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PE®EPAT

JluruioMHass paboTa COCTOMT M3 CISAYIOIIMX CTPYKTYPHBIX JJIEMEHTOB:
3aJIaHAEe Ha JUINIOMHYIO paloTy, oriiaBlieHue, pedepaT, BBEJCHUE, 3 TJIaBHI,
3aK/II0OYEHHE, CIHCOK MKCIIOJb30BAaHHBIX MCTOYHHMKOB, BKIIOYAMOIAA 69
UCTOYHUKOB. OO1IMI 00beM pabOThl COCTABIISIET 57 CTPAHHUIL.

KiaioueBble cjioBa: TPYIOBOW JOrOBOp, TIEPEBOJ, IEpEeMeEIICHUE,
U3MCHCHHUE CYIICCTBCHHBIX YCJIOBHH TpyJa, KBaduUKausa, OTCTPAHCHUE
paboTHHKA OT pabOThI, CITy)KeOHasi KOMaHAUPOBKA.

OO0beKT mccaeq0BaHUsA: OOIIECTBEHHBIC OTHOIICHHWS 110  TIOBOTY
WU3MEHEHHS TPYAOBOTO JIOTOBOPA.

IlpeaMer wuccaenoBaHMsi: HOPMBI 3aKOHOAATEIIBCTBA, PETYIUPYIOIIETO
U3MCHEHHUS TPYIOBOTO JIOTOBOpPA M MHBIC CMEKHBIC TOHSATHS, a TaKKe HaydHBIC
JOKTPHUHBI, TTOJIXO0/bI U MHEHUS O JAHHOM IIPAaBOBOM SIBJICHHH.

Iean uccaenoBaHus: U3ydYeHUE OCOOCHHOCTEH MPaBOBOTO PETYIMPOBAHHMS
WU3MCHEHHUS TPYIOBOTO JOrOBOpa, IOMCK IMpoOjeM B HAYYHBIX IOAXOAAaX H
IIPaBOBOM PETYJIMPOBAHWHM, a TaK)Ke€ BHECEHHE MPEUIOKEHUN 110 PEHICHUIO
BBIIIIE0003HAYEHHBIX TPOOJIEM.

MeToabl MccIeI0BAHUA: COBOKYITHOCTh OOINCHAYYHBIX M YaCTHOHAYYHBIX
METOJIOB ITTO3HAHMS: JIHAJEKTHUYECKOTO0 CHCTEMHO-CTPYKTYPHOTO, JIOTHYECKOTO,
CPaBHUTEILHOTO, (OPMATLHO-FOPHINYECKOTO0 U HCTOPHYECKOTO.

HccaenoBanusi u pa3padoOTKM: HAa OCHOBAaHWM M3YyYCHHS Pa3IUYHBIX
HAyYHBIX MOJX0JI0B K ONPEICICHUIO MMOHATHS «U3MEHEHUE TPYJAOBOTO JIOTOBOPa
aBTOPOM JIaHO COOCTBEHHOE OIPEACIICHHE YKa3aHHOTO IIPaBOBOTO SBJICHUS,
CCIaH P/l MPEII0KCHHUH 0 COBEPIIICHCTBOBAHUIO TPYIOBOTO 3aKOHOIaTEIIHCTBA.
ABTOp paOOTHI MOATBEPKIACT, YTO MIPUBEIACHHBIN B HEH aHATMTHYCCKUN MaTepHall
MPaBUILHO M OOBEKTUBHO OTPa)KaeT COCTOSIHUE HMCCIIEIyeMOTro Ipoliecca, a BCe
3aMMCTBOBAHHBIC W3 JIMTEPATypPHBIX W JPYTUX HCTOYHHUKOB TCOPETUUYCCKUC
TIOJIOKEHUS Y KOHIIEIIIIUN COTIPOBOXKIAIOTCS CChUIKAMHU Ha MX aBTOPOB.



PO®EPAT

JlplyioMHasi mpana CcKJIajaenia 3 HACTYMHBIX CTPYKTYPHBIX 3JIEMEHTay:
3a/laHHE Ha JIBITUIOMHYIO Ipally, 3MeCT, padepar, yBOA31HbI, 3 IIaBbl, 3aKIOYIHHE,
CIIIC BBIKAPBICTAHBIX KPBIHII, SKI VKiIrodae 69 KpbIHI. ATyiabHBI a0'€éM mparibl
Ckiajzae 57 cTapoHak.

KirouaBbisi cJIOBBI: TIpalloOyHBI J1araBop, IMepakiiaj, MepaMsIIudHHE,
3MSIHEHHE 1CTOTHBIX YMOY Ipalibl, KBaJli(iKallbls, aaxijeHHe paOoTHIKa a1 Ipallsl,
ciy>k00Basi KaMaHA31poyKa.

AO'eKT aacjielaBaHHsA: TPaMaJICKisS aJIHOCIHBI 3 HAroAbl 3MEHHI IIpaloyHara
JaraBopa.

IIpagmer nacjieqaBaHHS: HOPMBI 3aKaHANAYCTBA, SKOE PATYJIIOE€ 3MEHBI
mparoyHara JaaraBopa 1 IHIIbISI CYMEXHBIS MaHSII, a TakcaMa HaBYKOBbIS
JAKTPBIHBI, TAABIX0/IbI 1 MEPKaBaHHI a0 Aai3eHall paBoi 3'sBe.

MbsTa gacieaaBaHHsi: BbIByUSHHE acaliiBacilsly IpaBaBora paryJisiBaHHS
3MEHBI TMpaloyHara JaraBopa, MOILIYK MpadjieM y HaBYKOBBIX MaJbIXofax 1
IpaBaBbIM pOTyJsiBaHHI, a TakcaMa YHICEHHE TMpanaHoy TMa palldHHI
BBIIIPIHA3BAHBIX MPAOIIEM.

MeTtaabl JAacjelaBaHHS: CYKyMHAacIlb aryJibHaHaBYKOBBIX 1
YaCTHAHABYYHbIX METaJay IMa3HaHHS: JbISUIEKThIYHAra CiCTAMHA-CTPYKTypHara,
JariyHara, napayHajabHara, (papManbHa-IopblIbIYHAra 1 ricTapblyHara.

HacaenaBanHi i pacnmpamoyki: Ha TMajCTaBe BbIBYUSHHS PO3HBIX
HABYKOBBIX MMAaJIbIX0OJay Ja BbI3HAUAHHS MaHSII ‘‘3MEHa IparjoyHara jgaraBopa’
ayTapaM J1aJ[3eHa yllacHae BbI3HAYIHHE Ha3BaHaAlM MpaBaBoOi 3'ABbl, 3p00JIEH LIdpar
nmpanaHoy Ia YJacKaHaJIeHHI IpalioyHara 3akaHajaycTBa. AyTap mpaiibl
nanBsip/kae, IITO MPBIBEA3CHbl Y €W aHAMITBIYHBI MaTApbLUT MpaBlibHA 1
a0'eKThIYHa aJUIIOCTPOYBae CTaH JOcCieAHara mpanjpcy, a yce 3ama3blyaHbls 3
JiTapaTypHBIX 1 IHIIBIX KPBIHII] TIAPATHIYHBIS MaJ@XdHHI 1 KaHIMIBI
cymnpaBaJiKarolliia crachblIkami Ha 1X ayTapay.



SUMMARY

The graduate work consists of the following structural elements: task for the
graduate work, contents, essay, introduction, 3 chapters, conclusion, list of used
sources consisting of 69 items. The total amount of work 1s 57 pages.

Key words: employment contract, shifting, transference, change in material
working conditions, qualification, dismissal of an employee, business trip.

Object of study: public relations about the changes in the employment
contract.

Subject of study: the norms of legislation, regulating changes in the
employment contract and other related concepts, as well as scientific doctrines,
approaches and opinions about this legal phenomenon.

Goal of study: the study of features in the legal regulation of changes in the
employment contract, problem search in scientific approaches and legal regulation,
and the introduction of suggestions for solving the above-mentioned problems.

Research methods: a set of general scientific and private scientific methods
of cognition: dialectical system-structural, logical, comparative, formal-legal and
historical.

Research and developments: on the basis of studying various scientific
approaches to the definition of the notion of "changes in the employment contract,"
there was given the author’s own definition of this legal phenomenon, was made a
number of proposals for improving labor legislation. The author of the work
confirms that the analytical material presented in it reflects the state of the process
under study correctly and objectively, and all the theoretical positions and concepts
borrowed from literary and other sources are accompanied by references to their
authors.
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