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PE®EPAT

O6beM muruioMHON paboThl cocTaBisieT 83 cTpanullsl. Pabota comepxur 4 pu-
cyHka, 18 tabnui, 3 npunoxenud. [Ipu HanMcaHUU TUIIIIOMHONW pabOTHI UCIOJIB30-
BaHO 62 UCTOYHUKA.

TOPTOBBLI TIEPCOHAJI, JEJIOBAS OIEHKA TIEPCOHAIJIA,
YITPABJIEHUE [TIEPCOHAJIOM, DOPEKTUBHOCTDL, ATTECTALIMA, LIEHTP
OLEHKMN.

OueHka nepcoHana OpraHu3aluy Ha CETOJHAIIHUMN JIEHb CUMTACTCS OJHHUM M3
OCHOBHBIX 3JIEMEHTOB KaJIpOBOro MEHeKMeHTa. OLeHKa IepcoHana Mmo3BoJseT Bbl-
SIBUTh U PACKPBITh MOTEHIMAT Ka)KJI0OTO COTPY/ITHUKA U HAMPABUTh 3TOT NOTEHIMAT Ha
peann3anrio CTPATErn4ecKuX Lejield KOMIIaHNH.

[lenbto IUMIOMHON paboOThl SBJISETCS AaHAIW3 CHUCTEMbI OLEHKH IEpcoHalla
COOO «Atnant-M Boctok» u pazpaboTka MEpONPHUAITHI MO €€ YCOBEPIIEHCTBOBA-
HUIO.

O0vextoM  mccaemoBanust  gBiagercs COOO  «Atnant-M  Boctoxy,
OCYIIECTBIISA-IOIIEE TOPTOBIII0 AaBTOMOOMIISIMU U 3aITaCHBIMH YaCTSIMHU.

[IpeameToM HcCiIe0BaHUS SABIISIETCS CUCTEMA OLICHKU IEPCOHANIA, JEHCTBYIO-
mast B COOO «AtmaHT-M BocToky.

JunoMHast paboTa COCTOUT U3 TPEX IJ1aB, BBEJICHUS, 3aKIIOUEHUS U TIPHIIOXKE-
HUI.

[TpakTHyeckast 3HaUMMOCTh MCCIIEOBAHUS 3aKJII0OYAeTCsl B TOM, UYTO pa3pado-
TaHHbIC PEKOMEHJAIUU OYIyT CIOCOOCTBOBATH (DOPMUPOBAHMIO ONTUMAIBHOU CH-
creMbl onleHKH nepcoHaia COOO «Atmant-M BocTok».



ABSTRACT

The volume of the graduate work is 83 pages. The work contains 4 figures, 18
tables, 3 appendix. When writing a work used 62 sources.

TRADE PERSONNEL, BUSINESS STAFF ASSESSMENT, PERSONNEL
MANAGEMENT, EFFICIENCY, ATTESTATION, ASSESSMENT CENTER.

Evaluation of the organization's personnel is considered to be one of the main
elements of personnel management. Evaluation of staff allows you to reveal and dis-
close the potential of each employee and direct this potential to the implementation of
the company's strategic goals.

The purpose of this graduate work is the analysis of the personnel assessment
system of «Atlant-M Vostok» JLLC and the development of measures for its
improve-ment.

The object of the research is the «Atlant-M Vostok» JLLC, which carries out
trade in cars and spare parts. The subject of the study is the personnel assessment
system, which operates in the «Atlant-M Vostok» JLLC.

Graduate work consists of three chapters, introduction, conclusion and appendix. The
practical significance of the research is that the developed recommendations will
contribute to the formation of the optimal system for evaluating the personnel of

the «Atlant-M Vostok» JLLC.



PO®EPAT

A6'ém npimiomMHai npaipsl ckiaaaae 83 craposki. [lpana 3Msmrdae 4 ManmoHKI,
18 Tabmim, 3 magatki. [Ipsl HamicaHHI IBITUIOMHAN TIpaIlkl BRIKAPBICTaHA 55 KPBIHIIIL.

TAHJIJIEBBI TIEPCAHAJL, JI3EJIABASI ALIDHKA TIEPCAHATY,
KIPABAHHE TIEPCAHAJIAM, D®EKTBIVHACIIb, ATACTAIIBIS, I[DHTP
ALDHKI.

AlpHKa mepcaHally apraHizallbll Ha CEHHSIIHI J3€Hb JIYBIIIA aJHbIM 3 ac-
HOYHBIX 3JIEMEHTAy KaJpaBara MEHEeKMEHTY. AIPHKa MepcaHally Aa3Bajsie BHISBILb
1 pacubIHIllb MATIHILBIA KOXKHAra CymparoyHika 1 CcKipaBailb I'dThl MATAHIBII Ha
pRaIizalblio CTPATATIYHBIX MAT KaMIIaHii.

MbTail npIIOMHA mpansl 3'Syideniia aHaiai3 CICTAMbI alPHKI IepcaHaly
CTAA «Atnant-M Ycxony» 1 pacmparioyka iMnpa3 1a sie YaackaHaJaeHHI.

AOl'exktam nacnenaBanHsi 3'synsenua CTAA «Atnant-M - Ycexon», mITo
QXKBILLYIISE TaHIAb ayTaMaOlIAMI 1 3alIaCHBIMI YacTKaMI.

[IpagmeTam nacnenaBaHHs 3'syngenia cictama audHki nepcanany CTAA «ATt-
maHT-M Ycexomy.

JlpImioMHas mparia cKjiaaenia 3 TpoX riiay, yBoJ31H, 3aKJIF0OUIHHSA, Aa1aTKay.

[TpakTeiyHas 3HAYHACIH AaciieaBaHHsI MMajsrae ¥ ThIM, IITO paclpanaBaHbls

pAKaMeH1albll Oyayllb CpbIsAlb (hapMaBaHHIO alThIMAJIBHAN CICTAMBI al[3HKI Iepca-
Haiy CTAA «Atnant-M Ycxony.



