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PE®EPAT JJUIIJIOMHOM PABOThHI

Juninomuas pabota 65 ctp., 7 puc., 2 npui., 50 HICTOYHUKOB

B3ANUMOCBA3b 3AHNIUTHBIX MEXAHMU3MOB JIMYHOCTU U
YPOBHA CYBBEKTHMBHOI'O KOHTPOJIA Y MEHE/IXKEPOB

OOBeKT ncciae10BaHus: 3alIUTHBIE MEXaHU3MbI MEHEIKEPOB.

[IpeameT uccieqoBaHus: B3aUMOCBSA3b 3aIIUTHBIX MEXAHU3MOB JIMYHOCTH H
YPOBHS CyOBEKTUBHOTO KOHTPOJISI Y MEHEIKEPOB.

Llens naHHOW palOTHI: BBIABUTH B3aUMOCBS3b 3aIUTHBIX MEXaHU3MOB
JMYHOCTH U YPOBHS CYOBEKTHBHOTO KOHTPOJISI Y MEHEIKEPOB.

Meron npoBeneHus: padoThl: METO ONpPOca C MOMOILBIO METOJAUK OIPOCHUK
«MHIEKC XU3HEHHOTO CTUJIS», OMPOCHUK «YPOBEHb CYOBEKTHBHOIO KOHTPOJIS
(YCK)

[lomy4yeHHble  pe3ysibTaTbl  MOXKHO  YYHUTBIBaTh IPU  MOCTPOCHHUH
pa3HOOOpa3HbIX OLEHOYHBIX M TPEHUHTOBBIX MPOUEAYp, [ pa3paboTKu
JUYHOCTHO-OPUEHTUPOBAHHBIX KOPPEKIIMOHHBIX MPOrPaMM, CECCHIl KOYYHMHTa,
OpU  COCTaBJICHUM  PEKOMEHAAIM MO0  WHAUBUAYAIIbBHOMY  Pa3BUTHIO
YIPABJICHYECKOTO0 MOTEHIHANA. JlaHHBbIE MPOBEACHHOTO MCCIECIOBAHUS MOTYT
UCIIOJIB30BaThCA B CHCTEME NPO(PEeCcCCHOHAIBbHOM MOJATOTOBKM IICHUXOJIOTOB,
CHEUATU3UPYIOIINUXCS B o0nacTu OpraHU3alMOHHO-YIIPABIEHYECKOTO
KOHCYJIbTUPOBaHUS, B CHUCTEME IMOBBIMICHUS KBAIM(DHUKALMKA MEHEIKEPOB IO
nepcoHagy H JAPYrux paOOTHUKOB KaJpOBBIX Clyx0. Takxke pe3yibTaThl
UCCJIEIOBAHUSI MOTYT OBITh HMCIIOJBb30BaHbI CIy:K0aMU MepcoHana KOMMEPYECKHUX
OpraHu3alyid B LENSIX YIYYIICHHUS MCUXOJOTHYECKOrO 370POBbS MEHEIKEPOB U
NOBBIIIEHUS 3(PPEKTUBHOCTU UX NPOPHECCUOHATBHOM NEATEIbHOCTH.



THE ABSTRACT OF THE THESIS

Thesis: 65 p., 7 figures, 2 supplements, 50 sources

INTERDEPENDENCE OF THE PERSONAL DEFENSE MECHANISMS
AND LEVEL OF THE SUBJECTIVE CONTROL OF THE MANAGERS

Object of study: defense mechanisms of managers

Subject of research: interdependence of the personal defense mechanisms
and level of the subjective control of the managers

Purpose of this work: to reveal interdependence of the personal defense
mechanisms and level of the subjective control of the managers

Methods: survey method using a questionnaire «Life style index»
techniques, questionnaire «The level of subjective control (ACC)

The results can be taken into account in the construction of a variety of
training and evaluation procedures for the development of student-oriented
intervention programs, coaching sessions, in the preparation of recommendations
for the individual development of managerial capacity. The data of the study can
be used in the system of professional training of psychologists specializing in
organizational and management consulting, system training resource managers and
other employees of personnel services. Also, the study results can be used by
business organizations Services staff in order to improve mental health
management and increase the efficiency of their professional activities.



PO®EPAT JABIMJIOMHA MPALBI

Jlprmutomuas mpara 65 crap., 7 Mai., 2 gaf.., S0 KpbIHiIg

V3AEMACYBS3b AXOVHBISI MEXAHI3MBI ACOBHI 1 IIIKOJHATA
CYB'EKTBIYHAU KAHTPOJIIO Y MPHDJIKDPAY

AOG'eKT macnenaBaHHA: axOYHBII MEXaH13Mbl MEHEDKIPaY.

[IpagmeT macienaBaHHS: Y3aeMacyBs3b aXOYHBIX MeEXaHI3May acoObl i
V3pOYHIO Cy0'eKThIyHAra KaHTPOJII0 ¥ MIH3IKapay .

MbTta naa3eHai mparsl: BEISBINB Y3aeMacyBs3bh aXOYHBIX MEXaHI3May acoObI
1 ¥3poyHIO Cy0'eKThIYHATA KAHTPOIIO ¥ MIHIIKApay .

Meran mnpaBsA3€HHA Mpalbl: METaja anbITaHHSA 3 JanaMoraii MeTOABIK
anbITaNbHIK «[HIPKC KBIIEBAra CTHUTIOY», albITAIBHIK «Y3pOBEHb CY0'eKThIYHAra
kanTpodto (YCK).

ATpbIMaHbId BBIHIKI MOXHa VyiluBalp MNpbl Ma0yJ0Be pa3HACTalHBIX
al[PHAYHbIX 1 TPAIHIHTABBIX MPALRIYpP, IS pacuparoyki acoO0acHa-apbleHTaBaHbIX
KApAKIBIMHBIX MparpaM, Ceciii KOydiHra, MOpbl CKJIaJaHHI piIKaMeHAalbld ma
1HABIBIIyaJIbHBIM Pa3BILLIO KipayHIlKara mar3HUbLLTy. Jlaa3eHsls npaBea3eHara
JacieaBaHHsl MOTYLb BBIKapbICTOYBala y cictaMe mnpadeciiiHail maapbIXTOYKI
ncixojaray, sKig CHEHbIUIIZYIONIA Y TajllHe apraHizambliiHa-KipayHilKara
KaHCYJIbTaBaHHs, y CICTAME MaBBIIIPHHS KBaTi(hiKalbll MEHEKIpAY 1a MepcaHaly
1 IHIIBIX pabOTHIKAY KaApaBbIxX ciayx0Oay. Takcama BbIHIKI JacieqaBaHHS MOTYIb
OBbILb BBIKAPBICTaHBI CIy>K0aMi MepcaHaly KaMepLbIMHBIX apraHi3alblii y MaTax
NaJISANIIPHAS TCiXalariyHara 34apoysi MOHIKApay 1 MaBbIIIBHHSA 3()PEKThIYHACHI 1X
npadeciiiHail J3elHacll.



