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OBIIAA XAPAKTEPUCTHUKA PABOTbBI

KJIIOYEBBIE CJIOBA: 3AIIMTA TPYJOBBIX IIPAB, ®OPMBbI
3AILUTHI TPYZOBBIX IIPAB, CIIOCOBbI 3AILIMTHI TPYJIOBBIX IIPAB,
TPYIOBOM  CIIOP, WHJAWBUAYAJBHBII  TPYJOBOU  CIIOP,
KOJIJIEKTUBHBIN TPYJIOBOH CIIOP, AJIbTEPHATHBHOE
PA3PEIIEHHE CIIOPOB, [IPUMHUPUTEJBHBIE  TIPOLIEJYPBL,
MEIUALS, TIOCPEJHUYECTBO.

He.JIb AUCCEPTALMOHHOI0 HMCCICAOBAHUA3AKIIOUACTCA B H3YUYCHHHU
CYIIHOCTH TPUMHUPHUTEIBHBIX MPOLEAYp, OCOOCHHOCTEH WX MNPUMEHEHUS IMpHU
PaspCiCHN MHAVWBUAYAJIbHBIX M KOJIJICKTHBHBLIX TPYAOBLEIX CIIOPOB, BBLIABJICHHH
npoOJjieM TMPaBOBOTO PEryJUPOBAHUS W TPABONMPUMEHUTEIBHONW IPAKTUKH,
BBIPAOOTKE MPEIIOKEHHH 10 UX MPEOA0JICHHUIO.

O0BeKkTOM HCCJICJ0BaAHUA ABJIAKOTCA O6HICCTB€HHBIC OTHOILIICHMUA,
KOTOPBbIC BO3HUKAKOT B IIponeccce PACCMOTPECHUA HHAWBUAYAJIbHBIX u
KOJIJICKTUBHBIX TPYOAOBBIX CIIOPOB C HUCITOJIB30BAHHUEM IMPUMHUPHUTCIIbHBIX
[IPOLIEAYDP.

IIpeamerom MccaeI0BAHUSA SBISIOTCS TPUMUPHUTEIBHBIE IPOLEAYPHI TIPU
Pa3pCliCHU HMHAWBUAYAJIBHBIX W KOJUICKTHBHBIX TPYAOBLIX CIIOPOB, HMX NICJIH,
MOPAZIOK UX OCYILECTBICHUS, PE3YIbTAThI IPUMUPUTEIIBLHBIX IIPOLIEAYP.

Haqua;I HOBH3HA MaFPICTepCKOfI AucCcepTaun 3aKJIIYACTCA B
GbopMyJIMpPOBAaHUHU TPEJIOKEHUN 10 BHECEHHIO M3MEHEHUW M JIOMOJHEHUM B
TpynoBoii konekc Peciyonuku benapych: mpeaycMoTpeTh BO3MOKHOCTh CO3aHuUs
OpraHoB MNMPUMHUPCHUA, ITOCPCAHNYCCTBA U ap61/ITpa>Ka IO COTTTAICHUIO MCKIY
HaHUMATCJICM H pa6OTHI/IKOM (pa60THI/IKaMI/I B JIMIOEC HX MNPCACTABUTCIbHBIX
OpraHoB) JUIsl Pa3pelieHUs] HHAWBUIYAIbHBIX TPYJOBBIX CIIOPOB; 3aKPENUTh
MMOpAAOK IPOBECACHUA IICPETOBOPOB MCKAY HAHMMATCICM U pa6OTHI/IKOM B ClIy4ac
BO3HUKHOBEHUH MCXKIY HHMHU paBHOFJIaCI/Iﬁ; YCTAHOBUTL AIMUHUCTPATUBHYIO
OTBCTCTBCHHOCTb HAHUMATCIIA B ClIy4da€ HApPYUICHUA 00s13aHHOCTH HaIlpaBUTb
pa60THm<y OTBET 110 3ad4ABJICHHBIM TpC6OBaHI/I$[M WK TPCHIOKCHUAM B
YCTaHOBJIEHHBIN CPOK.

Pabora coctout u3 BBCICHUAA, 2 T'JiaB, 6 Pa3aciIOBH 3aKIHOUYCHH.

HepBa;I riiaBa IIOCBiAIICHA TCOPCTHYCCKHMM OCHOBaM HpaBOBOﬁ 3alINUThI
npaB MW 3aKOHHBIX HHTCPCCOB YYACTHHUKOB TPYAOBLIX HpaBOOTHOHIGHI/Iﬁ,
PACKPLBIBAIOTCA IIOHATHA 3allUTbl IIpaB MW 3daKOHHBIX MHTCPECOB YYACTHHKOB
TPYJOBBIX MPABOOTHOIICHUH, (HOPM M CHOCOOOB TaKOM 3alUThI, ONpPEICIsSeTCs
MECTO MPUMUPHUTEIBHBIX MPOLEAYyp B cucTeMe (GopM U CIIOCOOOB 3allIUTHI MIPaB U
3dKOHHBIX MHTCPCCOB YHACTHHUKOB TPYAOBBIX HpaBOOTHOHIGHHfI. Bo BTOpOﬁ T'JIaBC
MNPUMHUPHUTCIBHBIC IPOHCAYPBI PACCMATPHUBAIOTCA B CHCTCMC AJIBbTCPHATHUBHbLIX
CII0CO00B Pa3pCICHuA CIIOPOB, BBIABIIANOTCA 0COOEHHOCTH UX MMPUMCHCHUA JIA
YPETyJInpOoBaHUA HHAUBUAYAJIBHBIX U KOJUICKTUBHBIX TPYAOBBIX CIIOPOB.



O6bem paboTs! — 60 ctpanuil. Mcrnoib30BaHO 58 HCTOYHUKOB.



ATI'YJIBHAS XAPAKTAPBICTBIKA ITPAILBI

KJIOYABBISI CJIOBBl: ABAPOHA TIPALIOVHBIX IIPABOY,
®OPMbI ABAPOHBI ITIPAITOYHBIX ITPABOY, CIIOCABbI ABAPOHBI
[IPALIOVHBIX TTPABOVY, TIPALIOVHAS CIIPPYKA, AJIbTOPHATBHIYHAE
BbIPAIISHHE CITPOYAK, TIPBIMIPOHYLIA IMTPALDAYPBLI, MEJABIALLIA,
[MTACPO/JHILITBA.

MbTa apbicepTanbliiHAra JacjelaBaHHA 3aK/IOYaciiia Yy BBIBYUdHHI
CyTHACIIl MPBIMIPAIHYBIX Mpalpayp, acadiiBaciel 1X Y>KbIBaHHS MPbI BBIPAIIIHHI
IHIBIBITYaIbHBIX 1 KaJEKTBIYHBIX TMPAIlOYHBIX CIPAIYAK,BBIAYICHHI IpadaemM
IpaBaBora paryJsiBaHHs 1 IpaBanpbIMIAHUIbHAN MPAKTHIKI, BBIMPALIOYIIbI IPAIaHOY
na ix rnepaajoJieHHIO.

A0’ekTaM JacjieaBaHHsl 3 ’AYJSAIONIA TPaMajaCKis aTHOCIHBI, SIKis
V3HIKaIOLb y Tpalpce pasriisily 1HABIBIAYyaIbHBIX 1 KaJeKTBIYHBIX MPal0YHbIX
CIIP3YaK 3 BBIKAPBICTAHHEM MPBIMIPIHUBIX MPALRAYP.

IIpagmeram nacjegaBaHHs 3’ SYJSIONIA MPBIMIPIHYBIS TPALRIYPHI HPbI
BBIPAIIDHHI 1HABIBIAYAJIbHBIX 1 KaJICKTBIYHBIX MPAIOYHBIX CIpPIYaK, 1X MOITHI,
napajak iX akbIlyJIECHHS, BBIHIKI MPBIMIPIHYBIX MPAIRIYD.

HaBykoBasi HaBi3Ha  Marictapckail  JpIcepTalpli  3aKjrodaeria Y
dbapMysiBaHH1 Mpana”Hoy Ma YHSCEHHI 3MsSHEHHsY 1 nanayHeHHsy y IlparoyHsl
Ko/Ke PacnyOniki bemapych: mpagyrieasenb MardbiMaclib CTBAp HHSI OpraHay
NPBIMIPIHHS, TACAPIIHINTBA 1 apOiTpaXy ma JamMoBe MaMiK HalMajbHIKaAM 1
paboTHikam (paboTHiKaMi ¥ acobe 1X MpajJCTayHIYbIX OpraHay) sl BhIPAIIIHHS
1HABIBIIyadbHBIX MpPAIlOYHBIX CIpP3YaK; 3aMallaBallb Mapajak MpaBsA3eHHS
nepaMoBay MaMidk HaliMaJibHIKaM 1 pabOTHIKaM Yy BBHITIAJIKY Y3HIKHEHHS MaMDK Ml
po3Haranoccsy; VcraiasBailb aJAMIHICTPALBIMHYIO aJKa3HACllb HalMajbHIKa Y
BBINIAJKY TMApyIIdHHS a0aBs3Ky HakipaBallb pa0OTHIKY ajika3 ma 3asyJIeHbIM
naTpabaBaHHsIM a00 MpanaHoBax Ba YCTAHOYJIEHBI TIPMIH.

[Ipana yxiroyae yBOA31HbI, 2 I1aBbl, 6 pa3azenay 1 3aKIr0YdHHE.

[lepmiast rmaBa mpbICBEYaHA THAPITHIYHBIM ACHOBAM abapOHBI MPaBOY 1
3aKOHHBIX 1HTap3cay yI3elbHIKay MpaloyHbIX NpPaBaaJHOCIH, PacKphIBAIOLLA
MaHsII abapoHbl MPaBOY 1 3aKOHHBIX 1HTap3cay yA3eJbHIKAY MpaloyHbIX
npaBaaJHOCIH, ¢opmay 1 cmocabay Takoil abapoHbI, BbI3HAUaACIIA Mecla
NPBIMIPAHYBIX MpaIpPAyp y cictaMme GopMay 1 cmocabay abapoHbl TpaBoy 1
3aKOHHBIX 1HTapaCcay y/3elbHIKay IPalOYHBIX MPaBaaIHOCIH.

VY npyroil rinaBe MNPBIMIPIHYBIS MpalpAypbl pasrigjarolia Yy cicTame
aNbTIPHATBIYHBIX CIIOca0ay BBIPAIdHHS CHpIYaK, BBIAVIAIONIA acaliiBacii ix
OPBIMSIHEHHS ISl YparyJisiBaHHS 1HIBIBIYaJbHBIX 1 KaJEKTBIYHBIX MPallOYHBIX
CIIp3YaK.

AG'ém nparel —60 ctapoHak. BeikapeicTaHa 58 KpbIHIIL.



SUMMARY

KEYWORDS: PROTECTION OF LABOR RIGHTS, FORMS OF
PROTECTION OF LABOR RIGHTS, METHODS OF PROTECTION OF
LABOR RIGHTS, LABOR DISPUTE, INDIVIDUAL LABOR DISPUTE,
COLLECTIVE LABOR DISPUTE, ALTERNATIVE DISPUTE RESOLUTION,
CONCILIATION PROCEDURES, MEDIATION.

The purpose of the research is to study the essence of conciliation
procedures, peculiarities of their application in the resolution of individual and
collective labor disputes, as well as to reveal the problems of the legal regulation
and law enforcement practice in order to develop proposals to overcome them.

The object of the research are social relationships that arise in the process
of considering of individual and collective labor disputes using conciliation
procedures.

The subject of the research are conciliation procedures in the resolution
of individual and collective labor disputes, their purpose, the procedure for their
implementation, the results of conciliation procedures.

The scientific novelty of the master's thesis is to formulate proposals for
introducing amendments and additions to the Labor Code of the Republic of
Belarus: to provide the ability to create reconciliation, mediation and arbitration
bodies by the agreement between an employer and employee (employees through
their representative bodies) for the resolution of individual labor disputes; to fix the
procedure of negotiation between the employer and the employee in case of
appearance of disagreements between them; to establish the administrative
responsibility of the employer in case of a breach of the duty to send a response to
the employee on the claim within the prescribed period.

The work consists of introduction, 2 chapters, 6 sections and conclusions.

The first chapter is devoted to the theoretical foundations for the protection
of the rights and legitimate interests of participants in labor relations, the concepts
of the protection of rights and legitimate interests of participants in labor relations,
forms and methods of such protection are revealed, the place of conciliatory
procedures in the system of forms and ways of protecting the rights and legitimate
interests of participants in labor relations is determined.

In the second chapter conciliatory procedures are considered in the system
of alternative methods for resolving disputes, specific features of their application
for the settlement of individual and collective labor disputes are revealed.

The scope of the work — 60 pages. 58 sources were used.
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