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AHHOTAIIUA
Ha JUTUIOMHYI0 paboTy «PopMupoBaHue U pean3aius GuHaHCOBON
MOJIMTUKY MPEIIPUSATHS: TPOOIEMBbI U IyTH COBEPILICHCTBOBAHUS (HA IIpUMEPE
OAO «uTerpany» — ynpapisionast KomMmnaHusi Xxoiaauara « arerpam)»

JumnomHass paboTa MOCBAILIEHAa BompocaM (OpMHpOBaHHUS U pean3aluu
(uHAHCOBOM MOJUTUKM Npeanpuatus. B pabore paccmarpuBaroTcs MOHATUE U
CYUIHOCTh (DMHAHCOBOWM TMOJMTUKH TPEANPUATHSA, €€ Ledb, 3adadyd W BHIBI,
JOJITOCPOYHAsT U KPAaTKOCPOUHAst (PUHAHCOBAas MOJUTHKA, a TAKXKE OMPEIENISIOTCS
OCHOBHBIE METO/IbI POPMHUPOBAHUS (PUHAHCOBOI MOTUTUKH MPEATIPUITHS.

Anammsupyetcst guaancoBoe coctosinue OAO «UuTerpan» — ympaBisromien
KOMITaHUM xoJiguHra «WHTerpam» kak ocHoBa (OPMHPOBAaHUS €ro (PUHAHCOBOM
NOJIMTUKHM, Tpouecc (OPMUPOBAHUS M peaau3alud (PUHAHCOBOW MOJUTUKH
OAO «HMHTerpam» — ynpasisoe KOMIaHuK XouauHra «MHTerpam.

[IpoBoauTcst ~ OnEHKa  CYIIECTBYIOIIMX  IpoOsieM,  0OYCIIOBJIEHHBIX
HEJIOCTaTOYHOU 3arpy>KEHHOCTBIO IIPOU3BOICTBEHHBIX MOIIHOCTEN,
HEKOHKYpPEHTOCIIOCOOHOCTbIO Ha pbIHKaX CTpaH JajbHEro 3apyOexkbs u3-3a
CTPYKTYpBl 3aTpaT IO MPOU3BOJACTBY, HEAOCTATKOM OOOpYAOBAaHUA U JPYIHX
PECYPCOB, IIUTEIbHBIMH CPOKaMHU Pa3pabOTKU U OCBOEHHUS HOBBIX W3JEIHH, Y3KUM
ACCOPTHUMEHTOM M HEIOCTaTOYHBIM KOJIMYECTBOM TOBAPOB C BBHICOKOM J10OaBIEHHOU
CTOMMOCTBIO B ACCOPTUMEHTHOM psAy Uil pbIHKa CTpaH JalbHETr0 3apyOeiKbs.
OnpenenstoTcss OCHOBHBIE MEPOIPHUATUS MO COBEPLIEHCTBOBAHUIO (DHMHAHCOBOM
otk OAO «MHTerpam» — ynpasisole KOMIIaHUU XoaauHra « M aTerpam.

ABTOp paboOThl TOATBEPKIAET, YTO MPUBEICHHBIH B HEH pacyeTHO-
aHAIMTUYECKUI MaTepuan MpPaBWIbHO M OOBEKTHUBHO OTPAXaeT COCTOSHUE
HCCIIEAYEMOTO TIPOLIECCa, a BCE 3aUMCTBOBAHHBIE M3 JIMTEPATYPHBIX WU APYTUX
UCTOYHUKOB TEOPETUYECKHE, METOAOJOIMYECKUE TIOJIOKEHHUST W KOHUEIHLHH
COIIPOBOKIAFOTCS CCBIIKAMM Ha UX aBTOPOB.



AHATAIBbIA
Ha JBITUIOMHYI0 npaily «PapMipaBaHHe 1 paaii3alibla GpiHaHCcaBal MaiThIK
IpapeIEMCTBA: TIPa0IeMBbl 1 UIIX1 ynackananeHHs (Ha npbikiaamase AAT
«IHTArpany — Kipyrodasi KaMIaHis XOJIbIHTY «[HTArpam)»

JIpitutoMHas Tpalia NOpbICBeYaHa INBITAaHHAM (QapMmipaBaHHS 1 pdIaii3allbli
dbiHaHCcaBail MaIiTHIKI IPaANpPBIEMCTBA. Y Tpallbl pasrisaarola MaHsIIe 1 CyTHACIb
¢dinaHcaBail maMITHIKI MPAANPHIEMCTBA, € MATa, 3a7a4bl 1 BiJIbl, TOYraTpMiHOBAs 1
KapoTKaTdpMiHOBas (iHAHCABash TAaNIThIKA, a TaKcaMa BBI3HAYAIOINIA ACHOYHBIS
MeTaabl papMipaBaHHs (iHAHCABal MaiTHIKI MPaAIpPbIEMCTBA.

Amnamizyenna ¢inancaBel craH AAT «lHTorpam» — Kipyrodail Kkammadii
XOJIABIHTY «JHT3rpai» gK acHoBa (hapMipaBaHHA SAro (iHAHCAaBall MATITHIKI, MPALAC
dapmipaBanHsa 1 poam3aubll (¢iHaHcaBail namTtblki AAT «JHT3rpam»—Kipyroydaii
KaMIlaH11 XOJAbIHTY «[HTarpam.

[IpaBoazinma arpPHKa ICHYHOYbIX IpalieM, aOyMOYJIEHbIX HeAacTaTKOBal
3arpy’KaHacli0 BBITBOPYBIX MaryTHaclsy, HEKaHKYpIHTAa3[OJbHACII0 Ha pPbIHKaX
KpaiH aanékara 3aMexoka 3-3a CTPYKTYphl 3aTpaT Ila BBITBOpYACHI, HeAaxomnam
abcTasgaBaHHS 1 1HIIBIX pAcypcay, TOYTiMI TIpMIHAMI paclpaioyKi 1 aCBaeHHS HOBBIX
BbIpabay, By3KIM acapThIMEHTaM 1 HEJAacTaTKOBail KOJIbKACLl0 TaBapay 3 BBICOKIM
nabayieHbIM KOIUTaM y acapThIMEHTHBIM WI3pary Uil pBIHKY KpaiH jajiékara
3aMexoKa. BrI3Havarola acCHOYHBISI MEpanpbleMCTBBI 114 Y1aCKaHAJIEHH] (p1HaHCaBaii
namThikl AAT «IHT3rpam» — Kipyrouail KaMmasil XOJAbIHTY «IHT3rpan.

A¥Tap mpansl nmauBsip/Kae, IITO MPBIBEI3CHbI § €l pa3iikoBa-aHATITHIYHbI
MaTAPBISUT IPaBLIbHA 1 a0'eKTHIYHA aUTIOCTPOYBae CTaH Jacieayemara mparjcy, a yce
3ama3bplyaHblsl 3 JITApaTYpHBIX 1 IHIIBIX KPBIHIL TIAPATHIYHBIA, MeETalajarigyHbisd
NaNakKdHHI 1 KaHIPIIIBI CyIpaBaKarollla Cackuikami Ha ixX ayTapay.



ABSTRACT
thesis «Formation and implementation of the company's financial policy:
problems and ways of improvement (on the example of OJSC «INTEGRALy,
the managing company of the holding <INTEGRAL»)»

The thesis is devoted to the formation and implementation of the company's
financial policy. The paper studies the concept and essence of the company's financial
policy, its aim, goals and types, long-term and short-term financial policy, as well as
determines the main methods for the formation of the company's financial policy.

The financial status of OJSC «INTEGRAL», the managing company of the
holding «INTEGRALy, is analyzed as the basis for the formation of its financial
policy, as well as the process of forming and implementing financial policies OJSC
«INTEGRALy, the managing company of the holding «<INTEGRAL».

The thesis examine and appraise the existing problems caused by insufficient
workload of production facilities, non-competitiveness in the markets of foreign
countries due to the structure of production costs, lack of equipment and other
resources, long terms of development of new products, a narrow range and
insufficient quantity of goods with high added value in the assortment row for the
market of the far abroad countries. The main measures to improve the financial
policy of OJSC «INTEGRAL», the managing company of the holding
«INTEGRALYy, are determined.

The author of the work confirms that the calculation and analytical material
that are present in the work reflect the state of the process under investigation
correctly and objectively, and all theoretical, methodological positions and concepts
borrowed from literary and other sources are accompanied by references to their
authors.



