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PE®EPAT

O0bém padGorbl: 89 crpanun, 59 HCHNOIBL30BAHHBIX HWCTOYHUKOB, 4
PUIOKEHUS.

KioueBbie ciaoBa: TPYJIOBOUM CIIOP; WHAVBUIYAJIBHBINI
TPYJIOBOM  CIIOP; HAHUMATEJDb; PABOTHUK; TPVYJOBBIE
OTHOLIEHMSA; KOMUCCHUA 110 TPYIOBBIM CIIOPAM; CY; OPTAHBI
[MPUMUPEHUS, TIOCPEAHUYECTBA W APBUTPAXA; WCIIOJIHEUE
PELLIEHUMN.

OO0bekT McciieqoBaHus: OOIIECTBEHHbIE OTHOILIEHUS, BO3HUKAIOIIME IPU
PacCCMOTPEHMH W  pa3pelI€HUM  HMHAWBUAYAJIbHBIX  TPYAOBBIX  CIIOPOB,
peryiaupyeMble HOpMaMy TPYJIOBOTO IIpaBsa.

Henab padoTbl: HA OCHOBE KOMIUIEKCHOTO aHaJW3a MOJOKEHHU TPYAOBOrO
3aKOHOJIATENbCTBA, OMNpEAEICHUs] CHeU(PUKH HHIMBUAYAIbHOTO TPYAOBOIO
cropa, HaWTth U chOPMYIUPOBATh NPEIJONKEHUS IO COBEPIICHCTBOBAHUIO
3aKOHOJIaTEJIhCTBA MO PACCMOTPEHUIO U PA3PEIICHUIO TPYAOBBIX CIIOPOB.

MeTtonoJiorust Mcciae0BaAHUsA: OOILIEHAYYHbIE METObL: JIUAJICKTUYECKHM
METOJ, JACAYKUHMS W MHAYKLIMS, aHajlu3 MW CHHTE3, CHCTEMHBIH METOJ
uccienoBanus. K 4acTHOHay4YHBIM METOJIaM, MCHOJB30BAHHBIM NPH HANMCAHUU
paboThl, OTHOCATCSA: CPAaBHUTEIBHO-TIPABOBOW U  (POPMaIbHO-IOPUIUIECKHIA
METO/Ibl UCCIIEI0BAHHUS.

Hayuynasi HOBM3Ha mHcc/ieJOBaHUSI: HAay4yHass HOBHM3HA HCCJIEIOBAHMS
OTpeNeNsieTcss KpyroM aHalu3upyeMbix mpooOsnem. B gumiomHol pabote
IIPOBEICHO KOMIUJIEKCHOE HCCIIeJOBaHUE MPOOJIEM MPABOBOTIO PETYIUPOBAHUSA
MHCTUTYTA TPYIOBBIX CHOPOB (2 UMEHHO, NHIWBHIYaIbHBIX TPYAOBBIX CIIOPOB) B
PecniyOnuke benapyce. B pe3ynpraTe mpoBeA€HHOTO UCCIIEIOBAHMS OTHOCUTEIHHO
MOHATUS W BUJOB HWHIWBHUIYAIbHBIX TPYIOBBIX CIOPOB, UX KIACCU(PUKAIINH,
3aKOHOJATEIBHOIO 3aKPEIICHUS MOPSAKA PACCMOTPEHUS U pa3pelIeHUs] TPYAOBBIX
CIIOpOB ObUTM BBIPAOOTaHBl MPEIJIOKEHUS] MO COBEPIICHCTBOBAHUIO TPYAOBOIO
3aKoHoJarenscTBa PecnyOnuku benapych B 4acTu CpOKOB oOpailieHus 3a
paspelieHueM  UHAUBUAYAIbHBIX  TPYAOBBIX  CIOPOB, O0Opa3oBaHUsl U
(GYHKIIMOHUPOBAHUS OPTaHOB MPUMHUPEHHUS, KOMHCCHHM IO TPYIOBBIM CIIOpaM,
NOPSAKA IPUHATHUSA PELLIEHUN KOMUCCUEN U JIp.

B wmensix pacumupeHuss NPUMEHEHUSI NPUMHUPHUTEIBHBIX MPOUEAyp MpHU
YpETryJIupOBAaHUM WHIAUBUIYAJIbHBIX TPYJIOBBIX CIIOPOB HAMU MPEIJIOKEHBI MYTH
COBEPILIEHCTBOBAHUS TPYAOBOTO 3aKOHO/IATENbCTBA B IAaHHOM 00JIaCTH.



BbIBOOBI W NPEJIOKEHHUS, KOTOpPBIE COJAEPKUT AUIUIOMHas padora,
ABJISIIOTCS PE3YJIBTATOM CaMOCTOSATEIBHOIO UCCICAOBAHUs, a TAKXKE 3aMMCTBOBAHBI
U3 JINTEPATYPHBIX U UHBIX UCTOYHUKOB.



PODEPAT

AG'ém mpanpl: 89 cTapoHak, 59 BBIKAPBICTAHBIX KPBIHIL, 4 TIPBIKIAaHHS.

Kimouasbiss  cioel:  IIPAIJOYHBI  CIIOP;  IHJBIBIJITYAJIBHBI
[IPALIOYHBI CIIOP; HAUMAIJIBHIK; TIPALIAVHIK; IIPAIIOYHbBISI
AJIHOCIHBI; KAMICIS TIA TIPAIIOYHBIX CIIPDUKAX; CYJ]I; OPI'AHBI
[MPBIMIPOHHS, ITACAPSJIHIITBA 1 APBITPAXA; BbIKAHAHHE
PALLIDHHAY.

AG'exT paciemaBaHHS: TpaMaJCKisl aJHOCIHBI, SIKi V3HIKAIOIb MPBI
pasriisze 1 BhIPAIIdHHI 1HABIBIAYATBHBIX MPAIOYHBIX CIPAYAK, SIKiS PITYJIIOOIIA
HOpMaMi MparoyHara rnpasa.

MbTta mpaiibl: Ha aCHOBE KOMILJIEKCHAra aHajizy HalaKdHHAY IparjoyHara
3aKaHa/layCTBa, BBI3HAUSHHS CHENbI(iKl 1HABIBIAyalbHA MpanoyHal CIpIUKi,
3HaWcHi 1 cdapMmyasBalb MPANaHOBBl IMa YIacKaHAJICHHI 3aKaHAJaycTBa Iia
pasrsiAy 1 BEIPAMIIHHIO MPAIOYHBIX CIIPIYAK.

Merananorisi gaciielaBaHHs: aryJIbHAHABYKOBBISI METAJbl: JbISICKTHIYHBI
MeTajl, IYKIbIS 1 THAYKIBISA, aHaTI3 1 CIHTAI3, CICTAMHBI MeTaj JacienaBadHs. Jla
YaCTHOHAYYHBIX METa/Jay, BBIKAPBICTAHBIX IMpPbl HAIMICAHHI Mpalbl, aJIHOCSIIA:
napayHajibHa-1paBaBoi 1 (hapMaibHa-IOPBIIBIYHBI METAAbI Jaciie/laBaHHsl.

HaBykoBasi HaBi3Ha JaciiejaBaHHS: HaBYKOBas HaBi3HA BbI3HAYaelllad
Kpyram aHaii3aBaHbIX mpalseM. Y IBIMJIOMHAN Mpallbl paBeA3eHa KOMIUIEKCHAE
JacienaBaHHe MmpadyieM MpaBaBoTra PATYISBAHHS 1HCTHITYTa MPAOYVHBIX CIpIYaK
(a MeHaBiTa, 1HIBIBIAYaTBHBIX MPAOYHBIX crpldvak) y PacmyOminel bemapych. ¥V
BBIHIKY TIpaBeJi3e¢Hara jJacjiellaBaHHs aJHOCHA TAaHSII 1 BiJay 1HIBIBITyaTbHBIX
MpanoyHbIX CHOp3Yak, 1X Kiacidikaipli, 3akaHajaydara 3aMallaBaHHs IapajKy
pasrisAy 1 Aa3BOJy NpalloyHBIX CHOp3ydak ObUll BbIIpallaBaHbl MparaHoBbl Ma
VaackaHaleHHl TpanoyHara 3akaHagayctBa PocmyOmiki bemapych y dYacTiiwl
TAPMIHAY 3BapOTy 3a Ja3BOJIaM 1HABIBIAYyaJbHBIX MPALIOYHBIX COpPIYaK, aAyKallbli 1
(GyHKIBIIHABAaHHA OpraHay TMpBIMIPIHHS, Kamicll Ma MPALOYHBIX CIPIUKaXx,
napajKy NPbIHSIILS PAIdHHAY KaMiCisi 1 1HIIL

Y M3Tax mNambIp HHA NOPBIMAHEHHS MPBIMIPBIIEIBHBIX MPALRAYp MpHI
ypIry/isiBaHH1 1HIBIBIyaJIbHBIX IMPAIlOYHBIX CIPAYaK HaMi IMparmaHaBaHbl IUIXI
YaackaHaJeHHs MpalioyHara 3akaHajaycTsa ¥ raTail rajiHe.

BbICHOBBI 1 MpanaHoBbl, SKisg YTpbIMIIiBae ABIMJIOMHAS Mpaia, 3'syJstolia
BbIHIKAM caMacToOWHara jJaciielaBaHHs, a Takcama 3ama3bl4aHbl 3 JITapaTypHBIX 1
THIITBIX KPBIHIIL.



SUMMARY

Scope of work: 89 pages, 59 sources used, 4 applications.

Key words: LABOR DISPUTE; INDIVIDUAL LABOR DISPUTE;
EMPLOYER; EMPLOYEE; LABOR RELATIONS; COMMISSION ON LABOR
DISPUTES; COURT; BODIES OF RECONCILIATION, CLEARING AND
ARBITRATION; EXECUTIVE SOLUTIONS.

Object of study: public relations arising in the examination and settlement of
individual labor disputes, regulated by the rules of labor law.

The purpose of the work: on the basis of a comprehensive analysis of the
provisions of labor law, the definition of the specifics of an individual labor
dispute, to find and formulate proposals for improving legislation to review and
resolve labor disputes.

Methodology of research: general scientific methods: dialectical method,
deduction and induction, analysis and synthesis, system research method. The
private scientific methods used in writing the work include: comparative legal and
formal legal methods of research.

Scientific novelty of the research: the scientific novelty and significance of
the results obtained are determined by the range of problems analyzed. In the
thesis, a comprehensive study of the problems of legal regulation of the Institute of
labor disputes (namely, individual labor disputes) in the Republic of Belarus. As a
result of the conducted research on the concept and types of individual labor
disputes, their classification, legislative consolidation of the procedure for
consideration and resolution of labor disputes, proposals were developed to
improve the labor legislation of the Republic of Belarus in terms of the time limits
for applying for individual labor disputes, the formation and functioning of
reconciliation bodies, Labor disputes, the order of decision making by the
commission, etc.

In order to expand the use of conciliatory procedures in the settlement of
individual labor disputes, we have proposed ways of improving labor legislation in
this area.

The conclusions and proposals that contain the thesis work are the result of
independent research, as well as borrowed from literary and other sources.
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