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PE®EPAT

O0Bém padoThl: 69 cTpanuil, 92 UCMIOTB30BAaHHBIX HCTOYHHUKA.

KawueBbie caoBa:HECTAHJJAPTHBIE @®OPMbI 3AHATOCTH,
JIMCTAHLIMOHHBIN TPY I, BAEMHBIN TPY ]I, AYTCTA®DUHT.

O0beKT mcciae0BaHHMsAA: OOIIESCTBECHHBIC OTHOIICHUS, CKJIAIbIBAIOIIACCS
IIPY KCTIOJB30BAHUH HECTAHIAPTHBIX (DOPM 3aHATOCTH.

Hean padoThl: uccienoBanne (peHOMEHAa HECTAHIAPTHOW 3aHATOCTH Yepe3
npu3My 3akoHojaTenbcTBa PecmyOmuku benmapycb, Poccwmiickoit ®deneparuun
nPecryoimmku Kazaxcrtan Ha mpumepe 3aéMHOTO W JUCTAHIIMOHHOTO TpyJa, a
Takke OOOCHOBAaHHME HEOOXOJUMOCTH BHECEHUS W3MEHEHUW B JEHCTBYIOIIEE
0eJI0pyCcCKOe 3aKOHOJATEIBCTRO.

Metoabl  ucciaegoBaHus:HOPMATbHO-IOPUINYECKUN,  UCTOPHUUECKUA,
CPaBHUTEIIbHO-NIPABOBOM, CHCTEMHBIM, JIOTUYECKUW, WHAYKIUW, ACAYKIWH,
CHHTE3a, aHajau3a, MOJCIUPOBAHMS, NPOTHO3UPOBAHUS, CTATUCTHUYECKUM,
JTAATEKTHYECKU M.

Hayuynasi HOBHM3HA HCCJIeIOBAHUA:B IUIUIOMHON paboTe MNpeanpuHsITa
MOTIBITKA TIPEIJIOKUTh OOOCHOBAHHBIM TOAXOM K TOHMMAaHWIO HECTaHIapTHOU
3aHATOCTH, JUCTAHIIMOHHOTO ¥ 3aEMHOT0 TpYya.

B pamkax wuccienoBanus ObLIM MPOAHATM3UPOBAHBI MPOOJIEMHBIC aCTIEKThI
MPUMEHEHUST HECTAaHAAPTHBIX (OpPM 3aHATOCTH (Ha MpUMeEpe AWCTAHIIMOHHOTO U
3aéMHOTO TPYy/1a) B MPAKTHUECKOU JIEITETLHOCTH, a TAK)KEe 00paIeH0 BHUMaHNUE Ha
CYIIECTBYIOINE MPOOEThI B 3aKOHOJIATEIHCTBE B YKa3aHHBIX c(pepax M BHECEHBI
MIPEITIOKEHHS TI0 YCTPAHSHHIO TTPOOETIOB ¢ 000CHOBaHMEM HEOOXOIUMOCTH TaKOTO
miara.

JlocTUTHYTBIE B X0JI€ MCCIEAOBAHMS BBIBOJBI MOTYT OBITh MCIIOJIb30BaHBI B
KaueCTBE OPHEHTHUPOB JalbHEHIIEeH pa3pabOTKH 3aKOHOJATEIhCTBA B cdepe
HECTAaHJAPTHOW 3aHATOCTH, & TAKXKE MO3BOJISIIOT OLEHUTHh PUCKU BO3MOXKHOTO UX
WCIIOJIb30BaHUs HA JAHHOM JTarle.

JlunimomHas ~ paboTra  SIBISIETCS.  CAMOCTOSITEIbHO  BBINOJHEHHBIM
HCCIIEIOBAHHUEM.



PO®EPAT

AO0’ém mpaubl: 69 ctapoHak, 92 BHIKAPBICTAHBISIKPBIHILIBI.

Kmwuabis caoBbl: HECTAHJIAPTHBIA ®OPMBI 3AHATACIII,
JIBICTAHLIBIMHA S TIPAILIA, TTIASBIKOBAS TTPALIA, AYTCTA®IHT .

AO0’eKT [aacjieJaBaHHA: TPaMaJCKisl 3HOCIHBI, SIKis CKJIAJalona Mpsbl
BBIKApBICTAaHHI HECTAHAAPTHBIX (POPM 3aHATACIII.

MbsTta mpaubl: nacnenaBaHHe (peHOMEHa HECTaHIApPTHAW 3aHsTacll mpas
npbI3My 3akaHanaycTBa PacnyOmiki benapycs, Paciiickait @endparibii 1 PacmyOmiki
Ka3zaxcran Ha mpbIkiIaa3e MNa3bIKOBall 1 JbICTAHIBIMHANW TMpaipl, a TakcaMma
abrpyHTaBaHHe HeaOXOJHACIIl VYHSICEHHS 3MEH Yy [3efodyae Oerapyckae
3aKaHaJayCTBa.

MeTtaabl AacJIeIaBAHHS: (dapmanbHa-IOPbLABIYHEI, riCTapbIYHBI,
napayHajlbHa-PaBaBbl, CICTAMHBI, JAridyHbl, 1HIYKUbI, JI3IYKIbI, CIHTI3Y,
aHaJizy, MaJieJlipaBaHHsl, IparHazipaBaHHs, CTATBICTHIYHBI, IbISUIEKTHIYHBI.

HaBykoBasi HaBi3Ha jJaciefaBaHHsl: y JbIIUNIOMHAN NOpalbIIPbIHITA
cnpoba mpanaHaBallb aOrpyHTaBaHbl MAJbIXOJl Ja pa3yMEHHs HECTaHJIapTHal
3aHSITACIIl, IBICTAHIBIMHAN 1 TA3BIKOBAMN TPAIIBI.

VY pamkax pgacienaBaHHA ObLIl TNpaaHali3aBaHbl NPAaOJIEMHBIS aCHEKThI
BBIKApPBICTAHHSI HECTAHAAPTHBIX (OpM 3aHsTacii (Ha MPBIKJIAA3€e AbICTAHIIbIHHAK 1
Ma3bpIKOBall Tpalel) y TPaKThIYHAW J3€WHACI, a TakcaMa 3BEepHyTa yBara Ja
npalenay, SKis ICHYIOIb y 3a3Ha4yaHbIX cdepax, 1 YHECeHbl IparaHaBaHHI Ia
ycTapaneHHo ipadenay 3 abrpyHTaBaHHEM HeaOXOQHACIII TAaKOTa KPOKY.

JlacsrHyTBIS Y XOJ3€ JacielaBaHHs BBIHIKI MOTYIb OBITh BBIKApacTaHbI ¥
SKACIll apbleHIlipay IS Jajedmmaid pacmpanoyki 3akaHamayctBa Y cdepsl
HECTaHJIapTHAW 3aHATACIl, a TaKcaMa Ja3BaJIAIOlb allaHillb PHI3bIKI MaryeiMara ix
BBIKAPBICTAHHS HA Cy4yaCHBIM dTarle.

JlplmiomMHas npara 3°syJisenia caMacToOlHa BBIKAaHAHBIM JACJIe1aBaHHEM.



SUMMARY

Amount of work: 69 pages, 92 sources.

Keywords: NON-STANDARD FORMS OF EMPLOYMENT,
TELEWORK, BORROWED LABOUR, OUTSTAFFING.

The object of the research: the social relations developing at use of non-
standard forms of employment.

The aim of the work is to study the phenomenon of non-standard
employment through the prism of the legislation in the Republic of Belarus, the
Russian Federation and the Republic of Kazakhstan on the example of borrowed
and remote work, and the justification for the need to amend the current Belarusian
legislation.

Research methods: formal-legal, historical, comparative-legal, systemic,
logical, induction, deduction, synthesis, analysis, modeling, forecasting, statistical,
dialectical.

Scientific novelty of the research: the diploma attempts to offer a
reasonable approach to understanding of non-standard employment, remote and
debt work.

The research analyzes the problematic aspects of the use of non-standard
forms of employment (on the example of remote and borrowed work) in practice,
and draws attention to the existing gaps in legislation in these areas and makes
proposals to remove the gaps with justification for the need for such a step.

The findings, which were obtained in the result of the research, can be used
as a guide for further development of legislation in the area of non-standard
employment, and allow you to assess the risks of their possible use at this stage.

The diploma is an independently accomplished research.



	РЕФЕРАТ 
	РЭФЕРАТ 
	SUMMARY 



