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PED®EPAT I[I/IHJIOMHOﬁ PABOTBbBI

OObeM IUITIOMHOW paboThl cocTaBisgeT 62 CTpaHUIBl, OHA COAEPKUT 14
PUCYHKOB, | nmpuinoxenue u 49 UCroab30BaAHHBIX NCTOYHHUKOB.

KitoueBbie ) (0): 2R acCepTUBHOE NOBE/ICHHE, aCCepPTUBHOCTb,
KOHKYPEHTOCIIOCOOHOCTh, KOHKYPEHTHOCTh, (PAKTOpPhI aCCEPTUBHOTO IOBEICHUS,
KayecTBa AaCCEPTUBHOTO TOBEACHHS, OCOOEHHOCTH KOHKYPEHTOCTOCOOHOM
JUYHOCTH.

OOBEKT ucCIeN0BaHUA: ACCEPTUBHOE MOBEJEHUE COTPYIHUKOB PA3IHUYHOIO
CTaTyCHOT'O YPOBHSI.

[Ipenmer wHccineqoBaHMs: B3aUMOCBS3b ACCEPTHUBHOIO TOBEIEHUS U
KOHKYPEHTOCIIOCOOHOCTH COTPYTHUKOB Pa3JIMYHOTO CTATyCHOTO YPOBHSL.

Ilens wnccnenoBaHUs: BBIIBUTH B3aMMOCBSI3b ACCEPTHBHOIO MOBEACHHS U
KOHKYPEHTOCIIOCOOHOCTH COTPYTHUKOB Pa3JIMYHOTO CTATyCHOTO YPOBHSL.

MeTon00rMYecKUM OCHOBAHUEM HCCIEOBAHMS SIBISIETCS MHOT0OCEBast
Mozenb "moBeneHus: npeogoneHus" C. XoOdomi, B KOTOpPOHl MpeojolieBarolee
MOBEJICHUE paccMaTpUBAeTCs Kak cTparerus (TEHACHLMs) MOBEACHUS HAa MyTH
MPEOJOJICHUSI CTPECCOBBIX CHUTyallUd W JOCTHXKEHUS 3HAYUMBIX pPE3yJbTATOB.
JlanHasi Mozenb OCHOBaHAa Ha IOBEJECHYECKOM MOAXOJE, YTO IMO3BOJISIET OoJjee
muddepeHIMpOBaHHO TOJOMTH K  TMOHMMAaHHWIO TOBEIEHYECKHX CTpaTeruit
COTPYJHHUKOB B 3aBUCUMOCTH OT CUTYallMu U JINYHOCTHBIX OCOOEHHOCTEH.

Mertononornueckomn 0COOEHHOCTBIO UCCJIe0BaHUs npooeM
KOHKYPEHTOJIOTUM SIBJISIETCS. €€ MEXIUCUUIUIMHApHbIA xapakTtep. CoriacHo
IICUXOJIOTO-NIEAATOTMYECKOMY ~ aHanu3y, npoBeaeHHoMmy B. W. Amnzapeessim,
OTHOCUTEIBHO KAYECTB, XapaKTEPHU3YIOMIMX KOHKYPEHTOCHIOCOOHOCThH JIMYHOCTH,
OH BBIACIHMI PsJl CUCTEMOOOPA3yIOUIMX XapaKTEPUCTUK, OMPEIESISIOUIUX
KOHKYPEHTOCIIOCOOHOCTh JIMYHOCTH.

IIpu U3y4YECHUU IIOHATUH aCCEepPTUBHOIO [IOBEACHUS 51
KOHKYPEHTOCIIOCOOHOCTH OBUT BBISBIEH PSAJ XAPAKTEPUCTUK, MPUCYIIUX KaK
OJTHOMY, TaK W Jpyromy noHATUsM. [loydeHHbIE pe3ynbTaThl HCCIEAOBAHUS
CBUJETENBbCTBYIOT O TOM, YTO Takhe (PEHOMEHBI, KaK aCCEpTUBHOE MOBEACHHE U
KOHKYPEHTOCIIOCOOHOCTh, ~ B3aUMOCBsi3aHbl.  [lOCKONIBKY Kak  accepTHBHOE
MOBEACHHE, TaK M KOHKYPEHTOCIIOCOOHOCTh CHOCOOCTBYIOT —pa3BUTHIO H
CTAHOBJICHUIO YCIICIIIHOM, YBEPEHHOW WM HE3aBUCUMOW JIMYHOCTH, PE3YJIbTAThI
UCCJIEIOBaHUA MOTYyT OBITb MCIHOJIB30BAHBI [UJISl TMPOBEACHHUS TPEHUHIOB M
oOy4arolux NporpaMM COTPYIHUKOB B OPTaHM3ALUSAX C LETIBI0 Pa3BUTHS Y HUX
JAHHBIX KayeCTB. YBEPEHHBbIE M LEJICYCTPEMIICHHbIE COTPYAHUKH, CHOCOOHBIE
BBIZICPKMBATh  BBICOKMHA  yYpPOBEHb  JIMYHOCTHOM M MpO¢ecCHOHATBHOU
KOHKYpPEHILIUH, OyIyT CIOCOOCTBOBATH YCNEXY U MPOIBETAHUIO OpPraHu3aluu, B
KOTOpOW OHHU pabOTaroT.



PO®EPAT JBIIIIOMHAM PABOTbI

AG'éM npITUIOMHAH Tpallbl CKilagae 62 CTapoHKI, siHa 3MAII4yae 14 MaitoHKay,
1 npeikinaganse 1 49 BbIKAPBICTAHBIX KPBIHILI.

KirouaBblsi ~ CIIOBBI:  acCOPTBHIYHBIS ~ MABOA3IHBI,  ACCOPTHIYHACLIb,
KaHKYPAHTA3/10JIbHACIIb, KAHKYPAHLBIS, (paKkTapbl acCIPTHIYHBIX MaBOJ31H, AKACI[l
aCCOPTHIYHBIX MaBO/A31H, acaliiBacili KAaHKYPIHTA30JIbHAM acOOBI.

AO'ekT nacienaBaHHsS: ACCOPTBHIYHBIS MABOJ31HBI CYIpaLOYHIKAy poO3Hara
CcTarycHara y3poyHIo.

[IpagMer naciegaBaHHS: Y3aeMacyBsi3b  aCCOPTHIYHBIX MMaBOJ3IHAY 1
KaHKypPIHTA3/10JIbHACIII CYIIpallOyHIKay po3Hara ctaTycHara y3poyHIo.

MbhTa nacnenaBaHHs: BBISBILb Y3a€MacyBsi3b acCCOPTHIYHBIX MaBOJA3IHAY 1
KaHKypPIHTA3/10JIbHACIII CYIIpallOyHIKay po3Hara ctaTycHara y3poyHIo.

Merananariynaii majcraBail  gacienaBaHHs 3'SyIsiella MHOTaBaceBOM
Mampal "maBomaziH nepaanoieHHa" C. XoOdamn, y sSKoi mepaaosibBarolIybls
MaBOJ31HBI pa3DSIAIONIA SIK CTPATAris (TAHIDPHIBIA) TABOA3IH HAa NHUIAXY
nepaajioNeHHs] CTPICaBBIX CITyallblil 1 JacsATHEHH1 3HAYHBIX BbIHIKAY. Jlan3eHas
MaJ3Jib 3acHaBaHa Ha NABOJHILKIM MaJbIXO[3€, IITO Ja3Bajigie  OoJbII
nblpepaHIIbIpaBaHa MabICIll Aa pa3yMEHHs AaBOJHILKIX CTPATATiN CynpaloyHikay
y 3aJIe’KHACII] a CiTyallbll 1 acCO0ACHBIX aca0iBacIsy.

Merananariynaii aca0OiiBaclio JAaciiefaBaHHsA MpadiieM KaHKYpIHTaJOrii
3'synsenua sie MDKIBICHBIIIIHAPHBI XapakTap. 3rojiHa Icixoara-nenarariyHamy
aHamizy, mnpaBeazeHamy B. 1. AnapaeBbiM, aaHOCHa  sKacusy, —sKis
XapaKTaphI3ylollb  KaHKYypIHTA3A0JbHACIh  acoObl, €H  BBUIYYBLYy  LIdpar
CICTAMAYTBapAIbHBIX XapaKTapbICTHIK, SIKiS BbI3HAYAIOLb KaHKYpPIHTa310JbHACIh
acoOBbl.

[Ips1 BBIBYUYIHHI MaHALLAY aCCOPTBIYHBIX NaBo/31HAY 1
KaHKYPAHTA3/10JIbHACI OBbIY BBIAYJIEHBI HIPpAr XapaKTapbICTHIK, YJIACIIBBIX SK
aJHaMy, TaK 1 ApyromMy MaHsMIsAM. ATpbIMaHbIs BBIHIKI JacieaBaHHs cBeayalp ad
TBIM, ILITO TaKisd (PEHOMEHBI, SIK aCCOPTHIYHBIS TABOA3IHBI 1 KAHKYPIHTA30JbHACIb,
y3aemMa3BsA3aHBbI. [lakonbki  SIK  acCAPTBIYHBIA  NABOA3IHBI,  Tak 1
KaHKYPOHTA3/I0JIbHACIL  CHPBISIIOLb  PA3BILLIO 1 CTAHAYJICHHIO TMaclsXoBaM,
yIoyHEHal 1 He3ajexHal acoObl, BBIHIKI Jaclie]aBaHHS MOTYLb OBIIb
BBIKAPBICTAHBl  JUIsl NPaBSA3E€HHS TPIHIHTay 1 HaByYaJbHBIX Iparpam
CyNpaloyHIKay y apraHizalblsax 3 MOITall pasBilusg ¥y 1X JaJ3€HBbIX SKacIsy.
VYIByHEeHbId 1 MATaHAKIpaBaHbIs CYNPALOYHIKI, 3[0JbHBIS BBITPHIMIIIBAIL BBICOKI
V3poBeHb acobacHail 1 mpadeciiiHail KaHKyp3HI[bIl, Oyayllb CHpPbISALb MOCHEXY 1
POCKBITY aprasizalpli, y IKOi sHbI IPAIYOIlb.



GRADUATE THESIS SUMMARY

The volume of diploma is 62 pages; it has 14 pictures, 1 attachment and 49
references.

Key words: assertive behavior, assertiveness, competitiveness, competition,
factors of assertive behavior, qualities of assertive behavior, features of
competitive person.

Object of research: assertive behavior of employees of different status levels.

Subject of research: connection between assertive behavior and
competitiveness of employees of different status levels.

Goal of research: identify the relationship of assertiveness and
competitiveness of employees of different status levels.

The methodological basis of this study is multi-axis model called “coping
behavior” by S. Hobfoll, in which coping behavior is observed as strategy
(tendency) of behavior by overcoming stress situations and achieving significant
results. This model based on behavioral approach, which allows estimating
behavioral strategies of employees in dependence of situation and personal features
more differently to understand them more deeply.

The methodological feature of the competitive problems is its
interdisciplinary nature. According to psycho-pedagogical analysis conducted by V.
Andreev, regarding the qualities that characterize the competitiveness of the
individual, he identified a number of systemically important characteristics that
determine the competitiveness of the individual.

In the study of the concepts of assertiveness and competitiveness were
identified a number of characteristics inherent in both one and the other concepts.
These results suggest that such phenomena as assertive behavior and
competitiveness are interrelated. Since both assertive behavior and competitiveness
help in development and becoming successful, confident and independent person.
The study results can be used for training and educational programs in
organizations in order to develop their personal qualities. Confident and motivated
employees, who are able to withstand a high level of personal and professional
competition, will contribute to the success and prosperity of the organization in
which they work.



