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PE®EPAT

O0beM IUIIIOMHOM paboThl cocTaBiseT 65 crpanull. Pabora comepxut 5 pu-
CYHKOB, 7 Ta0mun, 1 npunoxxenue. [Ipu HanmucaHuu JUIUIOMHOM pabOThI UCHOJIB30-
BAaHO 45 UCTOYHHMKA.

Komanpa, rpynma, agantanuys, MOTUBALMS, B3aUMOBBIPYYKa, KOPIOPATUBHBIMI
CalT, yIpaBJEHUE MIEPCOHATIOM, IEPCOHAIL.

HecMoTpst Ha TO, 4TO KaTeropusi KOMaHA000pa3oBaHUE MOAPOOHO U3ydaeTcs
MCCIIEIOBATEIIIMU U3 PA3HbIX CTPAH MUPA HA NPOTSHKEHUU HECKOJIBKUX JECITUIIETUM,
HEKOTOPbIE €€ aCMEeKThl OCTAIOTCS CJIa00 U3YyYEHHBIMHU.

Lenpro AUIUIOMHON pabOTHI paccMOTpeTh (OPMHUPOBAHUE YIIPABICHUYECKOMN
KOMaH/IbI KaK croco0 MOBbIMIEHUs 3(PPEKTUBHOCTH JEATEILHOCTH OpTraHU3aIiu.

OOBEeKTOM HCCIeAOBaHUS B AUIUIOMHOM paboTe BBICTYNAET MPEANpUSITHE
000 «300BA3AP».

[IpeameToM ucclieoOBaHUs SABISIIOTCS KOMaHI000pa30BaHUE KakK YCIOBHUE d(-
(GEeKTUBHOTO MEHEKMEHTA OpTraHUu3aIiH.

JuruioMHast paboTa COCTOUT M3 TPEX TJIaB, BBEJCHUS, 3aKIIOUCHUS U TPHUIIO-
YKECHUSL.



PO®EPAT

A6'ém gpimIoMHal mpansl ckianae 65 craponak. [lpama 3msiirgae 5 manioH-
kay, 7 Tabmin, 1 npeikiagande. [Ipel HamicaHHi ABITUIOMHAN Tpalibl BEIKapbIicTaHa 45
KPBIHIITBI.

Kamanpna, rpyna, aganrainpis, MaTbIBallbld, y3aeMmajanamora, KaprapaTbhlyHbI
cailT, KipaBaHHE TepcaHaiaMm, epcaHal.

Hsarnenssusl Ha Toe, mTo Kararopblsi KamannayTBapsHHe naapadsi3Ha BbIBy4a-
eria JacieaublkaMi 3 PO3HBIX KpaiH CBETY Ha MPAaLATy HEKAIbKiX A3ECAIITOAI3sY,
HEKaTOpBIs sie acMeKThI 3acTaroIa ciiada BEIByUYaHbIMI.

MbTaii ApITIIIOMHAN mpalsl pa3rieasels GpapMipaBaHHe KipayHIIIKal# KaMaHIbl
K criocad MaBbIIIPHHS YPEKTHIYHACI I3eMHACIIl apraHi3allbli.

AG'exTaM nacnefaBaHHs ¥ JBIIIJIOMHAN Ipalbl BRICTYyMae npaanpbieMcTBa Ta-
BapbICTBa 3 abOMexaBaHal ajkazHacio «300BA3AP.

[Ipanmeram nacnenaBanHs 3'symstonia KamanmayTBapaHHe K yMoBa 3(eK-
ThIYHara MEHEKMEHTY apraHizailbli.

JIpITuioMHas TIpala cKJiajaeliia 3 Tpox riay, yBOA31H, 3aKII0YIHHS, JajaTKay.



ABSTRACT

The volume of the thesis is 65 pages. The work contains 5 figures, 7 tables, 1
appendix. When writing the thesis, 45 sources were used.

Team, group, adaptation, motivation, mutual assistance, corporate website,
personnel management, personnel.

Despite the fact that the category of teambuilding is studied in detail by
researchers from different countries for several decades, some of its aspects remain
poorly studied.

The purpose of the thesis is to consider the formation of a management team as
a way to increase the effectiveness of the organization's activities.

The object of research in the degree work is the company Limited Liability
Company «ZOOBAZARY.

The subject of the study is team building as a condition for effective
management of the organization.

The thesis consists of three chapters, introduction, conclusion and application.



