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PE®EPAT

O06beM TUIIOMHOM paboThl cocTaBiseT /4 ctpanull. PaGorta coaepxut 5
pucyHkoB, 13 Ttabnun, S5 npunoxkeHuid. [lpm HamucaHuW AUIIIOMHOM palOOTHI
WCIIOJIb30BaHO 57/ UCTOYHUKOB,

PBIHOK  TPYIA, ®AKTOPbI KOHKYPEHTOCIIOCOBHOCTHU,
KOPIIOPATHMBHASA  KVJIBTYPA,  VIIPABJIEHME  ITEPCOHAJIOM,
TPYAOEMKOCTD, BBIPABOTKA, 3APABOTHAS IIJIATA, ITEPCOHAUJIL.

B nocnennee necAaTtusnieTMeé B COBPEMEHHOM MpakTUKE OTMEYAETCS
YCTOMYMBO PACTYIIMM MHTEPEC YUYEHBIX U CHELHUATUCTOB K COBEPIICHCTBOBAHUIO
CUCTEMbI ympaBjeHusi nepcoHasoM. OO0 HTOM CBHAETENLCTBYET OOJBIIOE
KOJMYECTBO NyONUKAlMK, JUCCEpTalMii, OTpa)XaroluX BOCTPEOOBAHHOCTH
00IIIECTBOM Y4e€OHO-METOAMYECKUX M TMPAKTUYECKUX peKoMeHaanuid B cdepe
Pa3BUTHS YIIPABIICHUS [TEPCOHATIOM.

Llenpr0o AUIUIOMHOM paOOThl SIBISIETCA KaJpOBOE IJIAHUPOBAHUE B
NOTPEOHOCTH TEPCOHAJIa Ha MPEANPHUATHH, BBISBICHHUE MPOOJIEM U pa3padoTKa
MPaKTUYECKUX PEKOMEHAAIUN 10 MPUMEHEeHUI0 Hanbosiee 3phekTuBHBIX HopM U
METOJI0B TIaHUpoBaHud KaJipoB Ha mpuMepe COAO «MuHck-Jlagay.

Oo0bekToMm uccienoBauud asigercss COAO «Muuck-Jlamay.

[IpeameToM wuccienoBaHUs SBISETCS CHUCTEMa KaJIpOBOrO IJIAHUPOBAHUS
NOTPEOHOCTH B MEPCOHANE MPEIITPUITHS.

JurmoMHass paboTa COCTOMT M3 TpeX TIJaB, BBEICHHUA, 3aKIIOYCHUS U
MIPUIIOKEHUM.



ABSTRACT

The volume of the thesis makes 74 pages. Work contains 5 drawings, 13
tables, 5 appendices. When writing the thesis 57 sources are used.

LABOUR MARKET, COMPETITIVENESS FACTORS, CORPORATE
CULTURE, HUMAN RESOURCE MANAGEMENT, LABOUR INPUT,
DEVELOPMENT, SALARY, PERSONNEL.

In the last decade in modern practice steadily growing interest of scientists
and experts in improvement of a personnel management system is noted. A large
number of publications, the theses reflecting a demand society of educational and
methodical and practical recommendations in the sphere of development of human
resource management testifies to it.

The purpose of the thesis is personnel planning in need of personnel at the
enterprise, identification of problems and development of practical
recommendations about application of the most effective forms and methods of
planning of shots on the example of SOAO «Minsk-Lada».

Object of a research is SOAO «Minsk-Ladax.

Object of research is the system of personnel planning of need for personnel
of the enterprise.

The thesis consists of three heads, introduction, the conclusion and
appendices.



PO®EPAT

AOG'éM ngwpiruTOMHAW Tparpl  ckiagae /4 craponak. [Ipama 3msmyae 5
MamoHkay, 13 Ttabmiu, 5 mnpeiknagaHHsay. [Ipsl HamicaHHi OBITUIOMHAM mparisl
BBIKapbICTaHa 57 KPbIHIII.

PBIHAK  IIPALIbI, @ ®AKTAPbBlI  KAHKYPOHTA3IOJIBHACL],
KAPITAPATBIVHAS KVYJIBTVYPA, KIPABAHHA [TEPCAHAJIAM,
ITPAITAEMKACIIb, BBITIPALIOYKA, 3APABOTHAS TJIATA, IIEPCAHAJL

VY amomHsie a3ecsriroaa3e ¥ cydacHad MPakKThHIIBl af3HavyacIia yCTomBa
paciie IikaBacIlb HaByKOYyIay 1 CIHEUbLUIICTaY Ja YHacKaHAJICHHS CICTIMBI
KipaBaHHs miepcaHanam. [Ipa raTa CBeAUBIb BsUTIKAs KOJBKACIh ITyOJIKAIThIH,
JpICEepTalbIi, SKiS aJIIOCTPOYBaIOIh 3amarpabaBaHacllb I'paMaJCcTBaM By4d0Ha-
METAJbIYHBIX 1 TPAKTHIUHBIX pPIKAMEHJAIBIA Yy c@epbl pa3Bills KipaBaHHS
nepcaHasam.

MbTaii npImioMHal mparsl 3'aynsenia KaapaBae miaHaBaHHe ¥ naTpiOHacIi
nepcaHagy Ha MpaanpbleMCTBE, BBISYJICHHE MpaliieM 1 pacipaioyka NpakThIYHbIX
poKaMeHJalblii mMa VKbIBaHHI HaiOombil 3(exThyHBIX (opMm 1 Meragay
riaHaBaHHA kaapay Ha npeikiaana3ze CAAT «Minck-Jlaga».

Ab'extam nacnenaBanss 3'synsenna CAAT «Minck-Jlagay.

[IpagmeTam nacnemaBaHHS 3'Ayiseriiia cicTdMa KajpaBara IUTaHABAHHS
naTpa0HacIi ¥ nepcaHaie mpaarnpbleMCcTBa.

JlplmioMHast mpara CKJajgaenia 3 TPOoX TJay, YBSA3€HHS, 3aKIIOUdHHS 1
IPBIKIAJAHHSY.



