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PE®EPAT

1. Ctpykrypa 1 00beM TUILIOMHOM padoThl

JlumiomHast paboTa COCTOUT W3 3a7aHus Ha TUIJIOMHYIO paboTy, OTJIaBIICHUS,
pedepaTa TUILUIOMHON pabOTHI, BBEICHUS, 3 TJaB, 9 pa3nenoB, 3aKIIFOUYCHHUS], CIIHCKA
WCIIOJIb30BAHHBIX MCTOYHUKOB. OOmuii 00beM pabOThI COCTaBISET 54 CTpaHUIIBI.
CnucoK MCHOJIb30BAHHBIX HMCTOYHUKOB 3aHUMAaET S5 CTpaHullbl M BKIO4aeT 30
MTO3ULIHAM.

2. IlepeyeHnb KIHOYEBBIX CJIOB

PYKOBOJIUTEJIb OPIAHU3AIIUN, OCOBEHHOCTU IIPABOBOI'O
PEI'YJIMPOBAHMS, TPYJOBOI JOI'OBOP, ITPEKPAIIIEHUE TPYJJOBOI'O
JIOI'OBOPA, JTUCHHUTUIMHAPHA S OTBETCTBEHHOCTDL, MATEPUAJIbHAA
OTBETCTBEHHOCTDL, PABOYEE BPEMS, BPEMA OTIAbIXA, OIUIATA
TPYA.

3. Tekcr pedepara

Obvexkm uccneoosanuss — OOIECTBEHHBIE OTHOIIEHUS, CKJIAJBIBAIOIIMECS B
CBSI3M C TPUMEHEHHEM HOPM 00 OCOOCHHOCTAX TPYIOBBIX TMPABOOTHOIICHHUHA C
PYKOBOJUTENIEM OpPraHU3AIINH.

L]env uccnedosanus — uccnea0BaTb 0COOCHHOCTH TPY/IOBBIX MPABOOTHOIIEHUMN
C PYKOBOAMUTEIEM OpraHU3alMH.

Memoowl uccredosanusn: CpaBHUTEIBHBINA aHAIN3, U3YYCHUE U 0000IICHUE.

THonyuennvie umoeu u ux Hosusxa. B Xoie BBINIOJHEHUS AWIUIOMHON PabOTHI
OblJJa TMPOBEACHO WCCJCIOBAHME MPABOBOTO PETyJIUPOBAHUS OCOOCHHOCTEH
TPYJOBBIX MPABOOTHOIIEHUI C pyKoOBOJUTeNleM opranusanuu. IIpaktuueckas
HOBU3HA pPaOOTHI 3aKIIOYaeTCs B pa3padOTKe M JaJbHEHIEM HCIOIb30BaHUH
TEOPETUYECKUX  3HAHWUM B  [ENsIX  JaJbHEHIIEro  COBEPIICHCTBOBAHUS
3aKOHOAATEIbCTBRA.

Hocmogepnocms  mamepuanos u  pe3yibmamos  OUNJIOMHOU — pabomul.
Hcnonp30BaHHBIE MaTepUaibl ¥ PE3YJbTAaThl JTUIJIOMHOW pPaOOTBhI  SBISIOTCS
JIOCTOBEpHBIMU. PaboTa BHITIOIHEHA CAMOCTOSITENIHHO.

Pexomenoayuu no ucnonvzosanuio pezyromamog pabomul. VTorn pabOTHI
MOTYT OBITh HWCIIOJB30BAaHBI IS TPOAOIKEHHUS WCCICIOBAHUS OCOOCHHOCTEH
MPAaBOBOIO  PEryJUPOBAHUS TPYJAOBBIX MPABOOTHOUIEHUW C€ PYKOBOAUTEIEM
OpraHu3alluu.



POD®EPAT

1. Crpykrypa i a0'ém apinaoMHai padoTsl

JlpirioMHas paboTa CKjajaenia 3 3aJaHHs Ha JABIUIOMHYIO IIpaily, 3MecTa,
padepaTa ABIIIIOMHAN TIpallel, YBOA31HAY, 3 rnay, 9 pasmzenay, 3aKiIiOUYdHHS, CITICY
BBIKApBICTAHBIX KpBIHIL. ATyiabHbI a0’éM mpansl ckinagae 54 craposki. Cric
BBIKAPBICTAHBIX KPBIHIIL 3aiiMae 5 ctapoHak 1 ykmrouae 30 ma3iiblid.

2. IlepaJiik KJIIOYaBBIX CJI0Y

KIPAVHIK APT'AHI3ALBII, ACABJIIBACLI [TPABABOT'A
POI'VJIIBAHHS, TIPALIOYHBI JATABOP, CIIBIHEHHE IIPAIIOYHATA
JATABOPA, JBbICHBIIVITHAPHAA AJJKA3HACILb, MATOPLIAJIBHAS
AJIKA3HACIIb, ITPAITOVHBI YUAC, YAC AJITTAUYBIHKY, ATTJIATA ITPAIIBL

3. Taker paepara

Ab’exm OacnedasanHs — TpaMaACKis aaHOCIHBI, SIKiS CKIAJSIONIA ¥ CyBs31 3
y)KbIBaHHEM HoOpMay a0 acabiiBaclll MparOYHBIX MPaBaaAHOCIH 3 KipayHIKOM
apraHizaribii.

Mbsma Odacnedasanns — nacienaBaib acabiaiBacIi MPallOYHBIX MpaBaaJHOCIH 3
KipayHIKOM apraHi3alibli.

Memaowbl dacnedasanms. — napayHaIbHbI aHAJ13, BBIByYIHHE 1 a0aryibHEHHE.

Ampuimansis 6uIHIKI [ X Hasi3na. Y XOJ3€ BbIKaHAHHS IBIIJIOMHAl pabOThI
ObuTa MpaBeA3eHa JaciieaBaHHE MpaBaBOra pAryJsiBaHHS acabiiBacisAy MpaloyHbIX
IpaBaaJHOCIH 3 KipayHikoM apranizaubli. [IpakTeidyHas HaBi3HA Mpalsl CKiIagaena y
pacmpanoyisl 1 JaJelIbiM BEIKAphICTAaHHI T3apATHIYHBIX BeJay y MITax jaajeifiiara
VaCKaHAJICHHS 3aKaHaJ1ayCTBa..

Jlaxnaonacyb mamopuisinay i 6vlHIKaAy ObINIOMHAU npaysl. BhIKapbICTaHBIS
MaTAPBISUIBI 1 BBIHIKI IBITNIOMHAM mpalibl 3’ syJsitonia qakinaaabivi. [Ipaia Beikanana
caMacTOMHa.

Paxamenoaywii na evikapvicmanui @vinikay npaysl. BpiHIKI pabOTHI MOTYIIb
ObIIlb  BBIKAPBICTaHBl JJsl TpalsAry JaciieflaBaHHI —acaOiiBacigy IpaBaBora
PATYJISIBAHHS MPAIOYHBIX MPABaaIHOCIH 3 KIpayHIKOM apraHi3alibli.



SUMMARY

1. Structure and scope of the diploma work

The diploma work consists of diploma work assignment, table of contents,
diploma work summary, introduction, 3 chapters, 9 section, conclusion and list of
references. Total scope of work is 54 pages. The list of references occupies 5 pages
and includes 30 positions.

2. Keywords

HEAD OF THE ORGANIZATION, FEATURES OF THE LEGAL
REGULATION, EMPLOYMENT CONTRACT, TERMINATION OF THE
EMPLOYMENT CONTRACT, DISCIPLINARY RESPONSIBILITY,
DISCIPLINARY LIABILITY, WORKING TIME, REST TIME,
REMUNERATION.

3. Summary text

The object of the research is the social relations, formed in connection with the
application of the rules on the peculiarities of labor relations with the head of the
organization.

The purpose of the research is to study the peculiarities of labor relations with
the head of the organization.

Methods of the research — comparative analysis, study and synthesis.

The results of the work and their novelty. In the course of the study the level of
the effectiveness of the functioning of the tourist organization was evaluated and the
ways of its improvement were identified. Practical novelty of the work is the
development and further use of ways to improve the efficiency of the tourist
enterprise OOO "Top-Tour" in modern conditions.

Authenticity of the materials and results of the diploma work. The materials
used and the results of the diploma work are authentic. The work has been put
through independently.

Recommendations on the usage. The results of the work can be used to
continue the study of the specifics of the legal regulation of labor relations with the
head of the organization.





