neiuIOMHAW Tiparel ckiagae /4 craponak. Ilpama 3msmmuae 3
MamioHKka, 15 tabmin, 3 pmamatkay. Ilpbl HamicaHHI ABITUIOMHAN  Iparlbl
BBbIKapbIcTaHa 45 KpbIHiII.

KAJIPbI, KAZIPABAS TTAJITBIKA, TPY I, KAJIPABBI ITATOHIIbBIAJL,
KIPABAHHE, DKAHAMIUHbI DOOEKT.

AynpiT yaynse caboil BeITIAN mpadeciiiHall A3edHAcCIi Ma He3a-BiCIM
JaciieJaBaHHIO 1 alPHIBI BBIHIKAY (QYHKIbIIHABaHHA (a00 sie€ MAYHBIX KipyHKaY)
aprafizailpli 1 Ha T3Tail aCHOBE MAJPHIXTOYIIBI pPIKa-MEHJAIMI 1 MpanaHoy ma sie
NS HHIO.

MbTail npluIoMHai mpatbl 3'ayisienia aHaii3 KaJpaBaid HaliThIKI 1 pa3pbly-
Ki TpamaHoy ma se YaacKkaHaleHHl Y m3spxkayHail ycrtaHoBe «[ anoyHae
racrianapyae Vympaynenne" Kipayuinrea cnpaBami [Ipa3igpHTa  PacmyOumiki
benapycs.

Al'exktaM fdacienaBaHHS BblOpaHa J3sipkayHasi YcraHoBa «l anmoyHae
racrianapyae Vympaynende" Kipayuinrea cnpaBami [Ipa3igpHTa  PacmyOumiki
benapycs.

[IpagmeTam pacnenaBaHHs 3'syndenna kagpaBas mnamiteika y  ITY
VYupaynenuns cnpaami [1pa3igsnTa PacnyOmniki benapyce.

JpimioMHas mpama ckjiajaenia 3 TpoxX TIJay, YBOA3IH, 3aKIHOYIHHS,
Janarkay



