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PE®EPAT

O0Bém padoThl: 55 cTpanuil, 48 UCIIOIB30BAHHBIX HCTOYHUKOB.

KmoueBnie ciosa: COLIMAJIbHBIM OTITYCK, BBl COITUAJIBHBIX
OTIIYCKOB, OTIIYCK II0 BEPEMEHHOCTU WU POAAM, OTIIYCK IIO
yYXOoAy 3A PEBEHKOM, OTIIYCK 110 YBAXUWTEJIBHBIM ITPUYMHAM
JIMYHOT'O UM CEMEMHOI'O XAPAKTEPA, OTIIYCK B CBi3U C
OBYYEHHMEM.

O0beKT Huccjef0BaHusI: OOIIECTBEHHBIE OTHOIICHMS, CKJIAJALIBAIOIINECS B
mpoliecce mpeaocTaBieHns pabOTHUKAM COLMAIbHBIX OTITYCKOB B COOTBETCTBHUHM C
JEHCTBYIOIIMM TPYJIOBBIM 3aKOHOJAaTelnbcTBOM PecmyOmuku benmapyce, a Taioke
TEOPETUYECKHUE U PAKTUUECKUE BOMPOCHI KX MMPABOBOT0 PETYIUPOBAHUS.

Leap padorbl C€OCTOMT B  UCCIEAOBAHMU BOIPOCOB  MPABOBOTO
pPEryJIMPOBAaHUS COIMATIBHBIX OTITYCKOB, aHAJIU3€ MOHSATUS COIIMATBHOTO OTITyCKa,
ONPEICIICHUS JIUILI, UMEIOIINX MPaBO Ha TaKKe OTIMYCKa, UX MPOJIOKUTEIHHOCTD U
MOPSAOK OTUIATHI.

MeToabl MCCIACAOBAHUA: AHAUTUTUYECKUN, CPABHUTEIBHO-NIPABOBOM, METOT
000011IeHH S, AHATIOTHH U JIP.

Pe3yabTaTrbl HMCCICI0OBAHUSI: aBTOPOM  IIPOAHAIM3HPOBAHBI  HOPMBI
TPYAOBOIO  3aKOHOAATEIbCTBA, PETYJHUPYIOIIME OCHOBAaHUS W  MOPSJIOK,
MPEAOCTABICHUS COIMAIBHBIX OTIYCKOB; BBISIBICHbI HEAOCTATKU IPABOBOIO
pEeryJaupoBaHusl COOTBETCTBYIOIIUX OOIECTBEHHBIX OTHOIICHUH, MPEII0KEHBI
BAPUAHTHI 110 UX YCTPAHEHUIO.

[TonyueHHble B XO/i€ MCCIIEIOBAHUSI BBIBOABI MOTYT OBITh HCIOJIb30BAHbI
IIPU COBEPLICHCTBOBAHUU IPABOBOI0 PETYIMPOBAHUS COLMAIBHBIX OTITYCKOB,
MPABONPUMEHUTEIBHON TPAKTHKE.

JlunimomHas ~ pabota  SIBISIETCST  CAMOCTOSITEIbHO  BBIMOJHEHHBIM

HCCIICAOBAHUCM.



PE®EPAT

A0'ém nmpanpl: 55 cTapoHak, 48 BHIKAPBICTAHBIX KPBIHILI.

KarouaBbist CJIOBBI: CALBIAJIBHBI AJIITAYBIHAK, BIJbI
CALIBISIJIBHBIX AJIITAUBIHKAY, AITAYBIHAK TIA IISI2KAPHACII 1
POJAX, AAITAYBIHAK ITA JOIJIAAY 3A J3ILIEM, AAITAYBIHAK IIA
VBAXJIIBBIX ITPBIYBIHAX ACABICTATA I CAIMEMHATA XAPAKTAPY,
AITAYBIHAK YV CYBA31 3 HABYUAHHEM.

AO'ekT [aciefaBaHHsl: TPaMaJCKig agHOCIHBI, SIKiS CKIaJBaronua y
npandce npajacTayaeHHs padOTHIKaM CalbIUIbHBIX alIaublHKaY Yy aAlaBeIHacLl 3
I3€I0YbIM  TPAllOYHBIM 3akaHagaycTBam PacmyOmiki bemapych, a Takcama
TIAPITHIYHBIS 1 TPAKTHIYHBIS MBITAHHI 1X MPAaBaBOTa PATYJISIBAHHS.

Mbra mpanbl ckiIajaeuna Y JacieJaBaHHI IBITAHHSAY IpaBaBora
pOryisiBAHHA  CalbLUIBHBIX — @AMayblHKAY, aHali3e MaHsALlUsd calbisjbHara
aAMayblHKy, BBI3HAYRHHS acol, sKis Marolb [paBa Ha Takis aamadblHKI, 1X
npansriacip 1 napajiak aniarsl.

MeTaabl gaciaegaBaHHsi: aHATI3 JITapaTyphl, aHATITHIYHbI, TapayHaIbHA-
paBaBOM 1 1HII.

BeiHiki [gaciienaBaHHsI: ayTapaMm IpaaHali3aBaHbl HOpPMBI IpaljoyHara
3aKaHalaycTBa, SKig PpAITYIIOKONb TMajACcTaBbl 1 TMapajgak, MpaaacTayieHHs
CallbIAJIBHBIX ~ AJMAuyblHKAY; BBIAYJICHBI HEAAXOMbl IIpaBaBora pPIATYJsSBaHHS
aJlaBeIHBIX TPaMaJICKIX aJHOCIH, ITparlaHaBaHbIs BapbISHTHI 1A 1X JIKBI1AAIbI.

ATpbIMaHbIsl ¥ X013€ JaciieflaBaHHS BHICHOBBI MOTYIlb OBILlb BBHIKAPHICTAHBI
Opbl  yAacKaHAJIEHHI TMpaBaBora pPOIryJsSBaHHSA CalbLUIBHBIX  aJMauyblHKAY,
IpaBanpbIMSIHUIBHANA TPAKTHILBI

JpImomMHas npara 3'sysieria caMmacTOlHa BIKaHAHBIM JACJI€IaBaHHEM.



ABSTRACT

Volume: 55 pages, 48 used references.

Key words: SOCIAL LEAVE, VACATION AND MATERNITY LEAVE,
LEAVE FOR CHILD CARE, LEAVE FOR LEGITIMATE REASONS OF
PERSONAL AND FAMILY NATURE HOLIDAYS IN CONNECTION WITH
TRAINING.

The object of the study: social relations that develop in the process of
granting social leave to employees in accordance with the current labor legislation
of the Republic of Belarus, as well as theoretical and practical issues of their legal
regulation.

The aim of the work is to study the issues of legal regulation of social
leave, the analysis of the concept of social leave, the definition of persons entitled
to such leave, their duration and payment procedure.

Research methods: literature analysis, analytical, comparative legal, etc.

Results of the research: the author analyzes the norms of labor legislation,
regulating the grounds and procedure for granting social leave; reveals the
shortcomings of the legal regulation of relevant social relations, offers options for
their elimination.

The findings of the study can be used to improve the legal regulation of
social leave, law enforcement practice.

Thesis is self-made study.
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