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PE®EPAT

O0Bém pabdoThl: 55 cTpanull, 45 UCMOIBL30BAHHBIX UCTOYHUKOB, U3JI0AKEHHBIX
B MIOPSIKE TOSIBJIICHUS CCHUIOK Ha HUX B TEKCTE PaOOTHI.

Kmouessle cioBa: PYKOBOJIUTEJIL OPIAHU3ALINU, TTPABOBOM
CTATYC, CYBBEKT TPYI0OBOT'O [TIPABA, I[TOJITHOMOUNA,
OTBETCTBEHHOCTL PYKOBOIUTEJIA OPIAHU3AIINN, OCHOBAHUA
YBOJIbBHEHU L.

O0beKT uccjieq0BaHus: O0IIECTBEHHBIE OTHOIICHHS, BO3HUKAIOIINE B cdepe
PEryIMPOBAHUS TPYAA PYKOBOJUTEISI OPTaHU3ALIMH.

Heap padoTBI: u3yunTh OCOOCHHOCTH PETYJIMPOBAHUS TPyda PYKOBOIMUTEIS
OpraHM3aliM, OXapaKTepH30BaTh €ro MpaBOBOE IOJIOXEHHE, a TakKe O0OOCHOBATH
HEOOXOMMOCTh BHECEHHSI MN3BMEHEHUN B JICHCTBYIOIIEE TPYIOBOE 3aKOHOAATEIHCTBO
benapycu B nanHoii obnactu.

MeTtogonorus mcciaer0oBaHusi: OOIICHAYYHbIE METOMABI (IUATIEKTUYECKUH,
VUCTOPUYECKHUM, aHalIW3, CHUHTE3 WU Jp.) U CHEUUAIbHbIE IOPUAUYECKUE METOJBI
(cpaBHUTENBHO-NPABOBOM, (DOPMATBEHO-IOPUIANUECKHUN U Ap.).

Hayuynass HOBH3HAa MCCJIeJOBAaHUS: ONPEICIEHbl OCOOEHHOCTH IPAaBOBOIO
CcTaTyca PYKOBOJWTENS OpraHU3aluM, 3aKIIOYEHUs, H3MEHEHHS W PacCTOPKECHUS
TPYJOBOTO J0roBopa (KOHTPAakTa) C PYKOBOJUTEIEM OpraHU3alUdUd W BbISBIICHbI
npobsieMbl B JaHHOW oOnactu. IIpoaHanu3upoBaHbl BHUIBI OTBETCTBEHHOCTH,
OPUMEHSEMbIE K PYKOBOJUTENIO OpPraHM3allMM W BBISBJICHBI MPOOJIEMBbl B JAHHOU
obmactu. B pesymbrare MNpPOBEACHHOTO WCCIEAOBAHMS OBLIM  BBIPAOOTAHBI
IPEJIOKEHHUS TI0 COBEPIICHCTBOBAHUIO TPYIOBOTO 3aKOHOJATeNbCcTBa PecmyOnnku
benapych, peryampyromero Tpy1 pyKOBOJUTENS OpraHU3aLMH.

IIpakTHyeckass 3HAYMMOCTH IMINIOMHOHM Pa0OTBI: IOJYYEHHBIE B XOJ€
UCCJICIOBAaHMSI BBIBOJBI MOTYT OBITh HCIOJB30BaHbI B IMPABOTBOPUYECKOW H
PaBONPHUMEHHUTEIHON AESITENBHOCTU U AJI JATbHENIIINX HAYYHBIX UCCIIETOBAHUM.

JunioMHast pabora ABJISIETCS CaMOCTOSITEJIBHO BBIIIOJIHEHHBIM
UCCJIEIOBAHUEM.



PODEPAT

AG'éM mpampl: 55 crapoHak, 45 BBIKApBICTAHBIX KPBIHIL, BBIKJIAI3EHBIX Y
napajky 3'siyJIeHHsI ClachlIaK Ha 1X Y TOKCIIE pabOThI.

Kimouassist cios: KIPAVHIK APTAHIBALIBIL IlpaBaBbl craryc, cy6'ekt
[IPALIOYHATA TIIPABA, ITAVHAMOIITBBIL, AJIKASBHACILb KIPAVHIKA
APTAHI3ALBIL, TTAJIICTABBI 3BAJIbBHEHHAI.

AG'exT pgacnenmaBaHHS: TpaMaCKis aJHOCIHBI, sIKis VY3HIKAIOINb Yy chepsl
pOAryJisiBaHHA Mpallbl KipayHika apraHi3albli.

MbTa mpampl:  BBIBYYbILb acaOiiBaclii pIryJsiBaHHS Npanbl KipayHika
apraHizalpli, axapakTapbi3aBallb ST0 IPaBaBOE CTAHOBIIIYA, a TAKCaMa a0rpyHTaBaIlb
HeabXo/IHACIb YHSCEHHS 3MEHay y JA3eiouae MpamoyHae 3akaHagaycrtBa bemapyci ¥
rITail rajiHe.

Merananorisi AaciieJaBaHHs: aryJibHaHaBYKOBBIS MeETaAbl (ABbISIICKTHIYHBI,
riCTapbhluHbl, aHali3, CIHTA3 1 1HIL) [ CHEUBISJIbHBIA FOPBIIBIYHBIL  METaJlbl
(mapayHayibHa-TIpaBaBo, (papmaibHa-IOPBIABIYHEI 1 1HIIL ).

HaBykoBasi HaBi3Ha jaciefaBaHHs: BbI3HayaHbl aca0uiBacIli IpaBaBora
CTaTycy KipayHiKa apraHizaiibli, 3aKJIIOYHHS, 3MSHEHHS 1 CKacaBaHHs IpalioyHara
naraBopa (KaHTpakTa) 3 KipayHIKOM apraHi3allbli 1 BBISYJIEHBIS MpaliaeMbl ¥ ratai
ramine. [lpaaHamizaBaHbls BIJbI aJKa3HACI, SKisS TPBIMSHSIONIA Ja KipayHika
apra”izaipli 1 BBISYJEHBIS Mpabiembl ¥ raTail ramiHe. Y BBIHIKY IpaBeA3eHara
JaciefaBaHHs ObLIl BbINpallaBaHbl MPANaHOBbl Ma YJAaCKaHAJICHHI MparoyHara
3akaHanaycta Pacryoniki benapycs, sikoe parysntoe mpaity KipayHika apraHizaibli.

[IpakTblyHass 3HaYHACUP ABIIUIOMHAW TMpambl: aTpbIMAHBIL Yy  XOH3€
JacienaBaHHs BBICHOBBI MOTYIb OBII[b BBIKAPBICTAHBI Y MpaBaTBopYail 1
IpaBanpbIMIHUIbHAN A3€HHACI 1 IS JATeUIIBIX HAaBYKOBBIX JIaCJIeIaBaHHSY .

JlpinnomMHas npaiia 3'syssieriiia camacTolHa BbIKaHAHBIM JJacJIeIaBaHHEM.



ESSAY

Scope of work: 55 pages, 45 sources used, stated in order of appearance of
references to them in the text of the work.

Keywords: HEAD OF ORGANIZATION, LEGAL STATUS, SUBJECT OF
LABOR LAW, CREDENTIALS, RESPONSIBILITY OF THE ORGANIZATION
MANAGER, FOUNDATION OF LEAVING.

Object of research: social relations arising in the sphere of labor regulation of
the head of an organization.

The purpose of the study was to study the peculiarities of the organization's
work regulation, to characterize its legal status, and also to substantiate the need to
amend the current labor legislation of Belarus in this field.

Methodology of research: general scientific methods (dialectical, historical,
analysis, synthesis, etc.) and special legal methods (comparative legal, formal and
legal, etc.).

Scientific novelty of the research: specifics of the legal status of the head of the
organization, conclusion, modification and termination of the employment contract
(contract) with the head of the organization and identified problems in this area. The
types of responsibility applied to the head of the organization are analyzed and
problems in this area are identified. As a result of the study, proposals were made to
improve the labor legislation of the Republic of Belarus regulating the work of the
head of the organization.

Practical significance of the thesis: the conclusions obtained during the
research can be used in law-making and law enforcement activities and for further
scientific research.

The degree work is a self-executed study.
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