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PE®EPAT

Hacrosimas gumniomHas paboTa COCTOMT U3 BBENEHHS, TpeX [IJIaB,
OOBEAMHSIONIUX BOCEMb PAa3/ENOB, 3aKIIOYCHHUS] M CIUCKAa HCIMOJb30BAHHBIX
UCTOYHUKOB. O0mmii 00beM paboThl cocTaBisieT 74 ctpanuusl. [lpu Hanucanun
JTUTITIOMHON PaboThI OBLIO UCTIOJIB30BAaHO 86 HCTOYHUKOB.

Karwuessie caosa: JMCHUIUVIMHAPHAA OTBETCTBEHHOCTD,
MEPA JUCHATTVNIMHAPHOI'O B3bICKAHNMA, HAHUMATEJID,
OCHOBAHIA [TPEKPAILIEHUW A TPYIOBOI'O JIOI'OBOPA,
[TPEKPAIIEHUE TPYIAOBOI'O IIPABOOTHOIIEHUA, PABOTHUK,
TPYAOBASA JNCHAIUIMHA, YBOJIbHEHUE.

O0beKkT uCCIeJOBAHUSA: COBOKYIMHOCTh OOIIECTBEHHBIX OTHOIICHUH,
BO3HHMKAIOIIMX B NPOLECCE MPUMEHEHUS MEpbl AUCLUIUIMHAPHOIO B3BICKAHMS B
BU/JIC YBOJIbHEHHS.

Leap paGoTbl: BCECTOPOHHEE HCCIEAOBAaHHE M aHaIW3 Haubosee
CYIIECTBEHHBIX OCOOEHHOCTEM YBOJBHEHUS KAaK MEpbl JUCUUIUIMHAPHOIO
B3bICKAHHUSA, BBIABICHUE MPOOJIEM MPaBOBOTO PEryIUpOBaHUs, (HOPMYIHPOBAHHE
NPEMIOKEHH 10 PEICHHUIO aKTyaJIbHBIX MPOOJIEM I10 TEME.

Metogonoruss ucciegoBaHusi: oOuIeHay4dHble (METOJ CHCTEMHOIO
aHanu3a, CUHTE3a W aHalu3a, JIOTUYECKH) M CIEeHHAIBHO IOpUIUYECKUE
(popmanbHO-TOpUINYECKHI, CPABHUTEIBHO-TIPABOBOIA).

Hayuynasi HOBH3HA HCCJIeIOBAHMS: B JUIUIOMHON pabOTE OCYIIECTBIICH
aHaIM3 TEOPUM W MPAKTHKU MPEKpPalIeHUs TPYIOBOIO JIOrOBOpa, MPUMEHEHUS
JUCIHUIUIMHAPHON OTBETCTBEHHOCTH, 0COOEHHOCTEN UCTOYHHUKOB TPYIOBOTO MpaBa
U UX COOTHOIIeHHA. B pesynbrare mnpoBeneHHON paboOThl BBIPAOOTaHBI
KOHKDPETHBIE MIPEIIOKEHUS 1o COBEPILIEHCTBOBAHHIO TPYJAOBOIO
3aKOHOJATENbCTBA. B  YacTHOCTH, MNPEIJIOKEHO OTKa3aTbCsi OT TEPMHHA
«pacTOpKEHNE TPYAOBOrO JOTOBOPa», BBECTU HOBOE OIPEACIICHUE «CIELHAIbHbIE
KaTeropuu pabOTHUKOBY», H3MEHUTh ONPEIEIECHUE «IUCLMIUIMHAPHBIN MPOCTYIOK
u ap. ChopmynupoBaHbl MPEITIOKEHUS MO IOPUAUYECKA BEPHOMY MPHUMEHEHUIO
OCHOBAaHHM YBOJIbHEHMUSI.

[TomyueHHbIe B X0/ MCCIIEOBAHMS BBIBOJBI MOTYT OBITh HCIIOJIb30BAHbI B
HOPMOTBOPYECKOM JEATEIbHOCTH U B TaJIbHEHIINX HAYYHBIX UCCIIEIOBAHUSAX.

ABTOp palbOTHI MOATBEPKAAET, UTO pabOTa BBHIMOJHEHA CAMOCTOSITENBHO U
NPUBEICHHBI B HEH Marepuall NPaBHJIbHO U OOBEKTUBHO OTPAXKAET MPaBOBOE
pPEryJIMpOBAHUE UHCTUTYTA YBOJIBHEHUS, & BCE 3aMMCTBOBAHHBIE U3 JINTEPATYPHBIX
U JIpyTUX HCTOYHHKOB TEOPETHUYECKHE, METOJOJOTUYECKAE TIOJOKEHUS U
KOHLIEIIIIHHA CONTPOBOXKIAIOTCSA CChUIKAMU HA UX aBTOPOB.



PODEPAT

JlanzeHas IpITJIOMHAs Tpania ckjiajaeiia 3 YBOJ31H, TPOX dYacTak, sKis
a0'siTHOYBAIOIL BOCEM pazji3enay, 3aKJIIOUYIHHS 1 CIICY BBIKAPBICTAHBIX KPBIHIII.
ArynbHBI a0'€M mipanibl ckianae 74 craposki. [Ipbl HamicaHH1 JBITUIOMHAN Tpallbl
OBLJIO BBIKAphICTaHA 86 KPBIHIII.

KarouaBeis caoBbl: JIBICHBIIDIIHAPHAA AJIKA3HACIIb, MEPA
JIBICHBIIUIIHAPHATA CIIATHAHHS, HAWMAJIBHIK, IIAJICTABBI
CIILIHEHHS TIPAIIOVHAT'A JIATABOPA, CIILIHEHHE ITPAIIOYHATA
ITPABAAJIHOCIHBI, PABOTHIK, [IPALIOVHAS JBICHBIITIIIHA,
3BAJIbHEHHE.

AO'eKT JaciegaBaHHi: CyKYITHACI[b TpaMaJICKiX aIHOCIH, sIKisl Y3HIKAIOIb Y
mpaipce MNPBIMSIHEHHS MEphl JIBICUBIIUIIHApHAra CIarHaHHs ¥ BBITISA3E
3BAJIbHCHHS.

MbTa mpanbl: ycebakoBae nacieaBaHHE 1 aHaI3 HAHWOOJBII 1CTOTHBIX
aca0iiBacisly 3BajJbHEHHS SIK MEpPhl JABICIBIIUIIHAPHATa CIArHAHHS, BBISYJICHHE
npabyieM TMpaBaBora poryjsBaHHsA, ¢dapMyJsIBAHHE IMparaHoy Ma BbIpalIdHHI
aKTyaJbHBIX TIpabJieM ma TIMe.

MeTagajioria nacjelaBaHHsI: aryJbHAaHABYKOBBISI (MeTajJ CiCTIMHara
aHaji3y, CIHTA3Yy 1 aHaji3y, JIariuHbl) 1 CHEIbIsUIbHA IOPBIABIYHBIA ((hapMaibHa-
IOPBIJIBIYHBI, TTapayHaIbHA-TIPaBaBOM ).

HaBykoBasi HaBi3Ha nacjieaBaHHsI: y JBITJIOMHAN Tpalbl MpaBeI3CHBI
aHaji3 TIOPbIl 1 MPAKTHIKI CIBIHEHHS TMpaljoyHara JaraBopa, IPbIMSIHEHHS
JBICHBITUTIHAPHAN ajKa3HaCIll, acalJiBacIsgy KpBIHII TpaloyHara mpaBa 1 iX
CyagHOCIH. VY BBIHIKY TIpaBelI3eHaid paboThl BBIMpallaBaHbl KaHKPITHBIA
mpanaHoBbl Ma VYAacKaHaJCHHI MpaloyHara 3akaHajaycTBa. Y IIpbIBaTHACIII,
nparnaHaBaHa aJMOBIIIIA aJl TOPMiHA «CKAacaBaHHE MparjoyHail AaMOBBI», YBECIII
HOBAa€ BBI3HAYDHHE «CICUBISUIBHBIS KAaTArOphll pabOTHIKAY», 3MSIHIIb BbI3HAUIHHE
«JIBICUIBITIIIIHAPHBI TIPaBiHY», YBECI TIPMIH «MEPHI ABICIBIIIIIHAPHAN aJKa3HACII
1 1am. CdapmynsBaHbl NpanaHOBBI Ma IOPBIBIYHA IPaBUIbHAMY Y>KBIBAaHHIO
najcray 3BajbHEHHS.

ATpbIMaHbIsl ¥ X0/13€ JacjeaBaHHs BBICHOBBI MOTYIlb OBIIb BHIKAPHICTAHBI
¥ HapMaTBOpYal A3eMHACII 1 Y JaJIEUIIBIX HABYKOBBIX Jlaclie/JaBaHHSX.

AyTtap nmpanpl manBsp/Kae, IITO Tpalla BbIKAHAHA CcaMacTOMHa 1
NPBIBE3CHBI B €l MaTAPBIsUT MpaBUIbHA 1 a0'eKThIYHA aTIOCTPOYBae MpaBaBOE
pAryJisiBaHHE 1HCTBHITYTA 3BAJIbHEHHS, a YCE 3ama3bl4aHblsl 3 JTITAPATYPHBIX 1 1HIIIBIX



KPBIHIL T3APITHIYHBISL, METaJalIaruHbIsl HaJlaXXdHHI 1 KaHIPILbI CYIpaBaKarolia
criachlIKaMi Ha iX ayTapay.

ABSTRACT

This thesis consists of an introduction, three chapters, comprising eight
sections, conclusion and list of used sources. The total amount of work is 74 pages.
86 sources were used in writing the thesis.

Key words: DISCIPLINARY LIABILITY, DISCIPLINARY SANCTION,
THE EMPLOYER, GROUNDS FOR TERMINATION OF THE EMPLOYMENT
CONTRACT, THE TERMINATION OF THE EMPLOYMENT
RELATIONSHIP, EMPLOYEE, EMPLOYMENT, DISCIPLINE, DISMISSAL.

The object of the study: a set of social relations arising in the course of the
disciplinary sanction in the form of dismissal.

The purpose of the work: a comprehensive study and analysis of the most
significant features of dismissal as a disciplinary sanction, the identification of
problems of legal regulation, the formulation of proposals to address topical issues
on the topic.

Research methodology: General scientific (method of system analysis,
synthesis and analysis, logical) and specifically legal (formal-legal, comparative
legal).

Scientific novelty of the research: the thesis analyzes the theory and
practice of termination of the employment contract, the use of disciplinary
responsibility, the characteristics of the sources of labor law and their relationship.
As a result of this work, specific proposals have been made to improve labour
legislation. In particular, it was proposed to abandon the term " abrogation of
employment contract", to introduce a new definition of "special categories of
employees", to change the definition of "disciplinary offence", to introduce the
term "disciplinary measures", etc. Proposals on the legally correct application of
grounds for dismissal are formulated.

The findings of the study can be used in norm-setting activities and further
research.

The author of the work confirms that the work is carried out independently
and the material given in it correctly and objectively reflects the legal regulation of
the institution of dismissal, and all the theoretical, methodological provisions and
concepts borrowed from literary and other sources are accompanied by references
to their authors.
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