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PE®EPAT

O6bem auruioMHO#M paboThl coctaBiser 62 c. Pabora coxepxkur 3 puc., 11
ta6u. [Ipu Hanucanuu paboThI UCIIONIB30BAHO 45 UCTOYHUKA.

MOTUBBI, CHUCTEMA MOTUBALMKX, METOIbl MOTHUBAILINU,
COLMAJIBHO-TICUXOJIOT'MYECKHUE METO/bI MOTHUBAILINN,
YITPABJIEHUE ITEPCOHAJIOM CTUMVYJIMPOBAHUE.

B ycioBusix KOHKypeHTHOU OOpbOBI MEXTy OpraHH3allMsIMU 3a JIMJIEPCTBO Ha
pPBIHKE B@XXHO TPaMOTHOTO YIPAaBJATh IEPCOHAIOM, YTO HEMOCPEIACTBEHHO
CKa3bIBaCTCS Ha DHKOHOMHMYECKOM TIOKa3zareie paboTbl opraHuzanuu. JloOas
OpraHu3alus HY>X/1aeTCS B COBEPIICHCTBOBAHUM CHCTEMBI YIIPaBJICHUS TIEPCOHATIOM.
C KaxIbIM TOJOM TOSBIAETCS MHOTO pPa3IMYHBIX TEXHOJOTHUN YIpaBlIeHUs
YeJIOBEUECKUMH PEeCcypcaMH, HO HEU3MEHHBIM OCTAaeTCs TOT (DAKT, UTO KaxIbIA
pabOTHUK — 3TO, MPEXIE BCEr0 YEJIOBEK CO CBOMMHM JIMYHBIMH COILIMAJIbHBIMH,
MICUXOJIOTUYECKUMH ¥ (UBHOJOTUYECKUMH  OCOOEHHOCTSIMU. MMeHHO 3TH
WHUBUyalIbHbIE OCOOCHHOCTH 4YeEJIOBeKa, a TOYHEE TpaMOTHBIA TMOJXOJ K
YIPABJICHUIO UMU TOKA3bIBAIOT, KaK BIUSIOT COLIMAIBHO-TICUXOJIOTUYECKUE METO/IbI
yrpaBiieHus Ha 3QPEeKTUBHOCTh PaOOTHI BCEX MOPa3/ICICHUN OpraHu3aIuu.

[IpeameToM wuccienOBaHUS SBISETCS COIMATBHO-TICUXOJOTUYECKUE METOJIbI
YIPABJICHHS IEPCOHATIOM B OpTraHU3aI1H.

OO0bexTOM uccienoBanus siBisiercss cucrema motuBanuu B OOO «MscHas
['yGepHsi».

llens nmaHHOW IUIIIOMHONM paOOThI: HWCCIAEAOBAaHHUE W AaHAJIU3 BIUSHUS
COIMAJIBHO-TICUXOJIOTUYECKUX (DaKTOPOB YIpPaBICHUS HAa MOTUBAIMIO COTPYIHHKOB
00O «Mscuas ['yoepHsi».

JluruioMHast paboTa COCTOUT W3 TPEX IJ1aB, BBEJICHUS U 3aKITIOUCHUS.



POD®EPAT

A6'ém nmprruiomHait mpanel ckiagae 62 c. Ilpama 3msamae 3 man., 11 Tabm.
[Tps1 HamicanHi pabOTHI BEIKapbIcTaHa 45 KPBIHIIBL.

MATBIY, CICTOMA MATBIBAILIBII, METAJIbl MATBIBAILIBIIO, CA —
BISIBHBIA-TICIXAJIATTYHBIX METAJIIAY MATBIBALIBI, KIPABAHHS
[TEPCAHAJIAM, CTBIMVYJISIBAHHE.

Ba ymoBax kaHKypsHTHail OapanbObl MamMiX aprasizamblsiMi 3a JiJIPCTBa Ha
pPBIHKY Ba)kKHa IMiCbMEHHAra KipaBallb IepcaHajiaM, IITO HemacpdaHa aaliBaelilia Ha
’KaHAMIYHBIM MaKa3ybIKy Mpallbl apradizaipli. Jltobas apranizaipia Mae naTpI0y Ba
ynackaHalleHH1 CICTAMBI KipaBaHHS MepcaHanaM. 3 KOXKHBIM rojam 3'symsera mmar
PO3HBIX TAXHAJIOTIA KipaBaHHS YallaBeubIMl p3cypcami, ajie HA3MEHHBIM 3acTaela
TON (akT, ITO KOKHBI pabOTHIK — I3Ta, NEPII 32 YCE€ yanaBek ca cBaiMi acadICThIMI
CallbISUTbHBIMI, TICIXaJaridyHeiMi 1 ¢i3isnariyHeiMi acabmiBacisiMi. MeHaBiTa TdThIA
IHJBIBITyaIbHBIS  acaliiBacill 4YajiaBeka, a JakjagHed MICbMEHHBI MaJbIXOJ Ja
KipaBaHHS 1M1 MakKa3Balollb, K YIUIbIBAIOLb CalblsUIbHA-TICIXAJArIYHbI METaJIbl
KipaBaHHS Ha 3(eKThIYHACIIb MPallbl YCIX NaApa3aA3sIeHHAY apraHizalbll.

[Ipanmeram nacnenaBaHHsi 3'sSyjseliia calblsUIbHA-TICIXaJariuHbld METaJlbl
KipaBaHHS IepcaHajiaM ¥ apraHizalibli.

Al'ektam pacnenaBaHHs 3'synsenna cicreMa MatbiBarpll ¥ TAA «MsicHas
['yGepns».

Mbpra nman3eHail AbIIJIOMHAN Mpailbl: JaciielaBaHHE 1 aHali3 VIUIbIBY Ca-
LbIsUTbHA-TICIXAJAriyHbIX (paKkTapay KipaBaHHS Ha MaTbIBalbIlO cynparoyHikay TAA
«Msicnas I'yoepHs».

JIpITuioMHas TIpala CKJiajiaeiiiia 3 TpoxX pasazenay, YBsA3eHHs 1 3HSIBOJICHHS.



ABSTRACT

The volume of the thesis is 62. The work contains 3 Fig. 11 Table. When
writing the work used 45 source.

MOTIVES, ENCOURAGING MOTIVATION SYSTEM, COMPETITION,
METHODS OF MOTIVATION, SOCIAL AND PSYCHOLOGICAL METHODS
OF MOTIVATION.

In terms of competition among organizations for leadership in the market, it is
important to properly manage the personnel that directly affects the economic
performance of the organization. Any organization needs to improve human resource
management system. Every year, there are many different techniques of human
resources management, but the fact remains that every employee — this is above all a
man with their personal social, psychological and physiological characteristics. These
are the individual characteristics of a person, but rather a sound approach to the
management of shows as affecting the socio-psychological methods of management
on the performance of all parts of the organization.

The subject of study is the system of social and psychological methods of
personnel management in the organization.

The object of research is LLC « Meat Gubernya.

The purpose of this thesis: a study and impact analysis sotsi-cially-control
psychological factors on the motivation of employees of « Meat Gubernya.

Thesis consists of three chapters, introduction and conclusion.



