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PE®EPAT

O6bem nuIIoMHON paboThl coctasisietr 74 c. Pabota comepxut: 74 c., 12 pu-
CYHKOB, 18 Tabmui, 7 npuioxxenus. [Ipu HanucaHuu TUIIIOMHON pabOThl UCTIOIB30-
BAaHO 45 UCTOYHHKOB.

CTUJIb YIIPABJIEHUA, METObBI YIIPABJIEHUWA, OPTAHMU3AILINOH-
HOE TIOBEJIEHME, COLIMAJIbHBIM KJIIMMAT, MATEPUAJILHOE CTHUMY-
JINPOBAHUE, MOPAJIBHOE CTUMVYJIMPOBAHUE.

Lenpro qUMIOMHON pabOThI SBISETCS OLEHKA BIMSHUS CTHIISI YIIpaBJICHUS Ha
HKOHOMHUYECKHUE PE3yJIbTaThl pa0OThl OpraHU3AIIMH.

O6bexT uccnenoanus — OO0 «ApeHa-Tex».

[Ipenmer uccienoBanus — CTUiIb U MeToAsl yrpasiieHus B OO0 «ApeHa-Tex».

Metoabl uccnenoBaHus: CUCTEMHBIN, aHATUTUYECKHI, CDAaBHUTEIIbHBINA, CTaTH-
CTAYECKHM.

B mporecce paGoThl ObLIM MOJYYEHBI CIEAYIONIME PE3yJbTaThl: MPOBEJICHA
orieHka 3 dextuBHocTu ynpasienus B OO0 «ApeHa-Tex», ¢ 1elIbI0 OIICHKU BIIUSI-
HUS CTWIA YIPaBJIEHUS HA OPraHU3allMOHHOE MOBEJICHHE MEepCOHala, IPOBEACH aHa-
JIU3 COLMAIBHO-TICUXOJIOTUYECKOTO KINMaTa.

JuruioMHast paboTa COCTOUT M3 TPEX TJIaB, BBEJCHUS, 3aKIIIOUCHUS U MPHUIIO-
YKEHHUI.



ABSTRACT

The volume of the graduate work is 74 pages. The work contains 12 figures, 18
tables, 7 appendix. When writing a work used 45 source.

MANAGEMENT STYLE, MANAGEMENT METHODS, ORGANIZA-
TIONAL BEHAVIOR, SOCIAL CLIMATE, FINANCIAL INCENTIVES, MORAL
INCENTIVES

The purpose of the thesis is to assess the influence of management style on the
economic performance of the organization.

The object of the study is Arena-Tech LLC.

The subject of the study is the style and methods of management in LLC Are-
na-tech.

Methods of research: system, analytical, comparative, statistical.

In the course of the work, the following results were obtained: an evaluation of
the management effectiveness in LLC Arena-tech was conducted, in order to assess
the influence of the management style on the organizational behavior of personnel, an
analysis of the socio-psychological climate was conducted.

Graduate work consists of three chapters, introduction, conclusion and appen-
dix.



PO®EPAT

AG'éM nprmutoMHal mpanbl ckinanae 74 c. [pamna 3msmaae: 74 c., 12 manron-
kay, 18 Tabmiu, 7 nagatkay. [Ipbl HamicaHH1 ABITUIOMHAN Mpaisl BhIKapbicTaHa 45
KPBIHIII.

CTbUIb KIPABAHHS, METAJIbI KIPABAHHS, APT AHI3AIIBIMHAE
I[MTABO/I3IHbI, CAUBIAJIBHBI xmimar, MATOPBIAJIBHAE CTBIMVYJISIBAH-
HE, mapanpHara cTeIMyJIsIBaHHS.

Mbrait aplioMHa# Tparipl 3'SyIIsela aHKa YIUTBIBY CTHUTIO KipaBaHHS Ha
HKaHAMIYHBISI BBIHIKI TIPALIbl apraHi3albli.

Ab6'ext nacnenaBanus — TAA «ApsHa-TIX».

[IpaameT nacnenaBaHHS — CTBUIb 1 MeTaAbl KipaBaHHS ¥ TAA «Ap3aHA-TIX».

Mertanbl gaciefaBaHHsS: CICTOMHBI, AHAIITBIYHBI, MapayHAJIbHBI, CTAThI-
CTBIYHBI.

VY mpanpce paboThl ObUTI aTphIMaHbl HACTYIIHBIS BBIHIKI: MPAaBEe3€HA alldHKA
a¢ekThiyHacul KipaBaHHS ¥ TAA «ApsHa-Tax», 3 MITail alPHKI YIUIBIBY CTBUIA
KipaBaHHsS Ha apraHizallbliiHbIsl MABOJ31HBI MepcaHaly, MpaBeA3CHbl aHalli3 ca-
UbISUTbHA-TICIXaNIariyHara KiimMary.

JlplmioMHas mpara ckjajaeria 3 TpoxX IJay, YBOJ31H, 3aKIIIOUdHHS, 1a1aT-
Kay.



