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PE®EPAT

O0beM TUIUIOMHOM paboThl cocTaBisieT 62 crpaHuisl. PaboTta comepxut 3
pucynka, 11 Tabmun, 5 npunoxenuil. Ilpu HamucaHuum AUMIOMHON pPabOTHI
UCITOJIb30BAaHO 47 UCTOYHUKOB.

[MPEAIIPUATHUE, ITEPCOHAJI, TIOBBIILIEHUWE KBAJIM®OUKALNMH,
CUCTEMA OBYUEHUS, KAJIPOBBIM PE3EPB, COBEPIIEHCTBOBAHME,
BHEJIPEHUE, DODOEKTUBHOCTD

OObeKkTOM wuccienoBaHus SIBIETCA 3akpbiToe AKIHoHepHOe OO0111ecTBO
(BAO) ”Xonnunaroas kommanus ~TIUHCKIpEB®.

[IpeameToM wHcCclieOBaHUS SIBISIETCS CUCTEMa IMOATOTOBKU U OOyUYEHHUS
IepcoHaja B OpraHU3aLAH.

Llens pa®OTBl — aHaIUM3 COBPEMEHHOI'O COCTOSIHMSI M OLICHKA YpPOBHSA
MOATOTOBKH, MEPENOATOTOBKM W MOBBIICHUS KBanudukanuu nepconana B 3A0
XonguuroBass komnanus CTluHCKApeB, pa3paboTKa »HIEMEHTOB CHCTEMBI
MOJATOTOBKHY U OOYYEHHMSI IEpCOHANIa UCCIIEYEMOTO MPEAIPHUITHS.

[Ipy  BbIMOTHEHUH pabOTHl  MCHOJB30BAHBI  METOABl M MPUEMBI
DKOHOMUYECKHUX HCCIECAOBAHMMN: AHAIUTUYECKUW, JIOTUYECKUW, PaCUETHO-
KOHCTPYKTHUBHBII, 0aJaHCOBBIN, CPAaBHEHUS U 0000IICHUS.

B nponecce Hanucanus pabOThl JaHa XapaKTEPUCTHKA MPOU3BOACTBEHHO-
DKOHOMHMYECKON  JIEITENBHOCTH W OPraHU3allMOHHOW  CTpyKTypsl 3A0
”XonauHrosas koMmanus ~IIMHCKAPEB®, MpPOBENEH aHalu3 COCTaBa U CTPYKTYPHI
IepCoHaa, a TAaKKE JIaHa OLIEHKA MOJATOTOBKE, MEPEMOArOTOBKE U ITOBBIIICHUIO
KBAIM(UKALMA TE€PCOHANIa Npeanpusatus. B Xoae BBIMOJHEHUS UITIOMHOU
paboThl aBTOPOM JaHbl PEKOMEHJALMU 10 COBEPLICHCTBOBAHUIO CHUCTEMBI
oOy4eHHMs IepcoHaa, MPEII0KEHbI DJIEMEHTBI CUCTEMBI MOJATOTOBKH U O0yUEHHUS
nepconana B 3A0 “XonauHrosas komnanus ~TIuHCKApEB®.

Bo3moxHbIM pe3yabpTaToM peanuszanuu pEeKOMEeHIalun 1o
COBEPIICHCTBOBAHUIO CHUCTeMbl OOydeHusi nepcoHasia B 3A0 “XonauHroBas
koMranust TIMHCKIOpeB® MOKeT OBbITh YCOBEPIICHCTBOBAHHBIM MOAXOA K
ONpPEIECICHUI0 YHUCICHHOCTH pA0OTHUKOB MO KATErOpUsAM M  TOJIyYCHHE
DKOHOMHMYECKON BBITOJBI B  pPE3yJNbTaTe€ IPOM3BOJICTBEHHO-DKOHOMUYECKOU
NEATEIIBHOCTH.

ABTOp JIMIUIOMHOM pabOThl MOATBEPXKIAET, UYTO IMPUBEACHHBINM B HeH
pacyeTHO-aHAJTUTUYECKUI MaTepuall MPABWIBHO M OOBEKTUBHO OTpaXkaer
COCTOSIHUE HCCIIEIYEMOIO MPOIIECCa, @ BCE 3aMMCTBOBAHHBIE U3 JUTEPATYPHBIX U
APYIrUX MCTOYHUKOB TEOPETHYECKHE, METOJNOJIOTUUYECKME M METOJUYECKUE
IIOJIOKEHUS U KOHLENIMYU COMPOBOKIAOTCS CChIJIKAMU HA UX aBTOPOB.



PO®EPAT

AOG'éM gwlTUIOMHal mpanbl ckiaagae 62 craponki. [lpama 3msmgae 3
MamtoHka, 11 Ttabmin, 5 npeikianandsy. [Ipel HamicaHHi JBITIIOMHANW Mparibl
BbIKapbICTaHa 47 KPBIHILI.

[MPAJITPBIEMCTBA, ITEPCAHAJI, ITABBIIIIDHHE KBAJII®IKALBII,
CICTOMA HABVYYAHHS, KAJPABbBI P33EPB, VYIACKAHAJIEHHE,
VYKAPAHEHHE, D®EKTHIYHACIb

Al'exTaM nacnenaBaHHs 3'sysienia 3akpbiTae AKIbIssHepHae TaBapbICTBa
(BAT) ”XonapiaraBas kammanis ~TIiHCKIpaY*.

[IpagmeTram nacnenaBaHHs 3'sSyJsellia cicTAMa MAAPBIXTOYKI 1 HaAByYaHHS
nepcaHaity ¥ apraizalbli.

MbTta paboThl — aHalli3 cydyacHara CTaHy 1 alpHKa Y3pOYHIO MaJphIXTOYKI,
nepanajpbIXTOYKl 1 MaBbIIIHHS KBamidikampll nepcanany ¥ 3AT “XonasiHraBas
kamnaHis CIliHCKApIV®, pacmpainoyka odieMeHTay CICTAMBI MagpBIXTOYKI 1
HABYYaHHS MEpCcaHaly JIOCieIHara mparnpbleMCTBa.

[Ipel BbIKaHaHHI Tpailbl BBIKAPBHICTAHBIS METAJbl 1 MPBIEMBI AKaHAMIYHBIX
JacieiaBaHHsY: aHAIITBIYHBI, JIATIYHBI, Pa3lliIKOBa-KaHCTPYKTBHIYHBI, OajaHCaBBhI,
napayHaHHs 1 a0aryJbHEHHS.

VY mpampce HamicaHHS Tpainbl  JaA3€Ha  XapaKTapbICThIKa BBITBOpYA-
9KaHAMIYHa J3eWHacli 1 aprasizaibliiHail cTpykTypbl 3AT “XonaeiHraBas
kamnadis “TIiHCKapIY*, mpaBen3eHbl aHalli3 CKJIANy 1 CTPYKTYpbl MepcaHainy, a
Takcama JaJi3eHa alPHKa NaJApPbIXTOYIIbI, MEpanaJpbIXTOYIbl 1 MaBBIIIIHHIO
KBamiikaipll MepcaHaxy MpaAnpbleMcTBa. Y XOJ3€ BBIKAHAHHS JBITUIOMHAN
mparel ayTapaMm Aaa3eHbl pIKaMeHAaIbll 1a YaacKaHaJIeHHI CICTAMbI HaBYyYaHHS
nepcaHaily, TMpanaHaBaHbl »dJIEMEHThl CICTOMBI TMAAPBIXTOYKI 1 HaBY4YaHHS
nepcanany ¥ 3AT “XonaeiHraBas kammanist ~“TIiHCKIpay .

MaruysIMbIM  BBIHIKAM paajiizambll  pIKaMEHJalbld Ta VaacKaHaJICHHI
cictombl HaByuyaHHs nepcaHany ¥ 3AT “XonapiHraBass kammanis “TIiHCKapay*
MOKa OBIIb yJacKaHaJeHbl MAABIXOJl /la BBI3SHAYIHHS KOJIBKACIl pabOTHIKAy ma
KaTArOphISX 1 aTpbIMaHHE dKaHAMIYHAW BBITAJbI Y BBIHIKY BBITBOpUYA-dKaHAMIYHAN
J3eMHACIII.

A¥Tap ABITIJIOMHAN TpaIsl manBsp/pkae, MTO MPBIBEI3CHBI ¥ € pa3iiyHa-
aHATITBIYHBI MATAPBISLT TIPaBUIbHA 1 a0'€KThIYHA aIIOCTPOYBAE CTaH JIOCIEIHAra
mparpcy, a yce 3amas3blyaHblisl 3 JITApaTypHBIX 1 1HIIBIX KPBIHII TIapITHIYHBIA,
MeTaJaNariyHeisl 1 METaABIYHBIS MAJTAKIHHI 1 KaHIPMIBI CympaBapKaroIia
criachbUIKaMi Ha i1X ayTapay.



ABSTRACT

The volume of the thesis is 62 pages. The work contains 3 figures, 11 tables,
5 applications. At the time of writing the thesis, 47 sources were used. THE
ENTERPRISE, THE PERSONNEL, INCREASE QUALIFICATION, TRAINING
SYSTEM, STAFF RESERVE, IMPROVEMENT, INTRODUCTION,
EFFICIENCY

The object of the study is the Closed Joint Stock Company (JSC) “Holding
company “Pinskdrev*.

The subject of the study is the system of training and training of personnel in
the organization.

The purpose of the work is to analyze the current state and assess the level of
training, retraining and advanced training of personnel in JSC “Holding company
“Pinskdrev®, the development of elements of the training and training system for
the personnel of the enterprise under investigation.

In carrying out the work, methods and methods of economic research were
used: analytical, logical, computational, constructive, balance, comparison and
generalization.

In the process of writing the work, a description of the production and
economic activities and the organizational structure of JSC “Holding company
“Pinskdrev* is given, an analysis of the composition and structure of the personnel,
as well as an assessment of the training, retraining and upgrading of the personnel
of the enterprise. In the course of the thesis work, the author gave
recommendations on improving the personnel training system, suggested the
elements of the system of personnel training and training in JSC “Holding
company “Pinskdrev.

Possible outcome of the implementation of recommendations for improving
the system of personnel training in JSC ”Holding company “Pinskdrev* can be an
improved approach to determining the number of employees by categories and
gaining economic benefits as a result of production and economic activities.

The author of the thesis confirms that the analytical and analytical material
contained in it correctly and objectively reflects the state of the process under
investigation, and all theoretical, methodological and methodological concepts
borrowed from literary and other sources are accompanied by references to their
authors.



