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PED®EPAT

CaxoBckas TarbsinHa @enopoBHa

«ByiMsiHUE yI0BJIETBOPEHHOCTH CBOCH Pad0TOil HA MOTHBALMIO K TPYA0BOM
aesiTeqabHOCTH cOTPYAHUKOB OO0 «CrarycllpopCrpoin»

Jumnomuas padota: 70 c., 41 UCTOYHUK, 3 TPHII.

KmwoueBbie caoBa: MOTHUBAIIUA, MOTUBAILIMOHHASA COEPA
JIMHHOCTHU, MOTHUBAILIUA JHOCTHMXXEHHA VYCIIEXA, MOTHUBAILIUA
N3BETAHUSA HEYJAUM, VJIOBJIETBOPEHHOCTH TPVYJIOM, OBIIAS
YJOBJIETBOPEHHOCTD, ITAPITUAJIBHA S YIOBJIETBOPEHHOCTD.

O0bekT: 60 COTpYTHUKOB OpTraHU3AIUN.

Heab: u3yuuth OCOOEHHOCTM MOTHUBAILIMOHHOW cQephl COTPYIHHKOB
OpraHU3allid U UX YJIOBIETBOPEHHOCTh TPYJAOM, a TAKKE€ BBISIBUTH XapaKTep HUX
B3aMMOCBSI3H.

MeToabl: aHanu3 JAUTEpaTypbl, METOAUKA YAOBIETBOPEHHOCTH pPabOTOU
Po3zanoBo#i, = MeTOAMKAa  HCCIENOBaHUS  MOTUBAlMU  MPOGEeCCHOHATBHOU
nesarenbHocT  I'eprdepra, ompocHuk Peana A.A  11a  BBIABJICHHS
npeo0IaJaroIIero TUIa MOTUBAIIUN, METOIbl CTATUCTUYECKOM 00pa0OTKHU JaHHBIX.

IHoryyeHHbIE pe3yJabTAThI:

- YTOYHEHBI U KOHKPETU3UPOBAHBI CYIIIHOCTh MOHSATUN «yAOBJIETBOPEHHOCTh
TPYAOM» U «MOTUBAIIMOHHAS chepar;

- BBISIBJIGHBl OCOOCHHOCTHM MOTHUBAIIMOHHOW cdepbl  COTPYIHUKOB
MNPEANPUSATUS U UX YPOBEHD YAOBIETBOPEHHOCTHU TPYJIOM;

- YCTaHOBJIEHA B3aUMOCBSI3b MEXJYy MOTHUBALIMOHHOU cepoil COTPYTHUKOB
OpraHu3allii U UX YJIOBIETBOPEHHOCTHIO TPYIOM.

Ob6sacTh NpUMeHEHHS W MNPAKTHYECKAs 3HAYMMOCTb: TIOJIyYEHHBIE
JaHHBIE U PEKOMEHJAIIMH MOXHO HCIIOJB30BaTh MJ A()PEKTUBHBIX CHOCOOOB
MOBBIIIEHUS YPOBHS MOTHUBAIMU COTPYIHUKOB OpPTaHU3AIINY.

ABTOp pabOTHl MOATBEPKIAET, YTO MPHUBEACHHBIM B paboTe Marepual
NPaBUIbHO U OOBEKTUBHO OTPAXKAET COCTOSIHME HMCCIIEyEMOro IpoLecca, a BCe
3aMMCTBOBAHHbBIE U3 JIUTEPATYPHBIX M JIPYTMX MCTOYHUKOB TEOPETUUYECKHUE,
METOJIOJIOTUYECKUE U METOJUYECKHE TOJOKEHUS U KOHIIEMINU COMPOBOKIAKOTCS
CCBUIKaMU Ha UX aBTOPOB.




PO®EPAT

Cakoyckasa Tanusana @énapayna

«Y1JIbLy 3a/1aBoJIeHACHI CBaéil mpanai Ha MaThIBALBIIO 12 MPALOYHAH
n3erHacui cynpanoynikay TAA «Crarycllpagpbya»

JeimnomHuas padora: 70 c., 41 kpbiHina, 3 TPBIKIL.

KnouaBbisi cioBsl: MATBIBALIBISI, MATBIBALIBIMHASL C®EPA
ACOBBI, MATBIBAILIbIA JACATHEHHI [IIOCIIEXY, MATBIBAILIBIA
MA3BATAHHS HAVJAUbL, 3AJABAJILHEHHE ITPAIIAU, AT'YJIBHAS
3AJIABAJIBHEHHE, ITAPLIBISAJIBHAE 3A/IABAJIbHEHHE.

AO'ekT: 60 cynparoyHikay apraHizaiibli.

MbsTa: BBIBYyYBIIbL acalOuiiBacili MaThIBallbliHA cdepbl cympanoyHikay
aprasizainplli 1 1X 3a/JaBOJICHAcIb Mpailail, a TakcaMa BBISABIIL XapakTap 1X
y3aeMacyBsi3l.

MeTaabl: T2ap THIYHBI aHANi3 1 abaryJabHEHHE JiTapaTyphl Ma MpaaMmere
JaciefaBaHHs, MeETOJbIKAa 3ajaBojieHacll mnpamail  Pa3anaBai, MeTojbIKa
nacieaBaHHs MaThIBalbll npadeciiinail n3eitHaci ['epudepra, anbiTanbHik Peana
Ha BBISYJICHHE MAaThIBAIlbll JACATHEHHS TMOCMEXYy 1 Ma30siraHHsl HAYAaubl, METaIbl
CTaTBICTBIYHAN anpanoyKi Jaa3€HbIX.

ATpbIMaHbIA BbIHIKI:

- yJaKkJaJHEHbl 1 KaHKPAThI3aBaHbl CYTHACIb MNAHALISAY «3a/1aBOJICHACIIh
npanam» 1 «MaThIBallbliHas chepay;

- BbIAYJIEHBIS acalniBacill MaThIBallbliiHA cdepbl  CcymparoyHikay
MpaJnpbIeMCTBA 1 1X y3pOBEHb 3aJJaBOJICHACIII Mpartiaii;

- YcTtansiBaHas y3aeMacyBsi3b MMaMik MaTbIBallblitHal cepail cynparoyHikay
apraHizalpli 1 1X 3a/1aBoJICHACII] TTparai.

BooOJsacupb yKbIBaHHS i IPAKTHIYHAS 3HAYHACHB: aATPHIMAHbIA 1a/13€HBIS 1
pAKaMeHJalbll MOYKHA BBIKAPBICTOYBAIlb AJ1 3(EKThIYHBIX Cllocaday MaBBIIIIHHS
V3pOYHIO MaThIBAIlbIl CyNpaIloyHIKay apraHi3alibli.

A¥yTap paboThl MauBSpIKae, IMITO MPBIBEI3EHB Y TMpaibl MaTIPHISII
nmpaBuibHa 1 a0'eKThIYHA aIIIOCTPOYBae CTaH JOCJeJHara mpampcy, a yce
3ama3blyaHblsl 3 JITApaTypHBIX 1 1HIIBIX KPBIHII TIAPITHIYHBIS, METaladaridyHbls 1
METaJIbIYHBISI CTAHOBIIIYBI 1 KaHIPMIBI CyNpaBa/Karollla CHachbUIKaMml Ha iX

ayrtapay.




ANNOTATION

Sakovskaya Tatsiana Fedorovna

“Influence of satisfaction with their work on motivation to work activity of
employees of a OO0 “StatusProfStroy”

Degree paper: 70 p., 41 sources, 3 apps.

Key words: MOTIVATION, MOTIVATIONAL PERSONALITY
SPHERE, NEED FOR ACHIEVEMENT MOTIVATION, MOTIVATION TO
AVOID FAILURE, WORK SATISFACTION, GENERAL SATISFACTION,
PARTIAL SATISFACTION.

Object: 60 employees of organization (the staft).

Subject matter: interconnection between motivational sphere of the staff
and their work satisfaction.

Objective: to study the features of the motivational sphere of the staff and
their work satisfaction, to reveal the nature of their interrelation.

Methods: theoretical analysis and generalization of the literature on the
subject matter, methodology of work satisfaction by Rozanova, methodology of
investigating of motivation for professional activity motivation by Herzberg,
questionnaire by Rean A.A. to identify the motivation to achieve success and avoid
failure, statistical data processing methods.

The results:

- the nature of concepts “work satisfaction” and “motivational sphere” are
specified and concretized;

- features of the staff’s motivational sphere and their level of the work
satisfaction are revealed;

- interconnection between staff’s motivational sphere and their work
satisfaction is determined.

Application area and practical importance: obtained data and
recommendations can be used for efficient ways to increase the level of staff’s
motivation.

Projected assumptions about the development of the research object: in
the process of further research the working-out of the program of the development
of the motivational component of staff’s professional activity by means of
influence on their work satisfaction is possible.

The author of the work confirms that material presented in it correctly and
objectively reproduces the picture of investigated process, and all the theoretical,
methodological and methodical positions and concepts borrowed from literary and
other sources are given references to their authors.




