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PE®EPAT

O0bem auTUIOMHOM paboThl coctaBisier 59 crpanuil. Pabora comepxut 10
tabnui. [Ipy HanrcaHuu AUITIOMHON pabOThI UCTIONBH30BAHO 45 NCTOYHHUKOB.

KOPIIOPATHBHAA KVYJIbTYPA, OPTAHU3ALITMOHHASA KVYJIBTYPA,
I[TEPCOHAUJI, VYIIPABJIEHUE I[TEPCOHAJIOM, MEPOITPUATHUA,
HEHHOCTH, COBEPILIEHCTBOBAHMUE.

AKTyaJIbHOCTh TE€MbI OOYCJIOBIIEHAa TE€M, YTO KOpHOpaTHBHas KyJIbTypa —
OJIHO M3 CaMbIX JEHCTBEHHBIX CPEACTB MPUBJICYEHUS U MOTHUBALMU COTPYIHHUKOB.
KopnopatuBHasi KyJabTypa HNPUHOCHT OpPraHU3ALMH COBEPIIEHHO KOHKPETHBII
MaTE€pPHUAJIbHBIA PE3yJIbTaT.

Lenp TumIoMHON paboOThl — U3y4YEHHE MPOOJIEM Pa3BUTHUSL KOPIIOPATHBHOM
KynbTypel OAO «PoraueBckuii MOJOYHOKOHCEPBHBIA KOMOHMHAT», pa3padoTKa
pEKOMEHAAUN IUIsl  JaJbHEMIEro pa3BUTHA M COBEPILICHCTBOBAHUS
KOPHOPAaTUBHOM KyJIbTYPhI MPEITPUITHS.

OOBekT uccnenoBaHus — KopnopatuBHas KynbTypa OAOQO «PoradyeBckuii
Mo0J104HOKOHCEPBHBI KOMOMHAT.

[IpeameToM HcciieOBaHUS SBIISETCS BIMSHUE KOPIOPATUBHOMN KYJIBTYPhI HA
NEATEIBHOCTh OpraHUu3alyu.

JlunioMHast paboTa COCTOUT U3 TPEX IJ1aB, BBEICHUS U 3aKIIOYECHUS.



ABSTRACT

The volume of the graduate work is 59 pages. The work contains 10 tables.
When writing a work used 45 source.

CORPORATE CULTURE, ORGANIZATIONAL CULTURE, STAFF,
PERSONNEL MANAGEMENT, EVENTS, VALUES, IMPROVEMENT.

The relevance of the topic is due to the fact that corporate culture is one of
the most effective means of attracting and motivating employees. Corporate culture
brings organizations a very concrete material result.

The purpose of the graduate work is to study the problems of the
development of the corporate culture of OJSC «Rogachev Milk Canneryy,
development of recommendations for further development and improvement of the
corporate culture of the enterprise.

The research object of the graduate work is the corporate culture of the
0JSC «Rogachev Milk Cannery».

The subject of the study is the influence of corporate culture on the activities
of the organization.

Graduate work consists of three chapters, introduction and conclusion.



PO®EPAT

AG'éM mpimumomMHail npansl ckiagae 59 craponak. [Ipana smsimraae 10 Tabmi.
[Tpsl HamicaHH1 ABIMJIOMHAN Tpallbl BRIKapbICTaHa 45 KPBIHILL.

KAPITAPATBIVHAS KVYJIbTYPA, APTAHI3ALIBIMHAS KYJIBTYPA,

[MEPCAHAJI, KIPABAHHE ITEPCAHAJIAM, MEPAIIPBIEMCTBBI,
YIACKAHAJIEHHE, KAIITOYHACII].
AKTyanbHaclb TOMbI a0yMOYJIEHA ThIM, IITO KaprapaTbhlyHas KyJbTypa - aaHO 3
CaMBbIX J3CMCHBIX CpPOJKAy TPBIIATHEHHS 1 MAaThIBAllbli CyMparoyHikay.
KapmapaTeiyHass KynbTypa TPBIHOCIII, — apraHi3ambli  IaJdKaM  KaHKPITHBI
MaTAPBISUIBHBI BBIHIK.

MbTa apliioMHal mpaisl - BIBYYSHHE MpadiieM pasBills KaprapaTblyHail
KynbTypel AAT «Paragoycki manoyHakaHcepBaBbl KaMmOlHAT», pacrpanoyka
pOKaMEHJAUbIi [ jJajnedmara pasBilUsd 1 YJacKaHAJICHHsS KaprapaTblyHau
KyJbTYpPHI PaIPbIEMCTBA.

AO'ekt pacnenaBaHHs - KapraparelyHas Kynbrypa AAT «Paravoycki
MaJjOYHaKaHCEepBaBbl KAMOIHATY.

[Ipagmeram nacnenaBaHHs 3'Ayisienua YIUIBIy KapIriapaTblyHad KyJbTYpbl Ha
J3eiTHACIIb apraHi3allbli.
JpImioMHas mparna ckiafaeria 3 TpoxX KipayHikoy, YBSI3€HHS 1 3HIBOJCHHS.



