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PE®EPAT

O0bém padoTsl: 83 cTpanul, 92 UCIIONB30BAHHBIX HCTOYHHUKOB.

KawoueBble cioBa: EBPABUNMCKHUM SKOHOMUWYECKHUU COIO3,
TPYJIOBBIE OTHOLIEHMS, BUJIbl TPYJOBBIX JIOTOBOPOB, CPOUHLIN
TPYJOBOM JIOTOBOP, KOHTPAKT.

OO0bekT HMcciaenoBaHusi: OOLIECTBEHHBIE OTHOILECHHMS, CKJIAbIBAIOIIMECS B
IpoLecce 3aKIIOYEHHs, HU3MEHEHHMS M PACTOPKEHUS CPOYHBIX TPYAOBBIX
noroBopoB B crpanax EADC.

Ienxr  padoThl:  BCECTOPOHHEE  MCCJIENOBAHME  HOPM  TPYAOBOIO
3aKOHOJATENbCTBA cTpaH-ydacTHULl EADC, perynupyronmx CpoO4yHbIE TPYAOBBIE
JIOTOBOPBI, M BBIABICHHE CXOJCTB W PA3IMUMNA C AHAJIOTMYHBIMU HOPMaMH B
3akoHoaTenbcTBe Pecnybnuku benapyce.

Metogosorust ucciaer0BaHusi: OOIICHAyYHbIE METOMABI (IHATIEKTUYECKUH,
VUCTOPUYECKHM, aHAIW3 W JPYrMe€) W CHEUUaJbHbIE IOPUAUYECKUE METOMbI
(cpaBHUTENBHO-NPABOBOM, (HOPMATEHO-IOPUINYECKHIA, CUCTEMHBIN U IPYTHE).

HayuyHasi HOBH3HA HCCJIeIOBAHMSA: B JUIUIOMHOM pabOTE NpeaNnpuHATA
NOMNBITKA M3YyYUTh U MPOAHAIN3UPOBATH BHUJBI CPOYHBIX TPYAOBBIX JOTOBOPOB B
ctpanax EADC wu Pecnybonuke benapyc. B pesynbrate mpoBEIEHHOTO
KOMIUIEKCHOT'O UCCJIEZIOBAaHUS OBLIIM OMPEEICHBI CXOJCTBA M Pa3inuus B HOpMax
TPYIOBOTO  3akoHojarelnbcTBa cTpaH EADC, perynupyrommx  HOpsI0K
3aKJIIOYEHUSI, W3MEHEHUs M MPEKpPalIeHUs CPOYHBIX TPYJIOBBIX JOrOBOPOB, C
aHaAJIOTMYHBIMUA HOPMaMU TPYI0BOTO 3aKkoHOaTenbcTBa PecryOnmku benapych.

[TomryueHnHbie B X0JI€ MCCIIEIOBAHUS BBIBOABI MOTYT OBITH MCIOJIb30BaHbI B
IPaBOTBOPYECKOM ACATENBHOCTU U B JAIBHENIINX HAYYHBIX UCCIEIOBAHUIX.

HumnnomHass ~ paGota  sBIseTCS CaMOCTOSTEJIbHO BBIIIOJIHEHHBIM
UCCJIEIOBAHUEM.



PODEPAT

AO0'ém padoThl: 83 crapoHak, 92 ckapbICTaHBIX KPBIHIII.

Kawouasbis  cioei:  EYPA3IMCKI  DKAHAMIUHBI  CAIO3,
[IPALIOYHBIS AJTHOCIHBI, BIJIbI ITIPALIOYHBIX JAMOY, TOPMIHOBAS
[IPALIOYHAS JIAMOBA, KAHTPAKT.

AO'eKT nacjiefaBaHHM: T'PaMaJICKisl aJHOCIHBI, fKis CKJIAJBAlollla Maadac
3aKJIIOYIHHS, 3MEHBI 1 CKacaBaHHS TAPMIHOBBIX MPALOYHBIX JaMoOy Yy KpaiHax
EADC.

Msra padorbl: ycebakoBae  JacienaBaHHE HOpMay  MpaloyHara
3aKaHajaycTBa KpaiH-yazenbHil EADC, sKis paryirooib TIPMIHOBbIS MPALOYHbIS
JTaMOBBI, a Takcama BBISYJICHHE MaJa0eHCTBay 1 aJpO3HEHHAY 3 aHaJariuHbIMI
HOpMaMi ¥ 3akaHaaycte PacryOuiki benapych.

MertanaJiorisi qaciiefaBaHHsI: aryJibHaHABYKOBBISI METafbl (AbISJIEKTHIYHBI,
riCTapbIUHbI, aHAMI3 1 1HIIBISA) 1 aIMBICTIOBBIS FOPBIIBIYHBIS METaIbl (MMapayHalbHA-
MpaBaBkbl, (papMaIbHaA-IOPBIIBIYHBI, CICTIMHBI 1 1HIIIBIA).

HaBykoBasi HaBi3Ha pgaciegaBaHHsi: Yy JbIIUIOMHail pabolie pacmnadara
crpo0a BBIBYYBILb 1 MMpaaHajizaBallb BBIMJISIBI TIPMIHOBBIX MPALOYHBIX JaMOY Y
kpaiHax EADC 1 PacnyOuminel bemapyck. YV BbIHIKY mpaBea3eHara KOMILUIEKCHAra
JacieaBaHHs ObUTl BbI3HAYAaHBI Maa0CHCTBHI 1 aIPO3HEHH] ¥ HOpMax IpaloyHara
3akaHagayctBa kpaiH EADC, skis parymioolbs Hapajiak 3aKJIOUudHHSA, 3MEHbI 1
CKacaBaHHS TOPMIHOBBIX MPALIOYVHBIX AAMOY, 3 aHaJariuHbIMi HOpMaMmi MparoyHara
3akaHajaycTBa Pacny6miki benapyce.

ATpbIMaHbld Maayac JaciielaBaHHs BBICHOBBI MOTYIlb ObILlb CKapbICTaHbI ¥
MpaBaTBOpUai J3eiHacI 1 ¥ JajJeHIIbIX HAaBYKOBBIX J1aciieIaBaHHSX.

JIpImimoMHas mpana 3'ayJisieliia caMacToiHa BbIKAHAHBIM JACIIe/IaBAHHEM.



SUMMARY

Scope of work: 83 pages, 92 sources used.

Key words: EURASIAN ECONOMIC UNION, LABOR RELATIONS,
TYPES OF LABOR CONTRACTS, URGENT LABOR CONTRACT,
CONTRACT.

Object of the study: public relations that are formed in the process of
concluding, changing and terminating fixed-term employment contracts in the
EAEU countries.

The purpose of the work: a comprehensive study of the labor law standards
of the EEA member countries regulating fixed-term employment contracts and the
identification of similarities and differences with similar norms in the legislation of
the Republic of Belarus.

Research methodology: general scientific methods (dialectical, historical,
analysis and others) and special legal methods (comparative legal, formal-legal,
systemic and others).

Scientific novelty of the research: in the thesis work an attempt is made to
study and analyze the types of fixed-term employment contracts in the countries of
the EAEU and the Republic of Belarus. As a result of the comprehensive study,
similarities and differences in the norms of the labor legislation of the EAEU
countries governing the procedure for concluding, amending and terminating
fixed-term employment contracts with similar norms of the labor legislation of the
Republic of Belarus were determined.

The findings of the study can be used in law-making and in further scientific

research.
The degree work is a self-executed study.
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