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PE®EPAT

O0bEM uIIIOMHON paboThl cocTapisieT 62 ctpanuil. Pabora comepxut 3 pu-
CyHKa, 16 Tabnuu, 5 npunoxenuid. [Ipy HanmucaHuu TUTIIIOMHON pabOTHI UCHOJB30-
BaHO 40 UCTOYHUK.

KAJZIPOBASI  IIOJUTUKA, THIIBI KAJIPOBOM  TIOJUTUKH,
[IPUHIIMIIBI KAJPOBOM IIOJIMTUKU, TPYIOBBIE PECYPCHI, KAJIPHI
[MPEIITPUATUA, ATTECTALUA PABOTHUKOB.

KanpoBasi monutuka Ha COBPEMEHHOM MPEANPUITHH, HE3ABUCUMO OT (POPMBI
COOCTBEHHOCTH, SIBJISIETCS MOIIHEHIIIMM HHCTPYMEHTOM OO€CIeYeHUs: KOHKYPEHTO-
CIIOCOOHOCTH U PA3BUTHS MPEIIPUSTHUS.

[lenbro uccnenoBanus SBISIETCS U3YYEHUE COBPEMEHHOIO COCTOSIHUS Kaapo-
Boi monutuku Ha OAO «benapycbkanuit» u pa3paboTka peKOMEHJIalui 1Mo ee Co-
BEPILIEHCTBOBAHUIO

OOBEKTOM HCCIEOBAHUS SIBISIETCSI OTKPHITOE aklinoHepHoe oliecTBo «bena-
PYCBKaIIU.

[IpeameToM uccienoBaHUs SBISIETCS COCTOSIHUE KaJPOBOM MOJUTUKU HA 00b-
€KTE UCCIICIOBAHUS.

JurioMHast paboTa COCTOUT M3 TpPEeX TJIaB, BBEJCHUS, 3aKIIOUEHUS U TPHUIIO-
KECHUU.



PO®EPAT

AG'éM nmpITIOMHAM Tparbl ckianae 62 craponak. [Ipama 3Msmyae 3 mManmtoHKa,
16 tabmiu, 5 npeiknaganHsay. [Ipel HamicaHHI OBIMJIOMHAN mpansl BeikapbicTana 40
KPBIHIII.

KAJIPABASA  TTAJIITBIKA, TBIIIBI  KAJIPABAM  TIAJITBIKI,
[IPBIHIIBITIBI KAJIPABAM TTAJIITBIKI, TTIPAIIOVHBISI POCVYPCHI, KAJIPBI
IIPAJIIPBIEMCTBBI, ATOCTAILIBISI PABOTHIKAY.

KangpaBas mamiTeika Ha Cy4acHBIM MPAIIpPHIEMCTBE, He3aleKHA a7 (OpPMBI
ynacHacii, 3'ayiselnia HalMaryTHbIM 1HCTpYMEHTaM 3a0ecIsTudHHS KaHKYpAIHTa3-
JOJIBHACTI 1 pa3BIIlIls TPaANPHIEMCTBA.

Mbsraii pgacnenaBaHHs 3'SyJisiella BBIBYUDHHE CydacHara CTaHy KaJpaBai
naniTeikl Ha AAT «benapycekaiiii» 1 pacnpanoyka paKaMeHJIalblil na se yJackaHa-
JIEHHI1

AG'exTaM nacienaBaHHs 3'SyIsela aiKpbITae akibisTHEpHAe TaBaphicTBa «be-
JapychKaiiiy.

[Ipanmeram nmacienaBaHHs 3'yisellla CTaH KaJapaBal MaliThiKi Ha al'ekiie
Jacie1aBaHHsl.

JIpltuioMHast Tpara CKJaajaelia 3 TpoX IJiay, VBSI3CHHS, 3aKJIIOUIHHS 1
IIPBIKIAJAHHSAY .



ABSTRACT

The volume of the thesis is 62 pages. The work contains 3 figures, 16 tables, 5
applications. At the writing of the thesis, 40 sources were used.

PERSONNEL POLICY, STYLES OF STAFF POLICY, PRINCIPLES OF
PERSONNEL POLICY, LABOR RESOURCES, ENTERPRISE STAFF,
CERTIFICATE OF WORKERS.

Personnel policy in a modern enterprise, regardless of the form of ownership,
is a powerful tool for ensuring the competitiveness and development of the enterprise.

The purpose of the study is to study the current state of personnel policy at
0OJSC «Belaruskali» and develop recommendations for its improvement

The object of the study is the open joint stock company «Belaruskali.

The subject of the study is the state of personnel policy at the research site.

The thesis consists of three chapters, introduction, conclusion and applications.



