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Pedepar

«MotuBauusi Tpyaa paOOTHUKOB B  OpraHM3allud U IyTH €€
COBEPIICHCTBOBaHUSI B COBPEMEHHBIX YCIOBUSIX (Ha Marepuaiax KOHKPETHOM
OpTaHU3alI1HN )»

Junnomuas padota: 53 c., 5 puc., 5 Tabi., 32 UCTOYHUKA, 3 PUJL.

KiarwouyeBble  coBa:  mMoTMBanus,  CTUMYJ,  TPYAOBOM  MOTHB,
COJEPXKATEIIbHBIE TEOPUM, TEOPUU IIPOLIECCOB, YIPABICHUE IEPCOHAIIOM,
MaTepuagbHas MOTHBAIUs, 3apadoTHas TUIaTa, HE(PUHAHCOBBIE CTUMYJIbI, HHTEPEC
K paboTe, cucTeMa MOOMIPEHUH, WHAMBUAYAIbHBIN MMOAXON K COTPYIHHKaM,
oOpatHas CBA3b COTPYAHHUKOB.

O0beKkTOM HCCIIEIOBaHUS  SIBIISIETCS  MOTHUBALMOHHBIA  TIPOILIECC B
OpraHu3aluu.

IIpenmeTrom wucciieOBaHMS SIBISIIOTCA OPTraHU3allMOHHO-3KOHOMHYECKHUE
OTHOIIEHUS, (POPMHUPYIOIIMECS B TMPOIECCE COBEPIICHCTBOBAHMS MOTHBAIIMH
Tpyaa pabotHukoB Ha npumepe OO0 «TpuoBucT.

MeToabl  HMCCIEIOBAHUSI:  KOPPEIALMOHHBIA  aHaIM3 U CHUHTE3,
CUCTEMHOCTh, KOMILIEKCHOCTb, CPaBHEHHE, U3YUCHHE 1 0000IIEHUE CBEJCHUM.

IlonydyenHble pe3yJbTaTbl W HMX HOBH3HA! pa3pabOTaHbl MyTH
COBEPILIEHCTBOBAHMSI CHCTEMbl MOTHBALIUU TPyJla PaOOTHUKOB, OCHOBAaHHBIC Ha
BHEIPEHUH NPaBUJIbHBIX CTpATEruil JUisl MOAACPKAHUS MOTUBAIIUU COTPYIHHUKOB,
TaKMX KaK CHCTEeMa TMOOIIPEHU, HHTepecHast paboTa, UHIMBHUIYAIbHBIA TOIX0]T K
COTpYyIHUKaAM, OOpaTHas CBS3b COTPY/THUKOB.

O06s1acTh BO3MOKHOI0 NMPAKTUYECKOT0 NMPUMEHEHUsI: BBISIBJICHUE MyTEH
COBEPUICHCTBOBAHUSI CUCTEMbl MOTHUBAIMU COTPYIHUKOB opranuzanuu OO0

«Tpuosucr».
ABTOp pabOThl TONTBEPXKIACT, UYTO MPUBEICHHBII B HEW pacueTHO-

AHATUTUYECKUI MaTepual TNpPaBWIBHO M OOBEKTHBHO OTPAXAET COCTOSIHHUE
HCCIIEYEMOTO MPOLECCa, a BCE 3aMMCTBOBAHHBIE W3 JIMTEPATYPHBIX U APYTUX
HMCTOYHUKOB METOJIOJIOTHYECKUE, TEOPETUUECKUE U METOJAUYECKHUE IOJOKEHUS B
KOHIIEIIIMU COMPOBOXIAIOTCS CCHUIKAMU HA UX aBTOPOB.



Pedepar

«MarTsIBallbls mpaisl paboTHIKAY y apraHizaipbli 1 IUIIX1 sie Y1acKaHaJIeHHS ¥
Cy4JacHBIX YMOBaxX (Ha MaTIpbIsjiaXx KaHKpAITHAM apraHizalbli)»

Jlprmumomuas mpara: 53 c., 5 main., 5 tab., 32 KpbIHINbI, 3 TPBIM.

KirouaBbisi CJI0BBI: MAaThIBALIbISI, CTBIMYJI, ITPallOyHAl MaThIy, 3MSCTOYHBIS
TIOPBIl, TIOPHII Tparpcay, KipaBaHHE TNEpcaHaliaM, MaTIPBIsUTbHAS MAaThIBAIIbIs,
3apaboTHas TuIaTa, He(iHAHCABBIA CTHIMYJBI, I[IKaBacllb Ja Mpaibl, cicTaMa
3aaXBOYBAHHAY, 1HIBIBIAYalIbHBI MAABIXOJ J1a CYMpaloyHIKay, 3BapOTHas CYBS3b
CyIparoyHikay.

A0'ekTaM JacienaBaHHs 3'IyIsela MaThIBAIBIMHBI MTPAIIC Y apraHi3allbli.

IIpaagmeram nacnenaBaHHg — 3'SYJsioNIa  apraHizallbliiHa-3KaHAMIYHBISA
aJHOCIHBI, fAKis (apMmyrolmia ¥y mpanpce VAacKaHaJCHHS MaTbIBAIlbll Ipallbl
pabotHikay Ha npeikiaaze TAA «TpeiaBicT.

Metaabl aacjefaBaHHA: KapdJBIIBIMHBIL aHam3 1 CIHTI3, CICTOIMHACIb,
KOMILJIEKCHACIIb, TApayHaHHE, BBIBYYIHHE 1 a0aryJIbHEHHE 3BECTaK.

ATpbIMaHbIf BBIHIKI i iX HaBi3HA: pacrpanaBaHbl HULSIX1 YIaCKaHAJICHHS
CICTAMBI MaTbhIBaIIbIl Mpallbl pabOTHIKAY, 3aCHABaHbIA Ha YKapaHEHHI MPaBUIbHBIX
CTpaTdarid Juisl TaATPbIMAHHS MAaTbIBAIlbll CyIparjoyHiKay, TakiX SK cicTaMa
3aaxXBOYBAHHAY, I[IKaBas TMpaila, 1HIBIBIAyaJlbHbl MAJbIXOJA Jla CYyMNpaloyHIKay,
3BapOTHAs CYBSI3b CYINpAIlOYHIKaY.

BoOJsiacub MarysiMara npakTbIYHAra NPbIMSAHEHHS: BBITYJICHHE LUIAXO0Y
yIAacCKaHAJEHHS CICTAMBbI  MaThIBallpll  CyNpaloyHikay apraHizambii  TAA
«TpriaBicT».

A¥Tap mpanibl manBsip/Kae, IMITO MPBIBEA3EHBI Y €1 pa3iikoBa-aHATIThIYHBI
MaTIPbISI IpaBiIbHA 1 a0'eKThIVHA a/UTFOCTPOYBae CTaH J0CJeIHAra mparpcy, a Bce
3ara3bpluaHblsl 3 JITAPATYPHBIX 1 IHIIBIX KPBIHII METaJAaNIariqHbls, TIAPITHIYHBIS 1
METaJIBIYHBIS CTAHOBIIYA Y KAHIMIBI CylpaBaJpKamoIlla crachbllIkaMi Ha 1X

ayTapay.



Abstract

"Motivation of work of workers in the organization and ways of its
improvement in modern conditions (on materials of the specific organization)»

Thesis: pages 53, figures 5, tables 5, sources 32, applications 3.

Keywords: motivation, incentive, labor motive, substantial theories, process
theories, personnel management, material motivation, salary, non-financial
incentives, interest in work, incentive system, individual approach to employees,
feedback of employees.

Object of the study is the motivational process in the organization.

The subject of the research is the organizational and economic relations
formed in the process of improving the motivation of employees on the example of
LLC "Triovist".

Methods: correlation analysis and synthesis, consistency, complexity,
comparison, study and generalization of information.

The results obtained and their novelty: ways to improve the system of
employee motivation, based on the introduction of the right strategies to maintain
employee motivation, such as rewards system, interesting work, individual
approach to employees, employee feedback.

The scope of possible practical application: identify ways of improving
the system of motivation of employees of the organization LLC " Triovist "

The author of the work confirms that the calculation and analytical material
presented in it correctly and objectively reflects the state of the process under
study, and all methodological, theoretical and methodological provisions borrowed
from literary and other sources are accompanied by references to their authors.



