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PE®EPAT

O0beM AUIIIOMHOM paboThl cocTaBisieT 73 ctpanuil. Pabota comepxur 4 pu-
cyHka, 17 Tabmun, 5 npunoxxenui. [Ipy HanmucaHWUU TUTIIOMHONW pabOThI MCIOJIB30-
BaHO 47 UCTOYHUKOB JIUTEPATYPHI.

KAJZIPOBASA TTOJIMTUKA, TPYJOBBIE PECYPChI, OITVIATA TPYJA,
CTUMVYJIMPOBAHUE TPY JIA.

Tema kypcoBoil pabOThl aKkTyallbHa MOTOMY, YTO B YCJOBHUSIX TJI00aTU3aINU
HPKOHOMUKHU Ha OEJOPYCCKUIM PHIHOK BBIIIUIO JOCTATOYHO MHOTO MPEANPUSATUH, KOTO-
pbI€ HUCIIOJIB3YIOT HECKOJIBKO APYTHU€ IMOAXOAbl K YIPABICHUIO, B TOM YHUCIIE U K
YIIPABJICHUIO TIEPCOHAIIOM.

[lenb pabOThl — MPOAHAIM3UPOBATH U BBISIBUTH BO3MOXKHBIE MYTH MOBBIILICHUS
s PexTUBHOCTU coBeplieHCTBOBaHUA KaapoBoi moauTuku OAO «bBAA3».

JUIst TOCTHKEHUS 1IEIH HEOOXOMMO PEUIUTh CIIEIYIOUIUE 3a1a4u:

1. PaccMoTpeTh cosiepKaHue U 1EIH KapOBOU MOJUTUKHU.

2. I3yunTh 0OCOOCHHOCTHM CHCTEMBbI OIUIaThl M CTUMYJIMPOBAHHS TpyAa
IIepCcoHaIa.

3. UccaenoBath ocobeHHOCTH KaipoBoii MOMUTUKH OAO «BAA3».

[Ipennoxuth NPUOPUTETHBIE HAMpaBiICHUS NOBBINIEHUS 3PHEKTUBHOCTH
MPOU3BOJICTBA HA OCHOBE KOJUIEKTUBHBIX ()OPM OpraHU3alMd W CTUMYJIUPOBAHUS
tpyna B OAO «bAA3».

O0bexToM uccienoBanus apisercs Tpyaooi noreruanl OAO «bAA3y.

[Tpenmerom ucciienoBanus ABISIOTCS TpyAoBbie oTHOLIEHHS B OAO «BAA3».

JurioMHast paboTa COCTOMT W3 TpeX TJIaB, BBEJCHUS, 3aKIIOYCHUS U
IIPUIIOKEHHM.



PO®EPAT

AG'éM nmpImIoMHAM Tpanpl ckiamae 73 craponak. [Ipama 3Msmrgae 4 MamtoHKa,
17 tabmiu, 5 npeiknaganasay. [Ipel HamicaHHI JBIMJIOMHAN Mpaisl BeIKapbicTaHa 47
KPBIHIILL JITapaTyphl.

KAJIPABAS TIAJIITBIKA, TIPAITOYHBISI PACYPCHI, ATIJTATA TIPAITBI,
CTBIMVYJISABAHHE ITPAILIBI.

Toma kypcaBoil mparpl akTyaJibHas TaMy, IIITO Ba YyMoBaxX Triadari3allsli
PKaHOMIKI Ha Oenapycki pbIHaK BBIMILIA JOCHIIL IIMAT MPAANpPbIEMCTBAY, SKis
BBIKAPBICTOYBAIOLb HEKAJIbKl I1HIIBIS MAAbIXOAbI Ja KipaBaHHsS, y ThIM JIKy 1 Ja
KipaBaHH1 IIEpCcaHaIaM.

Mbara mpanbl — MpaaHalii3aBailb 1 BBISIBIL MardbIMbISl IUISIX1 MaBBIIMIIHHS
aexThIYHACI YaackaHaieHHs kaapaBail namiTeiki AAT «BAA3».

Jlnia nacsirHeHHsT MATHI HeaOX0/THA BRIPAIIBIIh HACTYITHBIS 33a4bl:

1. Pasrienzens 3MecT 1 MATBI KaipaBaii MaiThIKI.

2. BriByubllb acabmiBaciii CICTAMBI aruiaThl 1 CTBIMYJISIBAHHSI Mpailbl mepca-
Hay.

3. NacnenaBaib acabmiBacii kaapasail namteiki AAT «BAA3».

[IpananaBaub  OPBIAPBITITHBIL ~ HAOpaMKl  HaBBIBHHA — 3(EKThIYHACI
BBITBOPYACLII HA aCHOBE KaJIEKTHIYHBIX (pOpMay apranizaubli 1 CTEIMYJISIBAHHS MPallb
Vv AAT «bAA3».

Al'exTaM nacnenaBanHs 3'synsera npanoyHsl nat bl AAT «BAA3».

[Ipanmeram nacnenaBaHHs 3'SyJsONA  MOparloyHbis afgHOCiHBL ¥ AAT
«bAA3».

JIpltuioMHast Tpara CcKjaajaelia 3 TpPoX TIJay, YBSA3EHHS, 3aKJIIOUIHHS 1
JlaiaTkay.



ABSTRACT

The volume of the thesis is 73 pages. The work contains 4 figures, 17 tables, 5
appendices. When writing the thesis used the 47 literature sources.

PERSONNEL POLICY, LABOR, LABOR, STIMULATION OF LABOR.

The theme of course work is relevant because in the context of globalization of
the economy on the Belarusian market left a lot of companies that use several other
management approaches, including management personnel.

The aim of this work is to analyze and identify possible ways of increase of ef-
ficiency of improvement of personnel policy of OJSC «BAAZ».

To achieve the goal you must accomplish the following tasks:

1. To consider the content and objectives of personnel policy.

2. To study the characteristics of the system of payment and motivation of per-
sonnel.

3. Explore the features of personnel policy of OJSC «<BAAZ».

To offer priority directions of increase of efficiency of production on the basis
of collective forms of organization and incentives at JSC «BAAZ».

The object of study is employment potential of OJSC «BAAZ».

Subject of research are labor relations in JSC «<BAAZ».

Thesis consists of three chapters, introduction, conclusion, and applications.



