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PE®EPAT

JumiomHast paboTta comepkut: 78 cTpaHuIl, 7 pUCYHKOB, 16 Tabmur, 65
VCTOYHUKOB U 7 TIPUIOKECHUM.

I'EHJIEP, I'EHJIEPHBIE OCOBEHHOCTH, VIIPABJIEHHUE,
YIIPABJIEHUECKAA HNEATEJIBHOCTHD, DODEKTMBHOCTD
YITPABJIEHM A, )KEHCKOE JIMJIEPCTBO, PYKOBOJUTEJIN-MYXYUHBI,
PYKOBOJIUTEJIN->KEHIIIMHBI.

OOBeKT ncciaeoBaHus — JIMYHOCTh PYKOBOJUTETIS.

[IpeameT uccienoBaHUsl — BIMSHHE T€HACPHBIX OCOOEHHOCTEH JIMYHOCTH
pykoBoauTens Ha 3)PEKTUBHOCTD yIpaBICHHUS.

Llens wucciienoBaHUS — BBIABUTH BIMSHHE TE€HAEPHBIX OCOOEHHOCTEH
JUYHOCTU PYKOBOJUTENS HA 3PPEKTUBHOCTD YIIPaBICHUS.

HccnenoBanus v pa3pabOTKU: TNPOBEIEH aHAIW3 HAYYHBIX HCCIEIO0BAHMMA
o MnpoOJieMe BIMSAHHS T€HIECPHBIX OCOOEHHOCTEW JIMYHOCTH PYKOBOAMTENS Ha
3 PEeKTUBHOCTD yIpaBIEHUS, H3Y4YEHbl TEHJIEPHbIE OCOOCHHOCTH JIMYHOCTHU
PYKOBOJIUTENS, ONIPENIETIEHO BIUSHUE T€HAEPHBIX OCOOEHHOCTEN PYKOBOJIUTENS Ha
3 PEeKTUBHOCTh YIIpaBliCeHUs; pa3paOOTaHbl PEKOMEHAAIIMU [0 TOBBIIICHUIO
s dextuBHocTH ynpabieHuss KVYII «Munckxnebnpom» XiebozaBong Ne3 Ha
OCHOBE BBISIBJICHHBIX F€HJEPHBIX 0COOCHHOCTEN PYKOBOAUTENCH CpEITHETO 3BEHA.

Meroasl  uccneqoBaHUS: TEOPETUKO-METOAOJOTMYECKUA  aHAIU3 U
0000IlIEHHEe  UCCIENOBAaHWWA  TEHJEPHBIX MpoOJIeM  yNpaBlICHUS, METOA
TecTupoBaHus (Metoauka MoTuBauuu ycrexa (T. Dnepc); meroauka m3beraHus
Heygau (T. Dnepc); mkana jokyca poisieBoro koHduukra ILII. T'opHocraii;
MOTHBalus TnpodeccuoHanbHoil nearenbHocTH (Metonuka K. 3ampup B
Momudukanuu A. Peana); skcnepTHas onieHKa A()PEKTUBHOCTU ACATEILHOCTH
PYKOBOJIUTEISA); METO/Ibl MAaTEMaTUYECKOM CTaTUCTUKU —  t- KpuTepuii
CrtprOgeHTA.

baza uccnenoBanus: B nccinenoBanuu npuHsum yyactue 70 pyKoBOAUTENEH
cpeadero 3BeHa KVYII «Mwunckxnebnpom» Xie0o3aBoa Ne3, u3 Hux 38 mui
MYCKOTO MoJjia 1 32 nuiia )XeHCKoro nojia. Bospact pykoBoaureneit ot 29 no 43
JeT.

[IpakTrueckast 3HaUMMOCTh PE3yJIbTATOB UCCIEA0BaHUS. Pe3yabTaThl
UCCJIeIOBAHUS MOTYT MPEACTABIATh HHTEPEC MPEXK/IE BCEro A PyKOBOAUTENEH
pPa3HOTO YPOBHS — JJIsl TOBBIIIEHUS 3()()EKTUBHOCTHU YIIPaBICHUECKOMN
NESATEIbHOCTH C YY€TOM T'€HIEPHBIX 0COOEHHOCTEH, MPU BEIOOPE YIIPaBICHIIEB
CPEIHETO U HU3IIETO 3BEHbEB, TOII-MEHEKEPOB, BBIBUKEHUH JIUI] HA
PYKOBOZSIINE JOHKHOCTH C YU€TOM I'€HAEPHBIX OCOOCHHOCTEM, a TaKxKe, JUIs
MEHE/KEPOB IO TIEPCOHAY B LIENsAX HabOpa BhICOKOKBAIU(UIIUPOBAHHOM
(TpOM3BOIUTETHLHOM ) KOMAHIbI, CIIOCOOHOW PeNIaTh 3a1a9u 000 CII0KHOCTH,
IIPYU Pa3BUTUU YNPABIEHYECKOTO MOTEHIMANIA PYKOBOAUTENIEH MY>KUMH U KEHIIIHH.



ABSTRACT

Thesis contains: 78 pages, 7 Figure, 16 tables, 65 sources and 7 appendix.

GENDER, GENDER CHARACTERISTICS, MANAGEMENT,
MANAGEMENT ACTIVITY, EFFECTIVE MANAGEMENT, FEMALE
LEADERSHIP, LEADERS-MEN, WOMEN LEADERS

Object of research — the identity of the head.

Subject of research — the influence of gender peculiarities of the personality
of the head of the management efficiency.

The purpose of the study is to identify the impact of gender peculiarities of
the personality of the head of the management efficiency.

Research and development: an analysis of scientific research on the impact
of gender peculiarities of the personality of the head of the management efficiency,
IS to examine gender peculiarities of the personality of the leader, to determine the
influence of gender characteristics of the head of the management efficiency;
developed recommendations  for  improving  management  efficiency
«Minskhlebprom» Hlebozavod Ne3 on the basis of identified gender peculiarities
of middle managers.

Methods of research: theoretical and methodological analysis and synthesis
of studies of gender issues management; testing method (methods of motivation of
success (T. Ehlers); the method of avoiding failure (T. Ehlers); the scale of locus of
role conflict PPT Ermine; motivation of professional activity (the technique by K.
Zamfir in modification by A. Rean); assessment of efficiency of activity of the
head); methods of mathematical statistics — student t-test.

Base of research: the study involved 70 middle managers of KUP
"Minskhlebprom" Hlebozavod number 3, including 38 males and 32 females. Age
of executives from 29 to 43 years.

The practical significance of the research results. The results of the study may be
of interest primarily to managers of different level to improve the effectiveness of
management activities gender-specific, when selecting managers of middle and
lower units, top managers nominate individuals for leadership positions, gender
characteristics, and for HR managers to recruit highly skilled (productive) team,
able to solve tasks of any complexity, the development of the management
capacity of heads of men and women.



PO®EPAT

JIpITuIOMHasT Tipana 3Mmsindae. /8 crapoHak, / MairoHkay, 16 Tabmin, 65
KPBIHII | 7 magaTkay.

T'EHJAP, TEHJAPHBIS ACABJIIBACIII, KIPABAHHE, KIPAVHIYAS
JI3EMHACIIb, DPEKTBIVHACIIP KIPABAHHS, )KAHOUAE JIIJOPCTBA,
KIPAYHIKI-MYXYbIHEI, KIPAYHIKI-)KAHUBIHbI

AOG'exT maciemaBaHHS — aco0a KipayHika.

[IpagmeT nacnemaBaHHS — VYIUIBIY TEHIIPHBIX acalmiBacIssy acoObl
KipayHika Ha 3()eKThIYHACIb KipaBaHHSI.

MbTa nacnenaBaHHS — BBISBINB YIUIBIY TEHIAIPHBIX acabiiBacIsy acoObI
KipayHika Ha 3(DeKThIYHACLb KipaBaHHS.

JlacneqaBanHi 1 pacmpainoyki:  MOpaBeA3€Hbl  aHalll3  HaBYKOBBIX
JacieaBaHHsAy ma npadieme YIUTIbIBY FeHIPPHBIX acadiiiBacisy acoObl KipayHika
Ha OJ(EeKThIYHACUb KipaBaHHS, BBIBYYaHbl TE€HADPHBIS acabmiBacil acoObl
KipayHiKa, BbI3HA4YaHbl VYIUIBIY TEHIPPHBIX acabiiBaclsgy KipayHiKa Ha
a(eKThIYHACIb KipaBaHHS;, paclpalaBaHbl pIKaMEHAAIbll TMa TaBBIIIPHHI
sadexThiyHacil kipaBanHa KVYII «Minckxnebnpam» XnebazaBog Ne3 Ha acHOBE
BBISTYJICHBIX T€HDPHBIX acalaiBacugy KipayHIKOY Csp3HsAra 3BsiHa.

Mertanpl gaciieaBaHHs: T3ap3ThIKa-METalajariuibl aHaii3 1 abaryJibHEHHE
JacieaBaHHsAy TEeHIPPHBIX MpaldjieM KipaBaHHS; METaJ TACTaBaHHS (METOJbIKa
MatbiBailpli nocnexy (T. Dnepc); meronwika mnazosiranHs Hsynau (T. Dmepc);
mkana jokyca posenara kanduikry I1. I1. I'apnacraii; maTeiBanbia npadeciiinai
n3eitHactl (metonbika K. 3amdip y Manbidikansii A. Prana); skcriepTHas arpHKa
aeKThIYHACH A3eWHACIl KIpayHiKa); MeTaJbl MaTAMaTblyHAW CTaTBICTBIKI — t-
KpBITApbI CT'IOADHTY.

baza pnacnenaBanui: VY pgaciemaBaHHi mOpbiHsUT yazen 70 kipayHIKOY
capanuara 3BsHa KVYII «MinckxneOnpam» XinebazaBox Ne3, 3 ix 38 acob
MY>KYBIHCKAra moity i 32 acoObl KaHOUYAra Moiy. Y3pocT KipayHikoy ax 29 na 43
razioy.

[IpakThiuHass 3HayHACIL BBIHIKAY JaciefaBaHHs. BbIHIKI JaciieaBaHHS
MOTYIIb TTpaACTaYISIb I[IKaBaCIlh TIEPI 3a Yce s KipayHIKOY po3Hara Y3poyHIo —
JUISl TIaBBIIMIPHHS 3(EKThIYHACHI KipayHilKail J3eWHAcll 3 yIJiKaM TeHAIPHBIX
aca0iiBacIsy, Mpbl BbIOApHI KipayHIKOY CSAp3AHSATA 1 HLKJMIIAara 3BEHAY, TOI-
MBHA/KApay, BBUIYUYIHHI aco0 Ha KIpyroubld Macaabl 3 YJiKamM TeHA3PHBIX
acaOmiBaciisly, a Takcama, JUIsl MEHEKIpay IMa TmepcaHaly y Mi3Tax Habopy
BbICOKaKBatidikaBaHail (MpaayKIbliiHAM) KaMaH/bl, 3/10JIbHAall BhIpalIalb 3a7adbl
T000#1  CKJIaJaHaci, Mpbl pas3Billlll KipayHilKara MNaT HIBIITY KIpayHIKOY
MY’KYbIH 1 )KaHYBIH.



