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PE®EPAT

O06BEM muruIoOMHON paboThl cocTaBisger 77 ctpanull. Pabora coxepxkut 10
pucyHkoB, 8 Tabmwui, 2 mnpuinoxeHud. Ilpu HamucaHuM ITUTIIIOMHON PpPaOOTHI
HCII0IB30BaHO 45 MCTOYHUKOB.

MOTHUBALIUA, VIIPABJIEHUE IIEPCOHAJIOM, COLHMAJIBHO-
[NCUXOJIOTMYECKUE METO/IbI, COBEPIIEHCTBOBAHMN:I
MOTHUBALIMU COTPY JHHUKOB.

AKTYyaJIbHOCTh HUCCIIEIOBaHUS 00YCIIOBJIEHA TEM, YTO CETOHS OOJIBIITUMHCTBO
NPEANPUATHNA pa3padaThIBalOT U BHEAPSIOT Pa3IMYHBIC CHCTEMbI MOTHBHPOBAHUS
nepcoHasa.

[loHaTre MOTHBalMM TECHO CBS3aHO C MPOOJIEMOHN  ympaBieHUs
nepcoHajgoM. HoBble SKOHOMHYECKHE OTHOIICHHS, MOPOXKJICHHBIC IEPEXOIHBIM
MepHUOJOM, BBIJIBUTAIOT M, HOBBIE TpeOOBaHHS K TMEPCOHATy. DTO HE TOJIBKO
nmoaoop, 00yueHue U pacCTaHOBKa KaJpoB, HO U (OPMUPOBAHHNE HOBOTO CO3HAHMUS,
MEHTAJIUTETA, a, CJICAOBATEIIFHO, 1 METOJOB MOTHBAIIUH.

Lenp  aumuomMHOM ~ pabOTBl  —  HM3Y4YCHHUE  BJIMSHUS COLMAIBHO-
MICUXOJIOTHYECKUX (PaKTOPOB yIPABJICHUS Ha MOTUBAIIUIO COTPYIHUKOB.

Oo6bexT uccnenoBanus — ['YK «Jlenensckuii Llentp pemecemn».

[Ipenmer wuccrnenoBaHUS —  COMMAIBHO-TICUXOJIOTHYECKHE  (HDaKTOPHI
yIpaBJIeHUS.

JlutimomHas paboTa COCTOUT U3 TPEX IJ1aB, BBEJACHHUS, 3aKIIFOUCHUS U
MIPUIIOKCHMUS.



ABSTRACT

The volume of the thesis is 77 pages. The work contains 10 figures, 8 tables,
2 appendix. At the writing of the thesis, 45 sources were used.

MOTIVATION, PERSONNEL MANAGEMENT, SOCIAL-
PSYCHOLOGICAL METHODS, IMPROVEMENT OF MOTIVATION OF
EMPLOYEES.

The relevance of the study is due to the fact that today most enterprises
develop and implement various systems for motivating staff.

The concept of motivation is closely related to the problem of personnel
management. New economic relations generated by the transition period, put
forward, and new requirements for staff. This is not only the selection, training and
placement of personnel, but also the formation of a new consciousness, mentality,
and, consequently, methods of motivation.

The purpose of this graduate work is to study the influence of socio-
psychological management factors on the motivation of employees.

The object of the research is the Lepel Center for Crafts.
The subject of the study is socio-psychological management factors.

Graduate work consists of three chapters, introduction, conclusion and
appendix



PODEPAT

AG'€éM npITIOMHAM Tpambl ckiamae 77 crapoHak. llpama 3msimyaae 10
MamioHKay, 8 Tabmin, 2 magatkay. llpbl HamicaHHI JBIIJIOMHAid — Tparlbl
BBIKapbIcTaHa 45 KpbIHIII.

MATBIBAIIbIS, KIPABAHHA TIEPCAHAJIAM, CALBIAJIbBHA-
[ICIXAJIATTYHbIA  METAJIbI, VYJIACKAHAJIEHHE  MATBIBAIIbII
CVIIPALIOVHIKAYV.

AKTyanpHACIIb Jaclie/laBaHHS a0yMOYJI€Ha ThIM, INTO CEHHS OOJNBIIACIH
MPaANPHIEMCTBAY PacIparioyBarIh 1 YKapaHSIIONh PO3HBIS CICTOMBI MAaTHIBAIIbI
nepcaHaiy.

[Tansiiie mMaThIBallbli LIECHA 3Bsi3aHa 3 MpabsiemMall KipaBaHHS IepcaHaliaM.
HoBbis SKaHaMiuHBIS aJHOCIHBI, CHAPOKAHBIA TEPAXOJHBIM  IEPBIsIaM,
BBUIy4YaloOllb 1, HOBBISI TNaTpabaBaHHI Ja mepcaHany. ['dTa He TOJbKI magdoop,
HaByYaHHE 1 paccTaHOyKa Kajpay, aje 1 (apmipaBaHHE HoOBara CBSIOMACII,
MEHTAIITATY, a, TAKIM YbIHAM, 1 METaJiay MaThIBalIbII.

MbTa apIoMHal Tpaibl — BEIByYIHHE VIUIBIBY CallbIsUIbHA-TICIXATariuHbIX
(dakTapay KipaBaHHS Ha MaThIBALIbIIO CYNpPALlOYHIKaY.

Ab'ext nacnenaBanns — JIYK «Jlenenbcki L[pHTp pamécTBay».

[IpanMet nacnenaBaHHs — calblsIbHA-TICIXATArYHbISA (hakTaphl KipaBaHHS.
JpImioMHas pana cKiiajaeiiia 3 Tpox riay, yBoJ31H, 3aKIF0YIHHS 1 1aJlaTKa.



