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PE®EPAT

[Tnmmnénok Anekcannpa HukomaeBHa
«/Inpepckue Ka4ecTBa M JIHYHOCTHBIE 0c00eHHOCTH cTyAeHTOB PCK BI'Y»

Junnomuas pabota: 61 c., 84 ucrounuka, 3 npui.

KnwueBsie caoBa: CTUIIM  JIMJEPCTBA, OCOBEHHOCTU
XAPAKTEPA  JIMJAEPA, JIMYHOCTHBIE  KAYECTBA  JIMJEPA,
JIMAEPCKUE KAUYETCBA, «bOJIBIHAA IIATEPKA» JIMUHOCTHBIX
OCOBEHHOCTEN, CAMOOIIEHKA, OIITEHKA CO CTOPOHBI JIPYI'UX,
BOCBMU®AKTOPHbBIN JIMAEPCKUI OITPOCHUK.

Oo0bexT HCCJIeJOBAHUS — CTYACHTHI OCK benopycckoro
roCyapCTBEHHOTO YHUBEpCUTETa (haKyIbTETa COLMOKYIbTYPHBIX KOMMYHHUKAIIUH.

Hear padoTbl — uUCCIEAOBATH PaA3IUUUS MEXKIY YPOBHSIMHU JIUAEPCKUX
KA4eCTB U JIMYHOCTHBIX OCOOCHHOCTEH MPU UX CAMOOLICHKE U OLIEHKE CO CTOPOHBI
TPYTHUX.

MeTtoabl ucc/IelOBAHUSA: aHATIU3 JINTEPATYPhl IO IPOOIEME UCCIIET0BAHMS,
METOJ] TICUXOJOTUYECKOT0 TECTHUPOBAHUS, CTATUCTHYECKUM METOa OO0paboTKU
JTAHHBIX: METOIbI ONUCATEIILHOM, CPAaBHUTEIBHOMN, KOPPEIISIITUOHHON CTATUCTUKH.

B »smmupuueckoM uUcCCIeAOBaHMM OBUIM  HCIOJIB30BAHBI  CIEAYIOIIHE
Metoauku: BocbmudakropHsiii muaepckuit onpocHuk «8FLQ», MHorodakTopHbIit
onpocHuk JsuuaepctBa (popma 5X), Meroauka AUMATHOCTUKH CaMOOILICHKH
MoTuBaluu onoopenus J{.Mapnoy u [{.Kpayna.

IHony4yeHHbIe pe3yJIbTATHI M UX HOBM3HA: MPOBEJICH aHAIIN3 JIUTEPATYPHL,
MPOAHAIU3UPOBAHBl OCHOBHBIE TMOAXOJbl K H3YYCHUIO JIMJEPCKUX KadyeCTB,
MPOBEJACHO 3SMIIMPUYECKOE HCCIECIOBAHUE, B PE3YJIbTATE€ KOTOPOTO, BHISBIICHBI
pazuuus  MEXJy T[OKa3aTesisiIMU  JIMJEPCKUX  KAueCTB U JIMYHOCTHBIX
O0COOCHHOCTEM, MOTYYEHHBIX NMPU CAMOOIICHKE U TP OLICHKE IPYTUMHU JIFOJbMH.

O0s1acTh BO3MOKHOI'O0 NPAKTHYECKOr0 IPUMEHEHHsI: TOJIyYEHHBIE B
MPOIECCe DMIUPUYECKOrO0 HUCCIAEAOBAHUSI PE3YJbTAThl MOTYT OBITh TOJIE3HBI B
KOHCYJbTaTUBHOW U TPOPUIAKTHYECKON JIESITEIBHOCTH, B JACATEIbHOCTU
CIEIUAIMCTOB MO KaapaMm (yOpaBiIEHUIO TMEPCOHAIOM) TIpu  pabdoTe C
MEPCIEKTUBHBIM U KaJpPOBBIM PE3EPBOM, a TAKKE C PYKOBOMISIIUM COCTABOM
OpraHu3aluii, B CUCTeMe O00pa30BaHUL: sl pa3pabOTKU W pealu3aluu y4eOHBIX
mporpamm, IJisi paboThl C MOJIOJICKBIO TIO PA3BUTHIO JTUACPCKUX KAYECTB U JIMUHON
3G ()EKTUBHOCTH, TIJIAHUPOBAHHUIO KaphepHOrO pocTa W T.aI., B 00JacTu
JIOTIOTHUTEILHOTO  00pa30BaHMS B3pOCIOTO HACENEHUs, HJis OpraHu3aluu
KOHCYJIbTUPOBAHUS MO  BOINPOCAaM  Pa3BUTHH  Kapbepbl pPaOOTHUKOB U
KOPIOPAaTUBHOM OOYyYCHUH.

ABTOp paboOThl MOATBEPKIAET, UYTO NPHUBEIACHHBIM B paboTe Marepuan
NPaBUIBHO U OOBEKTUBHO OTPAXKAET COCTOSHHE MCCIEAYyEeMOro IMpollecca, a BCe
3aMMCTBOBAHHBIE U3 JIMTEPATYPHBIX U JPYrUX HCTOYHUKOB TEOPETUUECKUE,
METOJI0JIOTHYECKUE U METOIUYECKHUE TOJIOKEHUSI M KOHLETIIMU COTIPOBOXKIAFOTCS
CCBUIKaMU Ha X aBTOPOB.




PODEPAT

[Timnénak Ansikcanapa MikanaeyHa

«Jlimpcekis axacui i acodacHbis acaduaiBacui crymHTray @®CK Bbesapyckara
A3sip:KayHara yHiBepciraTa.

Jeimomuas pabora: 61 c., 84 kpbiHill, 3MPBIKI.

KirouaBbist CJIOBBI: CTbUII JIADPCTBA, ACABJIIBACIII
XAPAKTAPY JIIADPA, ACOBACHBIA SAKACHI JIIASPA, JIHA2PCKIA
AKACI, «BSJIIKAS TISIIEPKA» ACOBACHBIX ACABJIIBACIIEN,
CAMAAIIDHKA, AIIDHKA 3 BOKY IHHIbIX, BACBMI®AKTAPHBI
JIIADPCKI ATIBITAJIBHIK.

AOl'ekt pacaenaBanHsi - ctymdHTl DOCK benapyckara masipxkayHara
YHIBEPCITATA.

Mbsra paboTrbl — naciefaBallb aJpPO3HEHHI MaMK Y3pOYHAMI JIAIPCKIX
AKaCLSTY 1 ac00aCHBIX acadiBacCIsy MPHI 1X caMaaldHIIbI 1 AlPHIIBI 3 OOKY 1HIIIBIX.

MeTtaabl AacjielaBaHHs: aHATI3 JITapaTyphl Ma npadieMe JgacienaBaHHS,
MeTaJ| TciXajlariyHara TACTaBaHHs, CTATBICTBIYHBI METaJ| amparoykKi J1aJ3€HbIX:
MeTaJIbl amnicalibHai, mapayHaabHal, KapaJaibliHal CTAThICTHIKI.

Y OMOipbIYHBIM JacjelaBaHHi ObLIi BBIKAPBICTAHBI HACTYIHbIS
MeToabIKi: Bacbmidakrapusl mimdpcki anbitanbHik «8FLQ», IlImartdakrapnara
anbpITAbHIK  JTiAdpcTBa  (Ppopma 5x), MeTonbika JABITHOCTBIKI —CaMaaldHKI
MatbIBallbll anabpasuus J{. Mapnoy 1 . KpayHna.

ATpbIMaHbIsl BBbIHIKI 1 IX HaBi3HA: MpaBen3eHbl aHANI3 JITapaTyphl,
MpaaHalli3aBaHbl ACHOYHBISA MaJAbIXOJAbl [Jla BBIBYUSHHS JIIIPCKIX SAKACLSY,
npaBeJ3eHa IMIIIPbIYHAE JacieaBaHHE, Y BBIHIKY SKOTa, BBISYJIEHBI aJpO3HEHH1
naMDK Maka3ublKaml JIJIPPCKIX sIKacUugy 1 aco0acHbIX acaduiBacusy, aTphIMaHbIX
Nphl  CaMaalPHIBI 1 Tpbl alPHIBI IHIIBIMI JIIOJ3bMI. BoOmacip mardsiMara
MpaKThIYHAra YKbIBAHHS: aTPbIMAHBIA ¥ TMpalpce 3MIIpblYHAara aacieaaBaHHs
BBIHIKI MOTYIlb OBIllb KapbICHBIS Y KaHCYJbTaThIYHAaW 1 mpadiiakTeliaHal
J3eMHACI, Y J3€MHACIl CHelpisulicTay ma Kaapax (KipaBaHHI IepcaHajaMm) Tpbl
mparibl 3 MEPCIEeKTHIVHBIM 1 KaJIpaBbIM pa3epBaM, a TakcaMma 3 KipyIOUbIM CKJIaJlaM
apraHizaiplii, y CiCTAME aayKarlbli: JUIsl pactparioyki 1 paajizaibli HaBy4aJIbHbBIX
mparpam, JUIsl Tparsl 3 MOJIQJJ3I0 TMa Pa3BIIII0 JIJIDPCKIX sSKacIy 1 acabicTai
aeKThIYHACII, MJIaHABAHHIO Kap'epHara pocTy 1 Aa T.I., Y TalliHe JaJaTKoBai
aJyKalpll Japociara HaceiabHIUTBA, A ApraHi3yrolp Ibll KaHCYJIbTaBaHHS Ma
NBITAaHHSIX Pa3BIlIl Kap'epbl pabOTHIKAY 1 KaprapaThlyHbIM HaByYaHHI.

A¥yTap paboThl MauUBSpIKae, IITO TMPBIBEA3EHBI ¥ TMpaibl MaTIPBISI
nmpaBuUibHa 1 a0'eKThIyHA aUIIOCTPOYBae CTaH JOCJEJHara mpaipcy, a yce
3ama3bluaHblsl 3 JITAPATYPHBIX 1 1HIIBIX KPBIHIL TAP3THIYHbISA, METAIaJariuHbls 1
METaJIBIYHBIS CTAHOBIIIYBI 1 KAHIPIMIBI CyIMpaBa/pKarollla CHachbUlkami Ha 1X

ayrapay.




ANNOTATION

Pilipyonok Alexandra Nikolaevna
«Leadership and personal characteristics of BSU students»

Degreepaper: 61 p., 84 sources, 3 app.

Key words: LEADERSHIP STYLES, LEADER SPECIFIC FEATURES,
LEADER'S PERSONAL QUALITIES, LEADERSHIPS, "GREAT FIFTH" OF
PERSONAL FEATURES, SELF-ASSESSMENT, EVALUATION BY THE
OTHER, EIGHTH LEADERSHIP FACTORS.

Object of research — Students of the Belarusian State University.

Purpose of research - to explore the differences between the levels of
leadership qualities and personal characteristics in their self-assessment and
evaluation by others.

Research methods: analysis of literature on the problem of research,
method of psychological testing, statistical method of data processing: methods of
descriptive, comparative, correlation statistics. In the empirical study the following
methods were used: Eight-factorial leadership questionnaire "8FLQ", Multifactor
questionnaire of leadership (form 5X), Methodology for self-evaluation of
motivation motivation D.Marlow and D.Kraun.

Obtained results and their novelty: analysis of the literature, analysis of
the main approaches to the study of leadership qualities, conducted an empirical
study, as a result of which, differences were revealed between the indicators of
leadership qualities and personality characteristics obtained during self-assessment
and when evaluated by other people.

Area of possible practical application: The results obtained in the process
of empirical research can be useful in advisory and preventive activities, in the
activities of human resources specialists (personnel management) when working
with the prospective and staff reserve, as well as with the management of
organizations in the education system: for the development and implementation of
training programs, To work with young people to develop leadership skills and
personal effectiveness, career development planning, etc., in the field of additional
education for the adult population, for the organization Career development
counseling and corporate training.

The author of the work confirms that material presented in it correctly and
objectively reproduces the picture of investigated process, and all the theoretical,
methodological and methodical positions and concepts borrowed from literary and
other sources are given references to their authors.




