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PE®EPAT

O0bem IUIIIOMHOM paboThl cocTaBiseT 63 crpanull. Pabora comepxkut 9 pu-
CYHKOB, 5 Tabnuil. [Ipu HanucaHuu AUTUIOMHON pabOTHI UCTIOIB30BAHO 52 MCTOYHU-
Ka.

CTPYKTVYPBI, OPTAHU3ALIMOHHBIE CTPYKTYPHI VIIPABJIEHNA,
OKOHOMUMUYECKASA HOEATEJIBHOCTH, SKOHOMUYECKAA DODODEKTUB-
HOCTb HPEJITPUATUI, COBEOIIEHCTBOBAHUE OPI'AHM3AIIMOHHOM
CPYKTVYPBL

OpranuzaiuoHHbIe CTPYKTYpPbl CTPOSITCS MO OINPEACICHHBIM MPUHIIUIIAM, KO-
TOpbIE CBSA3aHbI C TUMIOM opranu3zanuu. CoBpeMEeHHbIM MEHEKMEHT paccMaTpUBaET
HECKOJIBKO TUIIOB OpTraHU3alllH.

Lenpro aumioMHON paOOThl SBIAETCS H3YyYEHHUE THUIIOB OPraHU3aIMOHHBIX
CTPYKTYp M MX COBEPIIIEHCTBOBAHME, a TAK)KE MOBBIIMICHUE UX AKOHOMHUYECKOH 3(-
dbexktuBHOCTH Ha puMepe benopycckoro O6mectBa KpacHoro Kpecrta (BOKK).

OOBEeKTOM HCCIIeIOBAaHUS ABIISETCS opranu3anuoHHsie cTpykTypsl (BOKK).

[IpenMeToM HcClieOBaHUS ABISIETCS COBEPIICHCTBOBAHHE OPraHU3AllMOHHOMN

ctpyktypsl (BOKK) 1 noBelienne ee S5koHOMUYECKOM 3PHEKTUBHOCTH.
JluruioMHast paboTa COCTOUT U3 TPEX IJ1aB, BBEJCHUS, 3aKIIOYCHHUSI.



ABSTRACT

The volume of the graduate work is 63 pages. The work contains 9 figures, 5
tables. When writing a work used 52 source.

STRUCTURES, ORGANIZATIONAL STRUCTURES OF MANAGEMENT,
ECONOMIC ACTIVITY, ECONOMIC EFFECTIVENESS OF ENTERPRISES,
CONSERVATION OF ORGANIZATIONAL STRUCTURE.

Organizational structures are built on certain principles that are related to the
type of organization. Modern management considers several types of organization.

The purpose of the thesis is to study the types of organizational structures and
their improvement, as well as to increase their economic efficiency by the example of
the Belarusian Red Cross Society (BRCS).

The object of the study is organizational structures (BRCS).

The subject of the study is the improvement of the organizational structure

(BRCS) and the increase of its economic efficiency.
Graduate work consists of three chapters, introduction and conclusion.



PO®EPAT

AG'ém npimioMHa mpartsl ckiaanae 63 craponki. [pana 3Msimryae 9 mantoHkay,
5 ta6miu. [Ipe1 HamicaHH1 ABITIIIOMHAHN Mpallbl BBIKAPhICTAHA 52 KPBIHILIBI.

CTPYKTVYPbI, APT AHI3AIIBIMHBISA CTPYKTYPBI KIPABAHHS, DKA-
HAMIYHAS J3EMHACIIb, SKAHAMIUHA I D®EKTHIYHACILIb ITPAITIPBI-
EMCTBAY, CABEPHIEHCTBABAHHE APIAHI3ALIBIMHYIO CPYKTYPHL

ApraHizaubliiHbig CTPYKTYpbI OyIyIOIIa Ma MIYHBIX MPBIHIBINAM, SKis 3BsS3a-
Hbl 3 ThiMaM apraizanpli. Cy4acHbl MEHEIKMEHT pasrisiiaé HeKalbKi ThINay
apraHi3aIbli.

MbTaif apImaoMHal Tpaibl 3'Syisenia BhIBYUIHHE ThINAY apraHi3albliHbIX
CTPYKTYp 1 1X ¥ackaHaJI€HHE, a TaKcaMma MaBbIIIdHHE 1X dKaHaMiyHal 3(PeKThIYHACII
Ha npbikian3e bemapyckara TaBapoicTBa UsipBoHara Kpepka (BTUK).

AG'exTaM nacnenaBaHHs 3'syisera apradizanbiiabisa cTpykTypsl (B TUK).

[Ipanmeram nacnemaBaHHs 3'Ayisieliia  YIacKaHAJIIGHHE apraHizallblifHai
ctpyktypsl (BTUK) 1 naBbIsHEE sie SKaHAMI14HAN 3(DEKThIYHACIII.

JIpImoMHas mmpana CKIaIaeia 3 TpoxX riay, yBAA3€HHS, 3aKITI0UIHHS.



